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ANNUAL REPORT OF THE STATE BOARD OF 

ARBITRATION. 



Columbus, Ohio, January 13, 1913. 
To the Governor: 

We herewith submit to you our report for the years 191 1 and 1912^ 

The reason for combining the reports for 191 1 and 1912 is because 
a change was made in the personnel of the '.Board during 191 1. Mr. 
D. H. Sullivan succeeded Mr. Joseph (Bishop as Secretary. In addition 
no successor has been appointed to Mr. Albert F. Sparks who resigned 
on December 23r 1910. The members of the Board at present are: 
Rev. Theodore Irving Reese of Columbus, and Mr. D. H. Sullivan of 
Coshocton. 

The report deals only with the more important labor troubles which 
were brought to the attention of the Board. In addition however to 
the attention given these more important labor controversies we directed 
our efforts towards adjusting disputes of less consequence. We held 
meetings with representatives of employers and employees consulting 
and advising with them ; studying the problems with which both have to 
deal and in a general way endeavoring to remove the causes of misunder- 
standing ; promote friendly feelings between them and prevent strikes and 
lockouts. The relation between employers and employees ar substan- 
tially the same as heretofore. Strikes and lockouts continue, due to 
various causes. There seems to be a spirit of social unrest prevailing. 
The questions of wages "closed" or open shop and working conditions 
as the chief causes of discontent and controversy. 

Among the most serious and difficult cases with which the Board 
had to deal was the strike of the Garment Workers of Cleveland. This 
strike began on June 7th, 191 1, and continued until Oct. 15th. There 
were six thousand employes involved and they were forced to return 
to work without securing any concessions whatsoever. 

The Board were constant in their efforts to have the controversy 
submitted to arbitration but without avail. The manufacturers posi- 
tively refused to arbitrate; notwithstanding, the employees were willing 
and ready to do so. This strike caused much suffering and bitterness ; 
several lives were sacrificed and the loss in wages and business was many 
thousands of dollars. 

About August 1st, 191 1, a strike of the stationary engineers, machin- 
ists, blacksmiths helpers, Boiler makers, car builders and repairers 
employed on the Kanawha and Michigan Railroad seemed iminent. They 
formulated a set of working rules and a schedule of wages providing 
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for an increase and submitted them to the general manager of the Rail- 
road. The general manager and representatives of the employes sub- 
sequently held a conference but failed to agree. The employes then re- 
quested the services of the Board which was immediately given. The 
Secretary of the iBoard arranged a conference between the employers 
and employes which he attended and succeeded in bringing about a settle- 
ment of all matters in dispute. The agreement reached, provided for 
improved working conditions and a substantial increase in wages. 

On September 15th, 191 1 a committee representing a large number 
of the employes of the Cincinnati, Hamilton and Dayton Railway pre 
sented a schedule of working rules and rates of wages to the general 
superintendent providing for an increase of wages etc. This threatened 
to develop into a serious controversy. However, it was finally agreed 
to submit the matter to a local Board of Arbitration which was done. 

A settlement of the points at issue was reached, while not satis- 
factory, was accepted by the employes without any cessation of work 
whatever. 

On May 15th, 1912, the Board was advised that a strike existed in 
the Tile and Clay industries near Uhrichsville, Tuscarawas County. The 
Secretary of the Board immediately called uppn the Representatives 0/ 
both sides to the controversy and tendered the services of the Board in 
an effort to bring about a settlement. We were unable to bring about 
a submission of the dispute to arbitration. The strike lasted from April 
20th, 191 2 until June 25th, when the employees declared the strike off 
and returned to work. 

About July 25th, 191 2, the Board was informed that a strike existed 
at Bellaire in one of the Glass industries. The Secretary of the Board 
went to Bellaire called upon the parties to the dispute and endeavored to 
bring about an adjustment. Nothing could be done, because of the atti- 
tude of the General Manager. He refused to submit the controversy 
to arbitration or meet the representatives of the employees organization. 
Th Secretary of the tBoard again called upon the Manager of the Com- 
pany on August 20th, 191 2 and endeavored to bring about a settlement 
but without avail. This strike is still on. A number of men have taken 
the places of the strikers who were formerly employed. 

We again refer to a matter which has been dealt with in former 
reports, viz: — the lack of co-operation on the part of the officers of 
Municipalities with the Board in the settlement of Industrial disputes. 
Sometimes we receive assistance from Mayors and other social officers 
but this is the exception rather than the rule. 

The settlement of industrial disputes is of the highest importance 
and if municipal and county officers would properly appreciate the fact, 
that a settlement of a labor controversy is much more easily adjusted 
before it reaches the strike stage than afterward they would cease being 
indifferent, but instead would give the Board their help and co-operation. 
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Municipal and County officers are familiar with the industries in 
their respective localities, the management thereof and the men em- 
ployed therein: This knowledge which they alone possess would enable 
them to aid the Board materially in its work. 

The statute under which the 'Board operates sets forth the important 
part which such officers are expected to take in our work. It provides 
that they furnish the Board with early and detailed information concern- 
ing each incipient labor disturbance within their respective jurisdictions. 
Their failure to do this (only in exceptional cases) in many instances is 
a contributing cause of serious strikes and lockouts. 

If the purpose of the law which evidently intended that the Board 
should receive prompt and official information regarding threatened strikes 
was generally observed we could no doubt bring about an amicable ad- 
justment before friendly relations were greatly disturbed. At such a 
stage the attitude of employer and employees toward each other is friendly 
and reciprocal, consequently both sides will more likely yield to persua- 
sion after it has passed this stage however and they become hostile and 
bitter their attitude is almost irreconcilable. Mayors and Probate Judges 
ought to be required to notify the Board of threatened or existing strikes 
or lockouts as provided in the statute so that the Board may persue the 
course contemplated therein and thus greatly increase its efficiency an 1 
value. 

We emphasize what have been referred to in the previous reports 
viz : — the prolific causes of strikes and lockouts. "Sudden changes in 
wages or the conditions of work demanded by employers and employees 
and the refusal of certain employers to recognize labor unions, or deal 
with the officers, committees or other authorized representatives of their 
workmen in the adjustment of differences. " Our experience Justifies 
the conclusion that such action is indefensible, injurious and detrimental 
to business and against the public welfare. 

The joint agreement method is the best plan yet devised by which 
industrial peace can be maintained. The employer and employees are 
brought face to face; they reason together and usually endeavor to find 
a common ground upon which they can arrive at a settlement of their 
differences. By so doing they substitute reason for passion and delibera- 
tion for hasty and illadvised action. A splendid example of the success- 
ful operation of this plan is the agreement for a period of two years 
entered into between the Coal Operators and Mine Workers of Ohio. 
Almost fifty thousand Mine Workers are bound by this agreement (a 
copy of which we incorporate in this report) and thus peace is insured 
in one of the largest industries of the state extending over a period of two 
years. 

We renew a former recommendation of the Board that Section 
1072 of the General Code be amended to read as folows : 
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"Each of such local arbitrators shall receive from the treasury of the county 
in which the controversy or difference exists the sum of three dollars for each 
day of actual service and his necessary traveling and other expenses, and the 
State Board shall certify the amount due each of such local arbitrators to the 
auditor of the county who shall issue his warrant upon the treasurer of the 
county for the said amount." 

We suggest that such change be made in the law as will remove any 
difficulties in the way of the more effective work of the Board. 

Respectfully submitted, 

Rev. T. Irving Reese, Chairman, 
Mr. D. H. Sullivan, Secretary. 
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BUILDING TRADES STRIKE. 

TOLEDO. 

On January i, 191 1, Carpenters Local No. 25, addressed the following 
letter to the General Building Contractors Association : 

Toledo, Oh 10, January 1, 191 L 

Dear Sir: — We beg leave to inform you that on and after April 1, 1911, 
wages for carpenters in the Toledo District will be forty-two and one-half 
(42}) cents per hour. 

We believe our demand is very reasonable, considering the high cost of, 
living and other increased expenses. 1 

Trusting our demand will meet with your approval and thanking you in' 
advance for a favorable reply, we are, 

Yours very respectfully, 

Carpenters' Local No. 25, 
Per C. J. Gladieux, 

Secretary. 

No reply was received to this communication; the contractors seem- 
ingly ignored the notice. No further steps were taken in the matter 
until Sunday April 2, when a mass meeting of all the building trades 
was held for the purpose of considering the question of wages and work- 
ing conditions. The meeting was said to be the largest of the kind ever 
held in Toledo, every trade being well represented and practically all 
voted for an increase in wages from 10 to 20% and a universal card 
system. On monday morning, April 3, the building craftsmen including 
carpenters, lathers, painters, sheet metal workers, plasterers, structural 
iron workers and hoisting, engineers to the number of about 400 went 
on strike. 

Union officials claimed that many of the contractors were willing and 
ready to pay the advance but objected to the "closed shop" conditions, 
while a number of other contractors had already accepted the terms 
of the unions and were operating as usual. It was stated by leading 
contractors that those who had accepted the union terms were small em- 
ployers and their action would not change the purpose of the contrac- 
tors organization to resist the demands of the workmen. 

It was evident that the strike would be limited and while it would 
probably cause inconvenience and perhaps some loss in the work of 
certain contracts, it would not seriously obstruct the general building 
industry of the city. 

On Tuesday, April 4th, the Toledo Building Trades Council issued 
the following: 



/ 
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CHALLENGE 

To Messres. Bentley, Spieker, and the Builders' Exchange by the Toledo 

Building Trades Council. 

To the Builders' Exchange: 

The press of the city of Toledo has announced, under heavy head lines 
that the members of your Exchange are, willing to grant the wage increases asked 
for by the different organizations affiliated with the Toledo Building Trades 
Council. As the above announcement appeared in the public press on Friday 
and Saturday of last week, and as there was no denial from any official or 
member of your exchange in Sunday newspapers, we take it for granted your 
officials and members were correctly quoted. 

Therefore, we, the Buidinf Trades Council of Toledo, challenge the mem- 
bers of the Builders' Exchange to sign an agreement, covering a period of time 
to be decided upon, to pay the scale of wages asked for, and which follows: 
Painters 40 cents an hour, Carpenters 42£ cents an hour, Structural Iron Workers 
60 cents an hour, Lathers 50 cents an hour, Building Laborers 35 cents and 28 
cents an hour, Plumbers and Steam Fitters b'2£ cents and hour, Plasterers 56J 
cents an hour and Hoisting Engineers 40 to 50 cents an hour. 

Should the members of the Builders' Exchange sign an agreement to pay 
the scale of wages, as noted above, we, the Toledo Building Trades Council, 
agree to submit all other questions to a board of arbitration, agreeable to all 
-concerned. 

Signed: Toledo Building Trades Council. 

While neither the contractors nor the Builders Exchange made 
^answer to the above challenge, it was evident that many of the contrac- 
tors were willing to pay the scale of wages demanded and we were 
reliably informed that the mien in several trades were daily returning 
to work at the advanced rate. 

On Thursday, April 20, the representative of the carpenters union 
received the following communication which explains itself : 

Toledo, Ohio, April 20, 1911. 

Mr. Wm. Schofield, Business Agent Carpenters' Union, Toledo } Ohio. 

Dear Sir: — We, the undersigned, being members of the General Building 
Contractors' Associativa, and having decided to operate our business on the "open 
shop" plan, hereby request you to remove any names now upon your shop list 
that you find in the list of signatures attached below. 
Thanking you, we beg to remain, 

Yours truly, 
General Building Contractors' Association. 

John Arnsman, Wm. Knigge, 

John Ankenbrandt, John Johns, 

A. Bentley & Sons Co., <T V. Kirchenbauer, 

George Baumgartner, Otto P Kooitka, 

Bright Construction Company, A T7 . p asc\ 

H. E. Brown, Pf~^r^ r ™ro«., 

L. W. Buzzard, Joseoh Fbeils, 

Julius Compte, J. P. Pioch & Co., 
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J. F. Fahle, E. H. Riffner, 

Wm. Greunke, Fred Rinker, 

A. Gretzler, M. C. Sheets, 

Hattersley Construction Co., C. H. Siek, 

W. Hauch, F. R. Stahl, 

H. T. Helbing, M. Sturdevant, 

Cornelius Hull, Ed. Spenthoff, 

Joseph Jackson & Son, H. J. Spieker Company, 

S. S. Walls, E. H. Voss. 

P. W. James, 

The Secretary of the Board visited Toledo on Monday, April 24th.. 
and for almost a week was in dailv communication with the officers of 
the Building Trades Council, leading contractors, city officials and other 
influential citizens. He attended a meeting of the (Building Contractors 
Association and appealed to the members to meet the representatives 
of the union or a committee of their own employes and negotiate an am- 
icable settlement and in every possible way endeavor to bring a friendly 
understanding, but all such efforts were unavailing. 

Acting on the advice of the Secretary of the Board the Building 
Trades Council addressed the following letter to the Contractors' As- 
sociation. 

TOLEDO BUILDING TRADES COUNCIL. 

Toledo, Ohio, April 27, 191L 

The General Building Contractors' Association, Toledo, Ohio. 

Sirs : — The Building Trades Council of Toledo, regret the unfortunate differ- 
ences that now exist between members of the Building Contractors' Association 
and their employes and in the interest of the general public greatly desire a 
prompt and amicable settlement of all such differences. 

We, therefore, request a conference with the representatives of your Asso- 
ciation for the purpose of reaching an understanding and advancing the welfare 
of all concerned. 

Hoping for your favorable consideration of this request, 

Very respectfully, 

Building Trades Council, 
W. R. Walters, H. H. Cutler, 

President. Secretary. 

No answer was received to this communication. While the con- 
tractors in their organized capacity refused to deal with the authorized 
representatives of the workmen, they were as individual employers hir- 
ing their old hands. 

Thus matters continued until about the middle of May when we: 
were informed that all union men in the building trades were working 
at the advanced union scale of wages. 
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AMERICAN LACE COMPANY. 

Elyria. 

On February 4th, the Board was informed of a strike at the factory 
of the American Lace Company located at Elyria. 

The Secretary of the Board visited Elyria on February 6th and 
was informed that the strike commenced on Friday, February 3d, when 
about twenty (20) boys, employed as threaders, walked out of the fac- 
tory as the result of a reduction of 25 per cent in wages and within 
twenty-four hours they were joined by others, including six (6) brass 
winders and about two hundred (200) girls, employed in the finishing 
and separating departments, which practically tied up the business. 

A mass-meeting of the strikers was held on February 4th and while 
they were unorganized they were unanimous in their refusal to accept 
any reduction in wages and insisted on the removal of the forelady 
and notified the company accordingly. 

The strikers declared that the demand of the company for a reduc- 
tion of 25% was without justification, while the high cost of living would 
warrant them in asking for an advance rather than accepting lower 
wages. Girls who have been employed at the factory for several years 
an dwere skilled workers stated that they had never made more than 
$7.50 a week, the average wage being less, and that under the reduced 
scale proposed by the company $5.00 a week would be the maximum. 

The management refused to either restore the old wage scale or 
Temove the forelady and tried to persuade the girls to resume work at 
the reduced rate, with the understanding that if at the end of one month 
it was found the scale was too low it would be advanced. This offer was 
^declined and the strikers renewed their demands. 

The company claimed that on account of depressed business it was 
necessary to either reduce wages or operate the factory with less help. 
It chose the former alternative, preferring to retain all hands and not 
impair the efficiency when business improved and therefore offered a 
compromise of a reduction of 10% instead of 25 and to remove the fore- 
lady to whom the girls objected. 

The strikers held meetings and frequently conferences with the com- 
pany and thus matters continued for several days. 

The Secretary of the Board advised with the representatives of each 
side and exercised his good offices to promote a settlement. 

While the compromise offer of the company was not at first agree- 
able to the workers, they finally yielded to the persuasion of a prominent 
lady city official and returned to work having previously entered into 
the following agreement with the company. 
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Elyria, Ohio, February 7, 1911. 

At a meeting of the clippers and drawers of the American Lace Company, 
held at the Chamber of Commerce Hall, Elyria, this 7th day of February, 1911, 
the following terms are agreed upon for a settlemfent of existing differences as 
to wages: 

That in view of present trade conditions the clippers and drawers will re- 
turn to work on February 8th, at a reduction of ten per cent, in the scale of 
wages paid prior to February 1st. 

That all strikers shall 'be taken back without any discrimination whatsoever. 

That a change shall be made in the forelady of the department. 

That the wage scale herein agreed to shall prevail for a period not to exceed 
ninety days, at the end of which time the wage scale shall be adjusted after a 
conference between representatives of the workers aforesaid and the employers. 

That in the meantime credits shall be given for extra hard work. 

That sticky lace shall be cut by persons employed by day work. 

(Signed) Miss Mary C. Will, 

On behalf of clippers and drawers. 
The American Lace Company, 
Witnesses: By A. L. Garford, President. 

Walter H. Watts, 
Rose Moriarty. 



BOILERMAKERS, NEW YORK CENTRAL RAILROAD. 

Collin wood. 

On February 2ist, the Board was informed through the public press 
that the boilermakers and helpers employed at the Collinwood shop of 
the Lake Shore and Michigan Southern division of the New York Cen- 
tral lines, went on strike against the piece work plan of the company 
at the Collinwood shops. 

Upon investigation- the Board learned that while the trouble orig- 
inated at Collinwood, the strike was general and involved the boiler- 
makers and helpers at all shops on all divisions of the New York Central 
Railroad in this and other states. 

The representatives of the International Brotherhood of Boiler- 
makers informed the Board that the piece work plan introduced by the 
company at the Collinwood shops, on January 3, 191 1, which it desig- 
nates the "New York Central Co-operative Shop System," and which it 
desired to install at other shops was in violation of an agreement be- 
tween the company and boilermakers organization entered into Decem- 
ber 27, 1910; that the men protested against piece work and reminded 
the management of the existing agreement and insisted that its pro- 
vision for day work and other matters be carried out at Collinwood and 
all other shops; that several conferences were held between the officers 
of the Boilermakers International Brotherhood and the offiicial repre- 
sentatives of the L. S. & M. S. and the New York Central Railroad 
Company with a view of reaching an understanding; that these confer- 
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ences extended over a period of several weeks, the different phases of 
piece work and day work were fully discussed, various propositions were 
submitted by each side, all of which were refused. 

Being unable to agree with the company as to piece work at the 
Collinwood shops and feeling justified in their demand that the manage- 
ment discontinue the system and observe the provisions of the agree- 
ment of December 2J, 1910, the union officials submitted the entire ques- 
tion to a referendum vote of their organization, with the result that al- 
most the entire membership voted to go on strike unless the company 
rescinded the piece work order. This the company refused and in con- 
sequence the union boilermakers and helpers at all shops on all divisions 
of the New York Central lines walked out on February 20th. The 
strike involved almost 800 men, about 200 being employed at the Collin- 
wood, Ashtabula and Toledo shops. 

On March 10th, the company presented its ultimatum. We were 
reliably informed that while the union officials submitted the proposition 
to a popular vote of their organization, they did so without recom- 
mendation. The following is the offer referred to: 

PROPOSED SETTLEMENT OF THE BOILERMAKERS' DISPUTE. 

New York, March 10, 1911. 

COMPANY. 

First: All men on strike to be returned to work as rapidly as possible, 
without discrimination against any individual for any cause except disorderly 
conduct. 

Second: No penalty to be enforced or discrimination of any kind shown 
by the Union against the men who did not go out on strike or who have re- 
turned to work. 

Third : Referring to the New York Central co-operative shop system, which 
the management have started in the Collinwood and Elkhart Shops, of the Lake 
Shore Railroad and desiring to equip with the same system West Albany and 
West Springfield Boiler Shops the company invites full discussion of the plan 
between the men and their representatives and the management. 

Fourth: No unfair advantage to be taken of any of the men working under 
the system, and the matter to be handled in a quiet orderly way, in accordance 
with the Company's general policy. Each man shall be guaranteed his full hourly 
rate, while working on the Plan, whether he makes it or not. This agreement 
to be in full force and effect, until March 1, 1912, and thereafter, unless thirty 
days' notice of a desire to change same shall be given by either party. The 
men hereby agree not to go out on strike or walk out for any cause, and the 
Company agrees not to cause a lockout, until such time as all negotiations between 
the highest authorities of both parties have failed. This shall include the ques- 
tions arising, regarding the interpretation of the agreements. Existing shop 
rules and rates are to continue in full force until such time as Committees, rep- 
resenting the men, shall meet their respective Superintendents of Motive Power, 
as provided in the agreements. 

Fifth : By recommendation of the Chairman of the New York State Board 
of Arbitration and Mediation, no further change will be made from the plan 
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in force up to December 31, 1910, in any shop, until approved by the Committee 
named below. It is understood that no individual will be required to adopt 
the co-operative plan, if he prefers to work on the former plan, neither shall any 
individual be required to refuse to adopt the co-operative plan when approved as 
stated above. The introduction and working of the system shall be under the 
jurisdiction of a Committee of three men, whose appointment the Company agrees 
to, for one year, who will suggest any changes in the policy that they deem 
proper. The men shall have the right of appeal to this Committee, regarding any 
unfair treatment, and a decision of a majority of this Committee, during its life, 
shall be final and binding; this Committee to be composed of one representative 
of the men, one from the Company, and Mr. Rogers, representing the New York 
State Board of Mediation, as the third member. To emphasize the fair purpose 
of the management, and in view of the orderly conduct of the men during the 
dispute, the men will be restored to their former employment, as rapidly as pos- 
sible, without prejudice to their record as to seniority and length of service, in- 
cluding pension standing. 

On the same date the Union officials submitted the following counter 
proposition to the Company: 

PROPOSED SETTLEMENT OF THE BOILERMAKERS' DISPUTE. 

New York, March 10, 1911. 

First: All men on strike to be promptly returned to work by the Company, 
without discrimination against any individual for any cause except conviction of 
crime. 

Second: No penalty to be enforced or discrimination of any kind shown by 
the Union against the men who did not go out on strike or who have returned 
to work. 

Third : Referring to the New York Central co-operative shop system, which 
the management desires installed in the Collinwood and Elkhart Shops, of the 
Lake Shore Railroad, in the Depew Boiler Shop, in the West Albany Boiler Shop, 
and in the West Springfield Boiler Shop, the Company invites full discussion of 
the Plan between the men and their representatives and the management. 

Fourth: No unfair advantage to be taken of any of the men working under 
this system, and the matter to be handled in a quiet orderly way, in accordance 
with the Company's general policy. Each man shall be guaranteed his full 
hourly rate while working on this Plan, whether he makes it or not. This agree- 
ment to be in full force and effect, until March 1, 1912, and thereafter, unless 
thirty days' notice of a desire to change same shall be given by either party. 
The men hereby agree not to go out on strike or walk out for any cause, until 
such time as all negotiations between the highest authority of both parties have 
failed, and the company likewise agrees not to cause a lock-out of the men for 
any reason. This shall include the questions arising, regarding the interpretation 
of the agreement; recent shop rules and rates are to continue in full force, until 
such time as Committees, representing the men, shall meet their respective Super- 
intendents of Motive Power, as provided in the agreements. 

Fifth: By recommendation of the Chairman of the New York State Board 
of Arbitration and Mediation, no change will be made from the plan in force 
up to December 31, 1910, in any shop, until approved by the committee named 
below, and a majority of boiler makers in the shop where such change is de- 
sired. It is understood that no individual will be required to adopt the co- 
operative plan if he prefers to work on the former plan, neither shall any indi- 
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vidual be required to refuse to adopt the co-operative plan, when approved as 
stated above. The introduction and working of the system shall be under the 
jurisdiction of a Committee of three men, whose appointment the Company agrees 
to, for one year, who will suggest any changes in the policy that they deem 
proper. The men shall have the right of appeal to this Committee, regarding 
any unfair treatment, and a decision of a majority of this Committee, during its 
life, shall be final and binding; this Committee to be composed of one representa- 
tive of the men, one from the Company, and the two to select the third. To 
emphasize the fair purpose of the management, and in view of the orderly con- 
duct of the men during the dispute, the men will be restored to their former 
employment, without prejudice to their record as to seniority and length of ser- 
vice, including pension standing. All men on strike, who apply for reinstatement, 
will be returned to their former positions speedily and without discrimination. 
Delays in re-employing men at any shop will be adjusted by the Committee named 
below. 

Sixth: It is agreed that after all men have been returned to work, who 
desire to do so, the question of the violation of the agreement by the officials 
of the Lake Shore Railroad, which was entered into December 27, 1910, be arbi- 
trated. It is further agreed if the Board of Arbitration finds that the agreement 
was violated by the introduction of the co-operative plan on January 3, 1911, the 
provisions of the above agreement will apply. But should the Board of Arbitra- 
tion find that the provisions of the agreement were not violated, then those men 
who were working under the co-operative plan February 20th, may continue under 
that plan. The Arbitration Board to be formed as follows: One representing 
the Company, one representing the men and the third to be chosen by the two. 

. The foregoing propositions were rejected both by the Company 
and the boilermakers and further efforts to bring about an understand- 
ing were temporarily suspended. 

Soon after the commencement of the strike the Company employed 
some new men at Collinwood and other places and while it continued 
to operate the shops it was doing so at great disadvantage. 

From the beginning of the strike the machinists and blacksmiths in 
the employ of the company manifested considerable interest in the mat- 
ter and the employment of non-union workmen in place of the striking 
union boilermakers caused unrest and dissatisfaction to such an extent 
that for a time a sympathetic strike was imminent. 

As we have stated the strike affected other states, especially New r 
York. All the important extensive shops and almost all the men involved 
were located in New York and Ohio. The boilermakers refused to con- 
sider local settlements and therefore co-operated with the State Board 
or Arbitration of New York, hoping by united efforts to promote a gen- 
eral settlement which would include all shops. I nthis, however, we 
were disappointed as the company would not entertain any proposition 
which did not provide for piece work and the continued employment of 
all desirable competent workmen hired during the strike. 

Thus matter continued until April 4th, when a following tentative 
offer was presented to the Company: 
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New York, April 14, 1911. 

(1) All men to be returned to their former positions within thirty days. 
If any men have not been returned to work within that time, the question of 
their return shall be adjusted by the Committee named below. 

(2) The Co-operative Plan to be discontinued wherever introduced since the 
strike, without prejudice to future orderly discussions between the men and their 
representatives and the management, regarding its introduction. 

(3) On return of the men to work, the old rules will be temporarily re- 
stored, until adjusted by the employes and their respective Superintendents of 
Motive Power. 

(4) Question of introduction of piece work at Collinwood to be promptly 
arbitrated by a committee of three men, one representing the Company, one rep- 
resenting the men, and the two to select the third. 

(5) Men who did not go out on strike or who have returned to work are 
not to be discriminated against or have any penalty enforced against them by 
the Union. 

This proposition was rejected for the reason previously stated, that 
the Company would not consider any agreement or basis of settlement 
which did not recognize and provide for piece work, and the employ- 
ment of all desirable machinists hired after the men left the shops on 
February 20th. 

We were reliably informed that soon after the above offer had been 
declined by the company, the boilermakers proposed to accept the Co-op- 
erative Plan or piece work at the Collinwood shops, on condition that the 
company would restore all the old hands to their former positions within 
thirty days, which the Company also rejected for the reason above 
stated. 






CLEVELAND WOOLEN MILLS COMPANY. 

Ravenna. 

On March 2, the Board was officially informed of a strike at the 
-\nnevar mill of the Cleveland Woolen Mills Company, located at Ra- 
venna. On the same date the Secretary of the Board visited Ravenna 
and at once put himself in communication with the representatives of 
the workmen and the company. 

Upon investigation we learned that the strike commenced on Friday, 
February 24th, and originally involved only thirty (32) men employed 
in the washing department. 

The men were paid seventeen (17) cents an hour and worked ten 
(10) hours a day, beginning at 7 o'clock in order to quit at 5 o'clock; 
they ate their dinner while on duty with the machines in operation. This 
was satisfactory to the management, but when the men stopped their 
machines while eating, the company objected to paying them for the lost 
time and insisted that the men keep the machines in motion or accept 

2 s. B. A 
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a reduction for the idle time. This was refused by the men who de- 
manded that they be paid the same as before, notwithstanding the stop- 
ping of the machines, or that they received an increase of one cent an 
hour. The company promptly refused the demand and the thirty-two 
(32) workers in the wash room walked out. 

The next da ya meeting was held when a committee was selected to 
wait on the management with a proposition that the men return to work 
for a period of ten days in order to give the company time to consider 
the matter and accede to their demands for an increase of ten cents in 
their daily wage, which was also refused by the company. 

Another meeting was held on Monday, February 27th, when the 
strikers offered to return to work at seventee (17) cents an hour and to 
make up for all tiire consumed in eating their dinners, providing that 
all those who went out on February 24th were re-instated. The com- 
pany had received information that if it restored the men to their former 
positions it would not end the trouble ; that in a short time the workmen 
intended to form a union and in their organized capacity would demand 
higher wages. Under such circumstances the company refused to rein- 
state the men. This was made known on February 28th, when about 
(40) women and two hundred (200) men struck to sustain the washers. 
Some of the employes refused to go out and within a few days several 
of the strikers returned and some new hands were employed and while 
the company operated the plant in a limited way it did so at great 
disadvantage. 

The foregoing explains the situation at the time the Secretary of 
the Board reached Ravenna, on March 2nd. JHe counseled with the 
committee representing the strikers and also with the officers of the 
company and in a general way endeavored to harmonize their differences. 
With the assistance of the Mayor, the Secretary arranged a joint con- 
ference between the superintendent of the mill and the committee, which 
was held at the Mayor's office on Friday evening, March 3. The con- 
ference was attended by the sperintendent and foreman of the mill, the 
strikers' committee, the Mayor and the Secretary of the Board. 

The meeting was of the most friendly character. The various 
phases of the strike were fully discussed and each side expressed a desire 
for an amicable settlement. 

In response to a request of the company for a written proposition as 
a basis of settlement the committee representing the men submitted 
the following: 

Office of Mayor. 

Ravenna, Ohio, March 3, 1911. 
To the Cleveland Worsted Mills Company. 

Gentlemen : — A committee called on Mr. Richardson this evening at 7 :30 
at the Mayor's office at the suggestion of Mr. Bishop of Columbus, Ohio, to try 
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and settle the strike at the Annevar mill. All that we ask is that all the em- 
ployes that are out be re-instated on the terms that we went out on. 
Trusting that you will consider this favorably, we remain, 

Yours truly, 

Committee. 

This proposition was rejected. The company stated that the places 
of some of the strikers had been filled by new men and they would not 
discharge them to make room for the old hands and, therefore, they 
could not comply with the request of the committee for the reinstatement 
of all employes. 

The Secretary of the Board attended a general meeting of the 
strikers on the evening of March 3. It was evident that many of them, 
both men and women, considered their cause hopeless and were anxious 
to return to work. As we have stated new hands had been hired, some 
of the strikers had resumed their places in the mill and other intended 
to do so. 

The company was firm in the stand it had taken. The workmen 
were daily resuming their former positions and the company was steadily 
increasing its working force. Under such circumstances it was useless 
to continue the struggle and the Secretary advised the strikers to make 
the best terms they could with the company and return to work. While 
no settlement was made and no formal action taken by the employes to 
end the strike, they gradually returned to work as individuals and within 
a few days thereafter the mill was operating to its usual capacity. 

The strike continued two weeks and besides the loss of about $5,000 
in .wages many of the employes lost their position. We have no means 
of knowing the loss to the company. 



GARMENT WORKERS. 
Cleveland. 

Having learned through the public press, that there was a strike of 
garment workers, at Cleveland, the Secretary of the Board visited the 
locality, June 12th, to inquire into the matter and if possible affect a 
settlement. 

He was informed that thirty-three (33) firms were engaged in the 
manufacture of ladies suits, cloaks and skirts, that the number of em- 
ployes varied from about 50 to almost i,ooo; that eight of the largest 
companies were members of the cloak manufacturers' association ; that 
twenty-four (24) other firms belonged to the independent, manufacturers 
association and one firm was independent of all organized bodies. He 
was also informed that for a long time there had been dissatisfaction as 
to "wages, individual contracts, hour of labor and working conditions. 
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The reports made to the Board showed that general discontent prevailed 
in all departments of the several establishments. 

On June 3rd a copy of the following was mailed by the garment 
workers' union to each of the Cleveland manufacturers : 

JOINT BOARD 

Of the Cloak and Skirtmakers' Unions. 

Sam Prisamt, Sol. Frankfurt, 

President. Secretary. 

Cleveland, Ohio, June 3, 1911. 

Gentlemen : — Enclosed you will please find a list of the demands of the 
Cloak and Skirtmakers' Unions and Outside Contractors 1 Association of Cleveland, 
Ohio, which is hereby presented to you for consideration and acceptance. 

' A similar letter has been mailed to each and every cloak and suit manufacturer 
in Cleveland. 

A committee of the unions will be at the Euclid Hotel, on and after Monday, 
the 5th of June, 1911, from 10 :00 A. M. to 1 :00 P. M. and from 2 :00 P. M. to 
5:00 P. M. 

The committee is also ready and would be pleased to confer with you to 
devise ways and means whereby a harmonious relationship between the employers 
and employes can be created and perpetuated thus conserving the welfare of both. 
The situation is such that it will not permit of much delay. Therefore we 
urge upon you the necessity of acting upon this communication with all possible 
promptness and sincerely trust it will receive your favorable action. 

Very truly yours, 

Sol. Frankfurt, 

Secretary. 

• 

DEMANDS OF THE CLOAK AND SKIRTMAKERS' UNIONS 

AND 

OUTSIDE CONTRACTORS' ASSOCIATION. 

GENERAL DEMANDS. 

1. The working hours shall be fifty (50) hours per week, and shall be as 
follows: From 7:30 A. M. to 11:30 A. M. From 12:30 to 5:30 P. M. ; Saturday 
from 7:30 to 12:30 P. M. 

2. No Saturday afternoon and no Sunday work. 

3. Overtime work shall not be more than two (2) hours per day, during 
five (5) days in the week. 

4. Week-workers shall be $>aid double time for overtime. 

5. All legal holidays shall be observed. 

6. There shall be no charge for machines, power or appliances, nor shall 
there be any charge for silk and cotton. * 

7. No inside contracting or sub-contracting. 

8. No operator or tailor shall be allowed to have more than one helper. 

9. There shall be no time contracts with individual shop employes except 
foremen, designers and pattern graders. 

10. Price list shall be exhibited in a prominent place in the factory where 
work is distributed. 
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11. Prices shall ibe adjusted by a Joint Price Committee to be elected by 
the employes in the shop, the outside contractors and a representative of the firm. 

Demands of Cutters. 

1. Cloak, skirt and dress cutters' wages shall be not less than twenty-four 

(24) dollars per week. 

2. Appretices' wages shall be as follows : 
First six (6) months Six (6) dollars per week. 
Second six (6) months Eight (8) dollars per week. 
Second year, Twelve (12) dollars per week. 

Third year, Sixteen (16) dollars per week. 
Fourth year, Twenty (20) dollars per week. 

After the fourth year they shall be considered as full cutters and shall get 
the full scale of wages. 

Demands of Cloak Operators and Inside Tailors. 

1. Sample makers' wages shall not be less than twenty-five (25) dollars 
per week. 

2. Prices for making samples by piece shall be not less than five (5) 
dollars. 

3. Salesmen's samples or duplicates shall be paid twenty-five (25) cents 
extra. 

4. Prices for making garments inside and outside shall be the same. 

5. Only sample tailors or operators are to work by the week ; all the rest 
to work by the piece. 

6. Twenty-five cents extra shall be paid for every special measurement 
garment! 

7. Fifty cents extra shall be paid for every garment which is to be made 
for a fitting. 

Demands from the Dress and Skirt Makers. 

1. Wages of the dress sample makers shall not be less than twenty-five 

(25) dollars and skirt sample makers not less than twenty-two (22) dollars. 

2. Prices for skirt samples by piece not less than three (3) dollars. 

3. Piece skirt makers shall not be required to do finishing work, such 
as sewing on buttons, hooks and eyes, bottom basting, or tucking plaits. 

4. None but sample makers and finishers shall work by the week. 

5. Salesmen's samples and duplicates shall be paid at the rate of twenty- 
five cents extra. 

6. Fifteen cents extra shall be paid for special measurement skirts, and 
twenty-five cents extra for special measurement dresses. 

7. Twenty-five cents extra shall be paid for every duplicate dress. 

8. The price for making a dress sample by piece shall be five (5) dollars. 

Demands of Pressers. 

1. 1. All pressers shallwork by the week and be employed directly 

by the firm. 

The following to be the minimum weekly scale for pressers: 
2. Coat, jacket, dress and skirt pressers to be paid not less than twenty- 
two (22) dollars per week. Fore pressers on coats and jackets not less than 
eighteen (18) dollars per week. 

4. Skirt fore pressers not less than sixteen (16) dollars per week and piece 
pressers not less than fourteen (14) dollars per week. 

No foreman shall do any pressing. 
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Demands of Contractors. 

1. The firm to furnish silk and cotton or pay the value of the same. 

2. Duplicates or salesmen's samples fifty cents extra. 

3. Special measurement garments twenty-five cents extra. 

4. Garments to be made special twenty-five cents extra. 

5. Prices to be adjusted by a committee elected by the employes of the 
firm, outside contractors, and a representative of the firm. 

G. Price list shall be exhibited in a prominent place ia the factory where 
work is distributed. 

7. Xo buttonholes to be made while the garments :;v 'jein^ worked on 
and no buttons to be sewed on by the contractors. 

8. Contractors to be paid full cost of the pressing .<..' a garment. 
0. Ten per cent (10 f ^) extra to be paid above settle. 1 prices inside. 

According to the statement of the union officials t/.jy endeavored to 
arrange a meeting with the manufacturers for the p <.--n)se of discussing 
their differences and arriving at a understanding, but were rebelled by 
the manufacturers, who refused to recognize or deal \\\'l'a the union 
officials. This, however, is disputed by the manufacturers, who declare 
that no notice of the intended strike was given and no opportunity was 
given to discuss alleged grievances. 

Operations continued until June 7th when almost all the garment 
workers estimated at 5,000, including about 1,500 women and girls, left 
the shop in obedience to the following : 

THE GENERAL STRIKE DECLARED. 

To all the workers of the Cloak and Skirt trade in the city of Cleveland, 
Cutters, Tailors, Operators, Finishers, Pressers and Skirt Makers: 

Sisters and Brothers : — You are ordered by the General Strike Committee 
to LEAVE THE SHOPS TO-DAY, WEDNESDAY MORNING, JUNE 7th, 
AT 10 O'CLOCK SHARP. 

Keep away from the shops until our just and reasonable demands are 
granted by our employers and they treat with our representatives. Pack up and 
take your tools with you. Once out of the factory do not stop to argue either 
with your employers or with your fellow workers, but march down to 

UTOPIAN HALL, WOODLAND AVENUE AND EAST 31ST STREET 

in an orderly and quiet manner. 

STAND FIRM AND UNITED AND THE VICTORY IS OURS! 

The General Strike Committee. 

On June 10th the cloak manufacturers' association issued th< 

following : 

TO THE CLEVELAND PUBLIC. 

A strike was called in the cloak and suit manufacturing establishments of 
this city on June 7th. 

It was called without the consent or desire of a large proportion of the 
workers of Cleveland. 

The entire business world knows that the cloak and suit manufacturing con- 
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ditions in Cleveland are the best in the United States— superior to those of any 
other market — greatly superior to the general conditions of New York City. 

For many years the working hours have been 54 hours per week, with com- 
paratively little overtime, except for brief periods. 

In a majority of the factories many employes (other than piece workers) 
have steady work the entire year on yearly agreements. 

The Cleveland cloak manufacturers were leaders in establishing Saturday half- 
holidays, having voluntarily adopted the plan several years ago. 

Sweatshop methods have never prevailed in Cleveland. 

In many respects the Cleveland manufacturers have led the movement for 
betterment of conditions in this industry. 

The working conditions in most of the factories have been the admiration 
of workmen and manufacturers from other cities. 

The wages, gauged by the year, have been better than those of any other 
city, for in Cleveland the worker is kept busy from nine to eleven months each 
year, whereas in New York city the period of employment is only about six 
months, and, therefore, the Cleveland worker averages much more by the year 
than does the New York worker, whose period of employment is so exceedingly 
short. 

From a sanitary point of view, from a humanitarian point of view, from a 
human relationship point of view, conditions are so superior in Cleveland to those 
that exist generally in other markets that there is no comparison between them. 

This strike was not called to benefit the workers of Cleveland, but was called 
to benefit a rival market. 

For months the news has been coming from New York that a strike would 
be called in Cleveland by New Yorkers. 

Evidence of the intent to absorb Cleveland business is shown in the state- 
ment of Mr. Dyche, the New York strike leader, in which he is reported to have 
said (See Cleveland Leader of June 7th.) 

"Orders are piling into the local houses. These orders cannot be filled on 
time. This will result in their being canceled and replaced through New York 
firms and the probable permanent loss of the trade to Cleveland." 

An injury to Cleveland manufacturers means of course, an injury to Cleve- 
land workers and to Cleveland industry. 

The best proof of actual comparative conditions is the hundreds of appli- 
cants who apply voluntarily each year for work in Cleveland factories, under 
Cleveland conditions. Practically none migrate from Cleveland. 

The Cleveland industry has been built up — the welfare of manufacturers 
and workers has been built up by the method of dealing directly between man- 
agement and workers, either by the individuals affected or in collective assemblage 
of the workers in each department or factory, but not through outside repre- 
sentation. 

The metthod of direct friendly contact between management and workers 
has been to the advantage and good feeling of both and should be prevailing 
today. 

The cloak and suit manufacturers of Cleveland have done ttheir share to 
build and maintain the superiority of Cleveland industry and will continue to 
do so. 

The John Anisfield Co., The Prtntz-Biederman Co., 

The H. Black Co., Schwarz. Huebschman & Forney, 

The Cohan, Goodman Co., M. T. Silver & Co., 

The Greenhut Cloak Co., Tue Sunshine Cloak & Suit Co. 
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Within a few days after the above statement appeared in the public 
press, the General Strike Committee issued the following reply : 

TO THE CLEVELAND PUBLIC. 

Answer. 

To the paid advertisement of the following, who constitute one-fourth of the 
cloak manufacturers of the city of Cleveland: 

The John Anisfield Co., The H. Black Co., The Cohan-Good- 
man Co., The Printz-Biederman Co., Schwarz, Huebschman & 
Forney, M. T. Silver & Co., and The Sunshine Cloak and Suit 
Company. 

If, in your statement to the Cleveland public, that "the entire business world 
knows that the cloak and suit manufacturing conditions in Cleveland are the best 
in the United States" was intended by you to mean and apply to the condition of 
the manufacturers who employ labor being the best in the United States, we do 
not dissent from this statement, but if, on the contrary, as it would seem, you 
intend to mislead the public into the belief that the conditions, for the workers, 
are the best in the United States, we most emphatically dissent from the same, 
and herein challenge you to test the question by public arbitration, before an im- 
partial board where both parties can be heard, and the public know from proper 
testimony, the real conditions. 

In such an investigation the public might also know what caused the 
strike, and the conditions leading up to the same, and judge as to the truthful- 
ness or falsity of your statements oft repeated, that this strike was not called 
to benefit the workers of Cleveland but was called to benefit a rival market. 

The public might also become informed as to the compensation paid by you 
to your employes, and thereby form an opinion for judging as to whether your 
workers have cause for complaint and whether your statement that the strike was 
called without the consent or desire of a large proportion of the workers of 
Cleveland is true. 

Your statement that "the working conditions in most of the factories have 
been the admiration of workmen and manufacturers from other cities" is one so 
vague that it would be calling on us to undertake too great a task to demonstrate 
what workmen and manufacturers of other cities may think. We know, however, 
what the workmen of the city of Cleveland think about it, and they have demon- 
strated that point by nearly all of them, in a body, leaving your employ without 
any coercion or intimidation. 

Your statement, "the Cleveland industry has been built up — the welfare of 
manufacturers and workers has been built up — by the method of dealing directly 
between management and workers, either by the individuals affected or in collec- 
tive assemblages of the workers in each department or factory, but not through 
outside representation" is not in strict accordance with the truth. As you well 
know, it has been the policy of your shops not to deal directly with the workers 
collectively, but on the contrary, you have insisted that you would not only treat 
with the men individually, the effect of which was to keep track of every man 
making a complaint, so as to hold your card system "on him, and to require him 
through fear of discharge, or some other punishment not to make any complaints 
at all. 

Every body of men and women who have common interests have a right to 
representation. Your stockholders are represented in this conflict by their dele- 
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gates; why should the same privilege be denied your workmen? There are about 
six thousand of your employes out on strike. You can readily see you cannot 
deal with them individually. It would take an unlimited amount of time, and 
lead to no satisfactory results. 

When you were called upon to treat with reference to the grievance of your 
employes, through their proper committees, and not by outside representatives, 
yo urefused to do so. 

Your statement that "the cloak and suit manufacturers of Cleveland have 
done their share to build and maintain the superiority of Cleveland industry and 
will continue to do so" overlooks the fact that your thousands of employes have 
been furnishing the brawn, sinew and industry necessary to carry on such enter- 
prises. 

Your statement is not correct that "the working hours have been 54 hours 
per week," but on the contrary, during the busy season, a great majority of the 
factories have, including Sunday exacted 70 hours and more, per week. The 
Saturday half-holiday has been granted by you only in dull times, when nearly 
all of the days on account of scarcity of the work were holidays for your 
laborers. 

The following in your statement is not correct, "that the wages gauged by 
the year have been better than those in other cities." The fact is that about 
10% of the workers may be kept busy from nine to eleven months each year, 
and the other 90% for less than nine months of the year, the majority of whom, 
in cases upon investigation, it could be shown by reason of the scanty amount 
paid to them for their labor, have not been able to save enough money to pro- 
vide for their necessary wants. In many instances the workers who labor for 
nine months, owing to the inadequacy of pay, are unable to save enough, after 
supporting their families, to carry them for the remaining three months, and 
being obliged to borrow from their employers, and being required to contract 
to return to work, they are compelled, as it were, to mortgage their future to 
their employers. 

Several notable insances occurred on Saturday last when workers went to. 
employers for pay and were told they could not receive the same because they 
were indebted to the company for money borrowed. It will be readily seen by 
this condition of affairs that the workers are deprived of their independence and 
no matter how oppressive their conditions are, they are not permitted to change 
the same, as no other member of the cloak manufacturers' association will employ 
them, for the reason that a card list is systematically kept of all such persons, and 
passed around to the different members of the cloak manufacturers' association. 

Referring to your statement "an injury to Cleveland manufacturers means, 
of course, an injury to Cleveland workers and Cleveland industry." Such a 
statement is a mere gratuity unless you can establish the proposition that there 
is but one party to be considered, and that is the manufacturers, and leaving out 
of account the prosperity, happiness, manhood and womanhood of their employes. 

This statement shows great solicitation on your part, that the workers, 6,000 
in number, are bent upon their own destruction, and against their will, as you say, 
they are pulling down the house upon their own heads. You, nowhere, however, 
point out in your statement, any specific thing being done by your former employes 
which tend to bring about that result, but you rest your cause in opposing them in 
this strike upon the one bare statement that their success will benefit the New York 
manufacturers, a rival market, and bring about your own destruction. This in the 
face of the fact that there are less than 8,000 workers in your industies in Cleve- 
land, as compared to 70,000 in New York. 
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No government can long endure which is not- founded on the loyalty of a 
happy, prosperous and contented people ;and while you are doing so much to main- 
tain the superiority of Cleveland industry," join with us in maintaining the superior- 
ity of the industrial worker, remembering always that he is greatest who confers 
the most benefits on his fellowman. 

THE GENERAL STRIKE COMMITTEE. 

By Israel Left, Chairman. 

The Secretary of the Board communicated with the attorneys rep- 
resenting each side. Counsel for the strikers stated they desired to 
negotiate a settlement with the employers or failing to reach an agree- 
ment were willing to submit the matter to arbitration. The Board en- 
deavored to persuade the attorneys for the manufacturers to exercise 
their good offices toward a friendly conference. At their suggestion the 
cloak manufacturers held a meeting which was attended by the Secre- 
tary of the Board. He explained to them the great loss to the employ- 
ers, the employes, the community and the disastrous consequences of 
strikes and lockouts and pointed out to them the advantages of friendly 
conferences, amicable settlements, by conciliation * or arbitration and 
appealed to them to meet the representatives of the garment workers and 
negotiate an undrstanding with them. All efforts in that direction were 
futile. The manufacturers declaring, their purpose to deal only with 
their employes as individuals' and adhere to the policy outlined in their 
public statements on June ioth. 

A number of the manufacturers informed us that early in the year 
they had entered into verbal argreements with their employes in the differ- 
ent departments covering wages, hours, and conditions of labor, and all 
matters affecting their relations as employers and employes; that their 
agreements were fair to all concerned and the factories operated under 
them until June 7th when the strike was called; that their employes 
walked out without cause and could return to work at former wages and 
conditions at any timQ they desired, but under no circumstances or at 
any time would the manumacturers yield to the demands of the union. 

Being unable to arrange a conference or settlement, the secretary 
suspended his efforts for the time being, but continued to keep in touch 
with the situation. 

Notwithstanding the law requires the Mayor of the city or the Pro- 
bate Judge of the county to notify the Board when a strike or lockout 
exists o r is seriously threatened, no such notice was received until 
Thursday, June 20th, when the Probate Judge of Cuyahoga county com- 
municated wit hthe Board as follows : 
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PROBATE COURT. 

Cleveland, O. 
Alexander Hadden, H. A. Schwab, 

Judge. ' Chief Clerk. 

June 19, 1911. 
Tj the Honorable State Board 

of Arbitration and Conciliation, 

Columbus, Ohio. 

Gentlemen: — .It having been made to appear to the undersigned that a slrike 
has actually occurred in this vicinity, I hereby notify you thereof, in accordance 
with Section 1073 of the General Code, and enclose a list of names of the employ- 
ers, all of whom do business in this city. The nature of the trouble will appear 
from the enclosed statement. The number of employes involved is variously 
estimated from four thousand to six thousand. 

Very respectfully, 

Alexander Hadden, 

Probate Judge. 

In response to the foregoing notice the Chairman and Secretary of 
the Board visited Cleveland, on June 21st, and spent several days en- 
deavoring to promote an understanding between the manufacturers and 
garment workers. 

They met with the manufacturers as individuals and also attended 
meetings of their association and while they had not requested its ser- 
vices, they were courteous to the Board and gave respectful attention to 
the arguments and appeals made by it for a settlement or arbitration of 
the strike. 

They reiterated the statements made to the Secretary on a previous 
visit, regarding the verbal agreements as to wages, etc., and also their 
statement of June 10th, issued through the public press and again de- 
clared their purpose to pay the wage scale prevailing before the strike 
and to adhere to their former policy of dealing directly with their 
employes. 

On the other hand, the representatives of the garment workers 
welcomed the members of the Board and its service in s far that it 
could arrange a conference for them with the manufacturers and while 
they expressed a desire and willingness to meet the employers and ne- 
gotiate a settlement it was evident they would insist upon the original 
demands presented to the manufacturers on June 3rd. They declined to 
apply for arbitration or to request an investigation as provided by the law, 
evidently being persuaded that such procedure would not lead to an 
adjustment. 

As will be seen the manufacturers refused to recognize or deal with 
union officials or other persons claiming to represent the workmen and 
demanded that in all matters affecting their employment the employes 
must speak and act for themselves. 
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In opposition to this the strike committee declare the right of em- 
ployes to organization and representation; that the practice of making' 
individual contracts in the factories hinders organization, pits man 
against man and keeps down wages; that the striking garment workers 
will not recede from the stand they have taken, but on the contrary will 
continue the struggle for the fundamental principle and right to or- 
ganize and be represented by officers, committees or otherwise in dealing* 
with their employers. 

Being unable at that time to bring the workmen and the employers 
together or by any means to induce a settlement the members of the 
Board retired from the scene to await a more favorable time when they 
would renew their efforts to settle the trouble. 

In this connection, we wish to state that in this case the Chairman 
and Secretary of the Board were placed at a great disadvantage in their 
work, owing to the fact that the manufacturers were not represented on 
the board, the member representing the employers having resigned in 
December 1910, and since then has refused to participate in the work 
and at the time of writing this, June 26th, his successor had not been 
appointed by the Governor and in consequence the Board is seriously 
handicapped. 

Follwoing the efforts of the Chirman and Secretary of the Board 
to promote an amicable settlement of the trouble the cloak and suit man- 
ufacturers made the following announcement: 

THE STRIKE OF THE GARMENT-WORKERS IN CLEVELAND WAS 
FORCED UPON THEM BY OUTSIDERS AND WAS UNNECESSARY 

AND UNJUSTIFIABLE. 

Our Reasons for this Statement: 

1. While we represent only eight of the cloak and suit manufacturers of 
Cleveland, we employ over 60 per cent, of the workers. Although same of the 
workers left their employment voluntarily, we have the personal assurance of the 
majority of the workers that they do not sympathize with the strike and do desire 
to stay at work. 

2. Not a single grievance was presented to a single manufacturer by his 
workmen. Certain so-called "demands" were made as a cover for the real object 
of the strike, which was to place the cloak business of Cleveland — one of its largest 
industries — under the domination of a New York union and its local lieutenants. 

3. Even these so-called "demands" were not presented by Cleveland workmen 
to Cleveland manufacturers. They were mailed from the Hotel Euclid and re- 
ceived in the mails June 5th. The strike was called on the morning of June 7th, 
after a meeting attended by much less than half of all the workers. 

The Strike Brought to Cleveland by Outsiders. 

It originated in a strike in New York city in July, 1910, led by the same men 
who are leading the strike in Cleveland today. 

The stenographic report of the New York conference between the New York 
manufacturers and the strike leaders has been published, word for word. 



STATE BOARD OF ARBITRATION. 



29 



This report shows that Cleveland growth, and the prosperity of Cleveland 
workers was used to force the manufacturers to terms. 

The same report shows the promise was made to force the same terms on 
Cleveland, regardless of whether those conditions fitted Cleveland or not. 

The prosperity of Cleveland workmen, the superiority of their working con- 
ditions, the fact that they earn more money, that a large proportion of them own 
their homes and that they enjoy a better scale) of living were all asserted by the 
strike leaders at that conference. 

These Facts are on. Record in Cold Type. 

As a matter of fact, the whole method of doing business is so different in 
Cleveland, that to enforce New York conditions here would result in the ruin of the 
industry and its transference elsewhere. 



The Demand Made by These Outsiders not Justified. 

For example : — * 

Holidays — Saturday half-holidays the year around were initiated by the Cleve- 
land manufacturers themselves and have been in force in Cleveland a long time. 

Overtime — This is at the option of the worker and has not been excessive. 
95% of the tailors are on piece work and the more thrifty and capable they are 
the more they welcome the opportunity to add to their earnings. Overtime work 
has never been compulsory. 

Charge for Material — The statement that the worker pays for silk and cot- 
ton is untrue. A temporary charge is made, but when the finished garment is re- 
turned that charge is canceled. This system is in use solely to prevent loss and 
waste. • 

Machine Rent — The facts are that 99% of the machines in use in Cleveland 
are owned by the manufacturers. On less than 5% of these is any rent charged. 
Over 99% are furnished free. 

Power — There is no charge for power in Cleveland, though there used to be 
in New York. 

Wages — In no other city have garment workers steady employment for as 
many months in the year as in Cleveland or as favorable terms of employment. 
They earn more money annually, save more and live better than in New York. 

The strike in Cleveland is not a question of wages or working conditions. 
It is an attempt to dictate to the Cleveland manufacturers that they shall run their 
business as it is carried on in New York, regardless of different Cleveland con- 
ditions. The life of the business in Cleveland depends on its being managed as it 
has been in the past, and it cannot last or be maintained if it is carried on as in New 
York. 

Arbitration under these conditions would only be an unrighteous surrender 
to an unnecessary and unjustifiable attack by outsiders upon a great Cleveland 
industry. 

We have always been able and willing to adjust any and all differences by 
personal contact with our own employes. 

We stand for home rule in Cleveland industry — for direct contact and negotia- 
tion between management and workers — for freedom from outside domination. 



The John Ainsfield Co. 
The H. Black Co. 
The Cohan, Goodman Co. 
The Greenhut Cloak Co. 



The Printz-Biederman Co. 
schwarz, huebschman & forney. 
M. T. Silver & Co. 
The Sunshine Cloak & Suit Co. 
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The Board still continued in its efforts to bring about a settlement 
of this unpleasant and very expensive strike, but the manufacturers 
positively refused to meet with the representatives of the Garment 
Workers Union and also refused to submit the question to a Board of 
Arbitration. The strike continued until October 15th, when it was 
called off. 

The strike began June 7, 191 1, and ended October 15; number of 
weeks, twenty ; number of employes engaged, six thousand. 

The strikers were forced to return to work without their demands 
being granted. 



SETTLEMENT AND AGREEMENT OF THE K. & M. RAILROAD 

August, 191 i. 

The stationary engineers, machinists, blacksmiths and helpers, boiler- 
makers, car builders and repairers employed on the Kanawha and Michi- 
gan Railroad, formed an organization known as "The Federation of 

■ 

Trades." Shortly thereafter, they prepared a set of working rules, also 
a demand for an advance in wages and submitted them to the General 
Manager, Mr. Lyons, at the same time requesting that the represent- 
atives of the railroad company meet with them for the purpose of trying 
to bring about a settlement. 

Meetings were held at Charlestown, W. Va., and Hobson, Ohio, 
but no settlement was reached and negotiations were broken off. It 
looked very much like there was going to be a strike of the employes 
affected on the entire system. On October 1st, the officers of the 
organization and a committee representing the employes came to Colum- 
bus and requested a conference with President Sheldon. This was 
refused. They then requested that the Board use their influence in try- 
ing to bring about another meeting. Complying with their wishes the 
Secretary called upon President Sheldon in his office and arranged for a 
meeting to take place at Hobson on October 6th. 

The Secretary was requested by both sides to be present and assist 
in the work. The meeting was very harmonious. General Manager 
Lyons went into the question very frankly and we succeeded in making 
a satisfactory settlement. Many of the employes received an advance in 
wages and their condition were very much improved. 

The Kanawha and Michigan Railway Company. 
(Settlement October 6th, 1911.) 

GENERAL MECHANICAL DEPARTMENT — RULES AND REGULATION'S. 

Rule No. 1. 

Nine hours will constitute a regular day or a regular night's work. This 
rule does not apply to men working twelve hour shifts. 
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Rule No. 2. 
All time over nine hours will be paid for at the rate of time and one-half. 

Rule No. 3. 
Any man required to wor kmeal hour will receive one hour's pay for same. 

Rule No. 4. 

All employees ordered to return and perform work during overtime hours will 
receive five hours pay for three hours and twenty minutes work or less. 

Rule No. 5. 

Employees who at times for good and sufficient reasons are unable to report 
for work at the specified time will be allowed to go to work one hour later. 

Rule No. 6. 

Overtime work will be confined to emergency cases, such as making repairs, 
wrecks, shop tools, machinery, etc., and when it becomes necessary for employees 
to work overtime they will not be laid off to equalize time so worked. 

Rule No. 7. 

All overtime worked will be equally divided among men of the different 
Departments in which it is worked as far as practical. 

Rule No. 8, 

Overtime will be paid for Sundays and all regular holidays, such as New 
Year's, Washington's Birthday, Decoration Day, Fourth of July, Labor Day, 
Thanksgiving and Christmas, and any other day that the Federal or State Govern- 
ment may set out as a regular holiday. When a regular holiday falls on Sunday 
the day observed by the Federal or State Government will be considered as a holi- 
day to be paid for at the rate of time and one-half per hour, overtime rates also to 
apply to men employed at nights. 

Overtime rates will not be paid to employees working twelve hour shifts or 
employees working Sundays, or to Laborers, other than Mechanics and their Help- 
ers. Overtime rates apply to all employees while wrecking. 

Rule No. 9. 

Employees when sent out on the road away from their home station shall 
receive time from the time called until they return, overtime rates for all overtime 
hours, whether waiting, traveling, or working, with reasonable amounts of expense. 
When sleeping cars and meals are furnished by the Company expense will not be 
allowed. 

This rule does not apply to men away from home over twenty- four hours ex- 
cept expense incurred. 

Rule No. 10. 

When it becomes necessary to reduce expense the number of working hours 
will be reduced to forty-five (45) hours per week. If further reductions are nec- 
essary same will be made by reduction of force. 

Rule No. 11. 

Night men will be given preference for day work when a vacancy occurs 
should they desire the position. 
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Rule No. 12. 

When vacancies occur employees will be given consideration for promotion, 
proficiency, character, and seniority to govern. 

Rule No. 13. 
No discrimination will be permitted against any employee. 

Rule No. 14. 

Good water will be furnished for drinking purposes and ice in season. Heat 
and proper ventilation will be provided in all shops and roundhouses. Suitable 
clothes lockers will be furnished to all employees. 

Rule No. 15. 

No employee will absent himself from duty without permission from the 
foreman in charge. 

Rule No. 16. 

A small whistle will be blown three minutes before quitting time for the 
purpose of allowing the men to make out their service cards and put away their 
tools. Service cards must not be made out until the small whistle is blown. 
Overalls must be kept on until the large whistle blows. 

Rule No. 17. 
Smoking in shops is prohibited during regular working hours. 

Rule No. 18. 

Lunching during regular working hours is prohibited except employees work- 
ing twelve-hour shifts. 

Rule No. 19. 

Commuter will run to shop on 4:10 trip. 

Rule No. 20. 

Employees will be held resopnsible for tools belonging to the company used 
by them in performance of their duties. 

Rule No. 21. 

Time checks and tool room checks will be paid for at the rate of 25c each 
when lost. 

THE KANAWHA AND MICHIGAN RAILWAY COMPANY. 

Rule No. 22. 

A man advanced for a day or more to a position paying a higher rate shall 
receive the higher rate until the regular man returns to work. 

Rule No. 23. 

Men filling places held by monthly men will retain their own rates, for a 
period of less than one month. 

Rule No. 24. 

Laborers when called out during the night or Sunday will be paid time and 
one-half time. 

All the above rules, regulations, and prices are agreed to by the Kanawha 
and Michigan R'y. Co. and the employes of the Mechanical Department. 
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SETTLEMENT ON THE C. H. & D. RAILROAD. 

September 15, 191 1, a committee representing the Maintenance of 
Way employes, employed on the C. H. & D. Railroad prepared and sub- 
mitted a schedule of working rules and rates of wages to the general 
superintendent providing for an increase in wages and improved condi- 
tions of employment. The committee representing the employes had 
several conferences with the general suprintndent but nothing was ac- 
complishd in the way of bringing about a settlement of their differences. 
The* representatives of the workmen realizing the terrible danger that 
employes in the train service and the traveling public would be subjected 
by the suspension of work, not wishing to assume the responsibility of 
a struggle between the Company and its employes that would possibly 
disrupt the friendyl relations that have always existed between them 
without using every honorable means to bring about an adjustment of 
their differences offered to submit the proposition to a local board of 
arbitration. This was finally accepted by the management of the C. H. 
& D. Railroad system. 

The decision reached by the majority of the Board was very unsatis- 
factory. Mr. P. H. Morrissy, who represented the employes filled a mi- 
nority report. 

Below will be found the findings of the Board with comments of 
the Secretary Treasurer of the organization known as the Maintenancee 
of Way. 



Or. 109. St. Louis, Mo., Dec. 26, 1911. 

To the Members of the I. B. M. W. E. Employed on the C, H. & D. Ry.: 

Dear Sir and Brother: — Vice-President H. A. Vurpia has just forwarded to 
me a copy of the award made by the Board of Arbitration, with regard to the 
controversy on the C, H. & D. Ry. and its maintenance of way employes. The 
award reads as follows : 

"All section foremen, receiving less than $55.00 per month, regular 
monthly rate, shall receive an advance of $2.50 per month. All section 
laborers, receiving less than 15 cents per hour, regular rate, shall receive Y* 
cent pe hour additional. Pumpers now carried on the Maintenance of Way 
pay roll, shall receive an increase of 5% over the present rate. All other 
rates remain as at present. 

(Signed) Russell B. Heller, 

Frank H. Alfred." 

"I dissent from the foregoing award for the reason that in my judgment, 
the rates allowed do not fairly compensate the employes, nor are they fairly 
parallel with the rates for similar classes of employes on other roads, accord- 
ing to the evidence submitted. 

(Signed) P. H. Morrissey, 

Arbitrator." 

3 s. B. A. 
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I need not assure our members on the C, H. & D. that the award falls short 
of what we had expected, still as we entered into this agreement with the com- 
pany to accept an award made by a Board of Arbitration, we are in duty bound to 
respect this agreement. You have gained several points which are of mucli greater 
value to you for future action than the matter of small increases granted. 

First, you have received recognition from the company as an organized body, 
and under that recognition, you are entitled to give thirty days' notice and go back 
at any time to ask for a revesion. This is a strong point and one which has cost 
a great deal more to bring about in other cases than has the award on the 
C. H. & D. 

It now remains for our members everywhere to use their best efforts to build 
up the organization, so that when the time arrives for your committee to make 
another appointment with the management, it can show a backing of 100% of 
Maintenance of Way Employes, and you can depend upon it that your committee 
will not again submit its claim to a Board of Arbitration; but will fight it out on 
the regular line of such controversy and that it will be more successful the next 
time than at this one. 

The Canadian Pacific Railway, which is .today one of the best paid roads in 
America and on which we have the largest membership, after eleven long weeks of 
strike in 1901 only succeeded in gaining a bare recognition. Their wages at that 
time were down below yours today. Today, they are enjoying a minimum wage 
for laborers of $1.80 per day and foremen receive a minimum of $75.00 per month. 
This is in the west. The east is also advanced as much as the west, but owing to 
the cost of living being cheaper in the east, the rates do not go quite as high. In 
many cases the wages of the men on this road have been nearly doubled since they 
first got their contract ten years ago, and what is true of them will be also in your 
case if you will follow out the same mefthod, perfect your organization on the 
C, H. & D. and make it solid. 

Your committee and your Grand Lodge officers did everything in their power 
at the meeting of this Arbitration Board, and the evidence produced by the com- 
pany was in favor of the men, but the trouble was that your general superintendent 
was one member of the Arbitration Board and the chairman was a weakling, a 
man too small for, the position, not having any conception or idea of the arduous 
labor you perform, even he was told it by the officials from other roads brought 
there to testify by the C, H. & D. 

I do not lay any charge of unfairness to the chairman of the committee, 
because I believe he was an honest man, but he did not have a sufficient knowledge 
nor do I think it was impressed upon his mind by the evidence to make any 
material change. 

Grand Lodge expects that every man on the C, H. & D. Ry. will do his whole 
duty by the company, so that no reproach may be made by the officials of your 
work being improved upon or not properly done. Do your whole duty and when 
you go before a management again, it will be with a clear conscience and with a 
knowledge that you have done everything that was possible and that you expect 
the company to treat you right and fairly. 

Trusting you all had a merry Christmas and that the New Year will bring 
with it renewed health and prosperity, I remain, 

Fraternally yours, 

Samuel J. Pegg, 
Secretary-Treasurer. 
P-D-CG. 
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STRIKE OF THE NYE STOVE FOUNDARY, MARIETTA 191 1. 

On November 15th, 191 1, the Secretary of the Board of Arbitration 
was requested to go to Marietta where a strike was in progress at the 
Nye Foundry Company's Plant since February Sist, 191 1. 

The cause of the strike was, the Company refused to comply with 
a part of the joint agreement that required the moulders to work seven 
hours in* the stand. The Company insisted on seven and one-half hours. 
There is considerable bad feeling existing between the strikers and the 
Company. The latter charges that the men who are on strike are inter- 
fering with the nonunion men and trying to persuade them to discontinue 
work. This the strikers absolutelv denied. 

On June 3rd, the management got out an injunction preventing the 
strikers from interfering in any way with their employes. 

On October 25th, the Company caused the arrest of three or four 
of the striking foundry men, charging them with violating the court's 
order. The hearing came up on November 13th, but the judge has not 
yet rendered his decision. The strike is still on. 



STRIKE OF THE CLAY WORKERS OF UHRICHSVILLE. 

Tuscarawas County. 

On May 15th, 1912, the Secretary of the Board of Arbitration was 
notified that a strike of clay workers employed by the manufacturers 
of brick and tile industry existed near Uhrichsville in Tuscarawas County. 
The Secretary visited Uhrichsville on the 17th day of May and found 
the clay mines practically closed ; however, it appeared that the companies 
interested contemplated trouble for some time before the strike was 
ordered and had considerable clay in stock to keep the factories in 
operation. 

The Secretary of the Board immediately called upon the represen- 
tatives of both sides to the controversy and tendered the services of the 
Board in an effort to bring about a settlement but the employers posi- 
tively refused to meet in joint conference, giving as one of their reasons 
that the men had violated their contract by closing the plants without 
notifying the companies. They further stated that on account of tne 
demoralized condition of the trade it was utterly impossible to pay an 
advance in wages. They stated that they were now paying higher wages 
for mining clay than ony of their competitors in the county based on 
an eight-hour day. It was evident to the Secretary of the Board of Arbi- 
tration that it was but a waste of time to try and bring the contending 
parties together as there was some feelnig shown in the discussion. 
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Before leaving, however, we" advised them to meet with their em- 
ployes and settle their differences; that the business was too important 
to allow personal feelings to prevent a settlement and the interest of 
all those who depended on those factories for a living directly and in- 
directly should be considered. 

This strike continued until June 25th, 191 2, when the employes held 
a meeting and declared it off. The number of employes engaged seventy- 
five; number of employes indirectly effected six hundred. 



STRIKE OF THE PACKERS OF GLASSWARE AT THE 

IMPERIAL PLANT AT BELLAIRE. 

On July 24th, 1912, the Secretary of the Board of Arbitration was 
notified by Mr. Thos. Hughes, representing the Bellmont Trades Assem- 
bly that the men who were employed as packers at the Imperial glass 
factory were on strike. The Secretary went to Bellaire and held a short 
conference with the committee representing the packers union. We were 
informed that the management of the packing department wer laying 
off and discharging men who they claimed were careless in preparing 
the ware for shipment. The committee claimed that while there may 
have been some ground for this complaint, as a rule it was laregly due 
to poor material used for packing purposes. The material was of such 
a rough nature that it was impossible to pack the ware with any degree 
of safety in transportation. 

The Secretary of the Board then went to the office of the company 
for the purpose of trying to arrange a meeting, but nothing could be 
done as the general manager was out of the city. 

On August 20th, the Secretary of the Board again went to Bellaire 
and tried to bring about a settlement without result. 

The general manager positively refused to submit the case to arbi- 
tration. It appears to be the intention of the company to break up the 
local union for a notice to that effect has been issued for the employing 
of nonunion men. 

This strike is still on; a number of men having taken the places of 
the strikers who were formerly employed as packers of glassware. 



DETAILED MINING SCALE. 
(SUB-DISTRICT 1 OF DISTRICT 6.) 

Effective from April 1, 1910, to March 31, 1912. 

This Agreement, by and between the respective duly authorized representa- 
tives of the Coal Operators and Miners of the Hocking District of Ohio, 

Witnesseth, That, pursuant to the agreement signed at Columbus, Ohio, on 
April 5th, 1910, by the miners and operators of Hocking District of Ohio, the 



STATE BOARD OF ARBITRATION. 3T 

following shall be the prices, rates of wages, rules and conditions to govern the 
production of coal in the district aforesaid for two years, commencing on April 1st, 
1910, and ending on March 31st, 1912 : 

Pick Mtning. 

Serened lump, per ton $0 . 95 

Run of mine, five-sevenths lump price, per ton 6785 

Entries, dry, per yard 2 . 3748 

Breakthroughs in entries, per yard 2 . 3748 

Breakthroughs in room, per yard 1 . 6465 

Room turning, per ton , 3 .5992 

Inside Day Labor. 

Tracklayers, per day $2.70 

Tracklayers' helpers> per day 2.49 

Trappers 1 .25 

Bottom cagers, drivers, trip (rope) riders, per day 2.70 

Water haulers, machine haulers, per day 2.70 

Timberman, per day 2 .70 

Pipe men, for compressed air plants, per day 2.63 

Wire men, per day 2.70 

Motormen (minimum) per day 2.70 

All other inside day labor, per day 2 .49 

Machine Cutting. 

By Jeffrey style of machines, in room, per ton $0. 1030 

By Jeffrey style of machines, in entray, per ton 14 

By punching machines, in rooms, per ton .15 
"By punching machines, in entries, per ton 16^ 

Loading. 

In rooms, per ton ; $0.5170 

In rooms, with hand-drilling, per ton 5470 

In entry, per ton 6435 

In entry, with hand drilling, per ton 6735 

Breakthroughs in entry, per ton Entry price 

Breakthroughs in rooms, with hand-drilling, per ton 6330 

Breakthroughs, in rooms, without hand-drilling, per ton 6030 

Drilling. 

By hand, per ton $0.03 

By machine, per ton 0263 

Room turning, cutter and loader Entry price 

Outside Day Wage Scale. 

First blacksmith, per day $2.96 

Second blacksmith, per day 2.67 

Blacksmith helpers, per day 2.49 

Carpenters, per day 2 . 67 

Dumpers and trimmers, per day 2.49 

Slack haulers, per day 2.07 

Greasers and couplers, per day 1 .48 
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All outside day labor not above enumerated shall be paid an advance propor- 
tionate with the advance in pick mining. 

All present outside labor not satisfied with the wages to be paid according to 
this scale, shall be given an average place in the mine. 

Rules and Conditions. 

First. The screen adopted by the Toledo Inter-State Agreement of 1908, is 
reaffirmed and shall be uniform in size, six feet wide by twelv fet long, built of 
flat or Akron-shaped bars, of not less than five-eighths of an inch surface, with 
one and one-fourth inches between bars, free from obstruction; and such screen 
shall rest upon a sufficient number of bearings to hold the bars in proper position. 

Second. That the eight-hour day of forty-eight hours of six days per week 
is hereby reaffirmed. 

third. That an eight-hour day means eight hours' work in the mine at usual 
working places for all classes of inside day labor. This shall be exclusive of the 
time required in reaching such working places in the morning and departing from 
same at night. 

Regarding drivers, they shall take their mules to and from the stables, and tht 
time required in so doing shall not include any part of the day's labor, their work 
be Tinning when they reach the change at which they receive empty cars, but in no 
case shall the driver's time be docked while he is waiting for such car at the point 
named. 

Fourth. That when the men go into the mine in the morning they shall be 
entitled to two hours' pay, whether or not the mine works the full two hours. 
But after the first two hours the men shall be paid for every hour thereafter by 
the hour for each hour's work or fractional part thereof. If for any reason the 
regular routine work cannot be furnished the inside labor for a portion of the first 
two hours the operators may furnish other than the regular labor for the unexpired 
time. 

5. Turns. 

There shall be no free turns allowed to either rooms or entries. The entries 
shall be driven as fast as operators desire or conditions permit, but in no case 
shall entry miners be allowed more cars per week than room miners ; and at least 
once each two weeks the turn shall be made uniform for the time previously 
worked. If, however, the regular turn will not allow cars enough to drive the 
entries as fast as desired, the operators shall increase the number of miners in 
each entry, so that, by giving to each the regular turn, the entries shall be driven 
as fast as two miners could drive them with full work. If. however, the room 
men decline to take their place in the entries when requested to do so by the oper- 
ators, then the entry men shall have free turns until the entries are driven the 
required length. Nothing in the foregoing to prevent fast turns. 

Where machine cuttings are loaded separately they shall not be counted on 
the loader's turn, but shall be checked by him for identification. 

6. Clean Coal. 

It is understood and agreed that the coal mined under this agreement shall 
be clean and free from slate, bone coal and other impurities. 

But when coal is not so mined no dock shall be taken for less than 100 pounds 
of dirt unless it is apparent that dirty coal has been loaded intentionally; then 
300 pounds of good coal shall be taken for 100 pounds or less. 

For from 150 to 250 pounds of dirty coal, 700 pounds or its equivalent shall 
be taken. 
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For 250 or more pounds of dirty coal, 30 cents shall be checked off. 

For the third car of dirty coal in the same day, from the same working place, 
50 cents shall be checked off, and the man or men shall be suspended for one day; 
and if upon investigation by the mine boss and committee the man or men are 
found to have an average working place, he or they may be suspended more days 
at the discretion of the mine boss and committee. But should the place be found 
below an average working place, then the turn of the loader shall be made up 
for the day suspended and the 50 cents refunded. 

Whenever the provisions of this contract in regard to clean coal are not 
observed the operator has the right to close down the mine until the miners will 
observe the contract to produce clean coal. 

.The proceeds of all good coal and money docked shall be placed in the burial 
fund and shall not be refunded. 

All good coal docked must be paid for at the rate for which it is mined. 

Weigh offices to be so arranged that check weighmen can see the chutes and 
railroad cars. 

7. Clay Veins. 

Where clay veins, rolls in bottom or horsebacks exist, the price for removing 
the same shall be determined between the loader and mine boss. If loader and 
mine boss fail to agree, the same to be referred to loadr, min boss and mine 
committee. 

8. Slate.. 

The company shall remove the slate from the working places of the miners; 
and if the company fails after being notified, the miner shall be employed to remove 
such slate and be paid therefor at the price agreed upon between the mine boss 
and the miner, based on the price of inside day labor. This refers to roof only 
and not to bone coal. 

9. Bottom, Sprags, Etc. 

All machines shall be fitted with front shoe and not to exceed two and one-half 
inches in thickness, and the machine men be required to cut coal level and close 
to bottom ; and in no case shall thickness of bottom exceed four inches, except 
in case of pots or other extreme variations. All machine men leaving more bottom 
than above must lift the same, or it shall be lifted at their expense. Where the 
mine boss or superintendent orders left a greater thickness than four inches, the 
company shall take care of it ; and where the bottom is sulphurous and unmarket- 
able the miner may call the attention of the mine boss to it and endeavor to arrive 
at an agreement for its removal or retention. If the mine boss and miner fail to 
reach an agreement as to compensation or otherwise, the matter shall be submitted 
to the superintendent and mine committee for adjusment. In case of sprags being 
lef by a machine man, he shall be notified by the loader, and if he refuses to 
remove the same the loader shall remove the same and be allowed 50 cents for so 
doing; the said 50 cents to be deducted from machine runner. When any 
machine runner leaves six or more sprage in any one pay, he shall be removed 
from machine and his services be disposed of as deemed best by the general 
superintendent. 

The company shall provide shields for covering cutter head of machine. 
The machine man shall be required to remove the bits from the chain on cutter 
head, or place the chield over cutter head, to make the machine safe to be 
moved. Any machine man failing to carry out this rule may be removed from 
machine without question. 
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10. Rooms. 

All rooms shall be 30 feet wide, with two tracks in each room where 
practicable. Where rooms have to be cut under 25 feet wide, to 18 feet, the 
same shall be paid for at 3 cents per ton extra; not to affect pillars or entries. 
Each two men shall be given two rooms where practicable. Slabs to be left to 
men and mine boss. 

Where rooms are cut or ordered to be cut 25 feet wide, it is to be wide 
work and so paid for whether squared up or not. 

11. BrEAK-Th ROUGHS BETWEEN ROOMS. 

All break-throughs between rooms shall be paid for at entry price for all 
coal over three cuts by six-foot machine. 

12. Clearing Track. 

Men other than drivers and trappers, employed to gather up coal along 
working roads and cleaning up track, shall receive pay for such work at narrow 
work prices per ton with cutting added. 

Any such man found taking down or loading other than the coal already 
down and along track shall be discharged. 

13. Blacksmithing. 

Blacksmithing shall be 1 cent on the dollar for pick miners. 
Machine runners and loaders are not to be charged for blacksmithing. 

14. Pick Mine Necks. 

In opening rooms in pick mines where narrow work exceeds 18 feet before 
widening rooms, all in excess of 18 feet, shall be paid for at entry price. 

15. Lost Coal. 

If the company insists upon the machine men's cutting places, then the com- 
pany shall pay for all coal lost by places falling in. Coal so lost shall be paid 
for within thirty days. 

16. Wet Places. 

Where the mine boss and miners fail to agree as to whether the working 
place is wet and entitled to extra pay, it shall be referred to the committee and 
mine boss or superintendent, and if adjudged wet .0343 cents per ton additional 
shall be paid. 

Ten cents per barrel shall be paid for baling water; sufficient barrels to be 
furnished to miners to keep their places dry. The said barrels shall be common 
oil barrels. In the event of the management failing to provide empty barrels as 
required by miners, then .0343 cents per ton extra shall be paid for wet places. ' It 
shall be optional with the company to work wet places. It is agreed and under- 
stood that in wet places the miner, to be entitled to 'wet price, must first take 
up the matter with the mine boss for adjustment. 

17. Entries Regular and Deficient. 

It is understood and agreed that in entries of regular height, and where no 
horseback, clay vein or other foreign substance exists, no average will be paid. 

In deficient entry, where it is necessary to take down slate for height or 
roadway, the loader will shoot and load the same. 
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Where rock is encountered, the same shall be drilled and shot down by the 
company and loaded by the loader. Where such deficient entry is driven and 
rock or slate is handled by the loader, the established average tonnage of said 
entry or mine will be paid. 

Each crossing shall be cut full width and depth unless otherwise ordered by 
the company; and the manner of counting said crossing shall be the regular depth 
of machine as determined by tape measure. 

The coal to be mined in a workmanlike manner, so as to produce the 
greatest amount of lump coal ; and each car shall be checked with a check of the 
man doing the work. 

Where the company wishes to drive deficient entry by the day, the price 
per day to be equal to four tons of pick coal; the company to have the right to 
select their men. 

Where rock drilling and shooting in deficient entries is done by hand, the 
rate per day shall be $3.80. Where done by electric drill, the minimum rate per 
day shall be $2.70. » 

18. Entries, Double Shift. < 

.3166 cents per yard shall be paid for driving double shift entries and break- 
throughs between entries. 

19. Day Labor on Idle Days 

When necessary, day men shall work on idle days, or, in cases of. emer- 
gency, over-time; but such work shall be distributed as equally as possible among 
employes. The operators reserve the right to work skilled labor upon days when 
mine is idle, or, in cases of emergency, extra shift. 

20. Day Labor Transferred. 

Drivers and other day men shall work under the direction of the mine 
boss or superintendent, and shall perform such labor as may be required by mine 
boss or superintendent, provided, that the scale of wages is paid for such labor 
required to be performed. 

21. Unwarranted Absence of Employes. 

When a machine runner, or any employ upon whose work other employes of 
mine are dependent, absents himself from duty, except in case of sickness and 
without furnishing a competent substitute, and without giving advance notice to 
mine boss, if possible, he forfeits his position. 

22. Waiting for Cars. 

Where cars are promised and are on the way between the yards and mine 
at starting time in the morning the men shall wait up to and not exceeding thirty 
minutes; provided, however, that where satisfactory local arrangements exist for 
waiting for cars the same shall remain in force and be observed. 

23. Noon Hour Variation. 

In case of emergency the company shall have the right to vary the noon 
hour to one-half hour earlier. All day men affected shall be notified in advance 
of such variation in noon hour. 

24. Meetings at Mine. 

Where necessary to hold meetings at mine where miners so desire, one 
afternoon each month shall be allowed for the purpose of holding such meetings. 
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Such afternoon to be agreed upon between the management and the miners at 
the different mines. 

No other meetings than as herein provided shall be held at any mine during 
working hours. 

25. Local Rules and Orders. 

No local rules or orders shall be made or given by either miners or operators, 
or their agents, that interfere with the provisions of this contract. 

26. Drivers', Day Men's or Machine Men's Absence. 

In case a machine man, driver or other day man fails to appear for duty, a 
man may be taken from a working place ; the man taking either's place to get such * 
turn for one day each pay. 

27. Mine Idle on Account of Idle Men. 

If four men are out of cutting or drilling at work time in the morning and 
upon investigation by mine boss and committee, it is found to be the fault of the 
-company, the mine shall be laid idle the next day at the discretion of. the com- 
mittee. But this shall not prevent the company's furnishing employment to the 
men so idle, in preference to the mine's being rendered idle. But in no event 
shall a breakdown or unavoidable accident be considered the fault of the company. 

28. Machine Cuttings. 

In consideration of Yz cent per ton extra on a ton of lump coal produced by 
machines, to be paid to the machine loader, said loader shall load out the 
machine cuttings, either with his lump coal or by itself in separate cars, as the 
operator may desire ; said cars to be checked by loader for identification ; and 
none of said cuttings shall be thrown back into the gob or roadways in violation 
of this rule; and if thrown back by the loader he shall receive no compensation 
for the same. 

If at any time in the futufe the said cuttings are not by the Mining Depart- 
ment of the state required to be loaded out, no compensation shall be paid 
therefor. 

This extra *^ cent per ton shall in no wise affect the prices agreed upon 
or heretofore paid for loading out the other grades of coal produced in any mine, 
nor apply to any mine now paying in excess of Y% cent per ton for loading out 
machine cuttings. 

29. Settlement of Disputes. 

It is agreed that if any differences arise between an employer and employe 
in or about the mines, it shall be the duty of the person or persons affected to 
settle the same with the mine boss. If they fail to agree, the question shall be 
referred to the mine superintendent and mine committee. If they fail to agree, 
it shall be referred to the sub-district officers of the United Mine Workers and 
the general superintendent. Then, in case of failure of agreement, it shall be 
referred to the state officers of the United Mine Workrs and the coal company 
affected, or the operators' commissioner. » 

All controversies arising under the terms of this agreement shall be taken 
up for adjustment as herein provided, without delay. 

30. Stopping of Mines. 

No stoppage shall take place at any mine on account of any grievance (except 
for breaking down of weigh scales or refusal of employers to pay on regular pay 
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<lay without explanation) until the matter has been presented for adjustment and 
acted upon as provided in Rule 29. 

No grievance shall be considered or taken up for settlement by either party 
to this contract at any mine where a strike or stoppage of work occurs contrary 
to the precisions of this contract, while such stoppage of work exists, until the 
mine again resumes work. 

Should the miners stop the mine for the purpose of redressing a grievance, 
it shall be considered a violation of contract; and those who upon investigation 
are found responsible for such illegal stoppage or strike shall be suspended at 
the discretion of the operator or the operators' commissioner and the state and 
sub-district officers of the United Mine Workers of America. 

With reference to companies whose mine bosses or superintendents are 
guilty of stopping the mines for the purposes of redressing a grievance, except as 
provided in Rule 6 as to clean coal, they shall, upon conviction by the authorities 
above provided, be fined in the sum of $50 for each offense ; the same to be paid 
to the treasurer of Sub-District No. 1 or the treasurer of District 6 of the: 
United Mine Workers of America, as they may direct. 

f 

31. Boys. 

All things being equal, sons of members of the United Mine Workers of 
America, when becoming of proper age, shall be allowed the preference of going 
into the mines. 

It is agreed and understood that nothing in this agreement shall be intended 
to mean that boys under sixteen years of age shall receive men's wages. 

32. Limtt on Mine Cars. 

No limit of weight shall be placed on loading mine cars ; and in case of 
loss in transit, the company shall not be held responsible except where cars are 
broken by employes, or where a wreck occurs the average weight shall be made 
good by the company. In order that miners cannot take advantage of this clause, 
the mine manager and committee of any mine where complaint is made of loading 
cars over their capacity, shall mutually agree on a standard height of loading cars. 

33. Engineers and Firemen. 

In case of local or general suspension of mining, either at the expiration of 
this contract or otherwise, the engineers, firemen, pumpers and other men 
necessary to keep the mines in shape, shall not suspend work, but' shall, when mine 
is suspended fully protect and keep in repair all of the company's property under 
their care, and operate fans and pumps, and lower and hoist such men or supplies 
as may be required to keep up steam at the company's coal plant; but it is 
understood and agreed that the operators will not ask them to hoist any coal 
produced by non-union labor for sale on the market. The rates to be paid for 
such work to be those in effect at the time of suspension, subject to any 
subsequent settlement. 

34. Check Off. 

The system of checking off for the United Mine Workers' organization 
remains in force and, must be observed ; the same to be checked off by per cent, 
earnings. The above to include all dues and assessments for burial fund and 
United Mine Workers' organization. 

No fines shall be collected except it is ordered by a majority vote of the 
members present at a regularly called local meeting. 
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However, should either the operator, the local anion or the party upon whom 
the fine is imposed, object to such fine, each of them shall have the right to appeal 
the sub-district president and the operator or the operators' commissioner for. 
final ruling. 

In order to be honored, check off figures must be furnished to the company 
by noon of the first and by noon of the sixteenth of each month. 

35. Special Conditions and Local Concessions. 

Conditions governing all employes in and about the mines prevailing during 
the year 1909 and not specifically covered in the above rules and conditions, shall 
remain unchanged. But any local concession made heretofore by any miner or 
operator at any mine shall be open to him for adjustment. 

Approved and endorsed in general Sub-District Convention, and signed at 
Chillicothe, Ohio, this 29th day of April, 1910. 

In behalf of operators: In behalf of miners: 

A. Cunninghame, D. H. Sullivan, President District 6, 

F. S. Knox, Jr., John Moore, Vice President District 6, 
N. D. Monsarratt, G. W. Savage, Secretary District 6, 
Edward Johnson, C. W. Fischer, 

E. M. Poston, Bernard Doran, 
R. Enderlin, E. Stephenson, 
A. E. Moore, Joseph O. Rourk, 
P. C. Morris, Fred. Parker, 

W. K. Field, President, Herbert Minshell, 

G. C. Wheitzell, Vice President, Morris Albaugh, 

A. Brenholtz, Treasurer, H. A. Lanning, President, 

F. S. Brooks, Secretary, James Allen, Vice President, 

Jas. Pritchard, Commissioner. Joseph Richards, Secretary-Treasurer, 

R. Enderlin, Chairman, 
F. S. Brooks, 
Joseph R/chards, 

Secretaries. 

SUB-DISTRICT 2. 

DETAILED MINING SCALE FOR THE COALTON AND WELLSTON 

FIELD, FROM APRIL 1, 1910, TO MARCH 31, 1912. 

GENERAL RULES. 

Settlement of Disputes. 

Rule 1. It is agreed that if any differences arise between the employer and 
(employe in or^ about the mines, it shall be the duty of the person or persons 
affected to settle the same with the mine boss. If they fail to agree, the question 
shall be referred to the mine boss or superintendent and mine committee. If they 
fail to agree, it shall be referred to the sub-district officers of the United Mine 
Workers and the mine boss or general superintendent; then in case of failure of 
agreement it shall be referred to the state officers of the United Mine Workers 
and the executive committee of the Jackson County Coal Operators. 

Nothing in the foregoing to prevent differences being adjusted between the 
miners' officers and the operator affected, should such adjustment be possible. 

All controversies arising under the terms of this agreement shall be taken up 
for adjustment as herein provided, without delay, and in case of a man being 
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discharged or suspended, he shall have a hearing within three days from date of 
his discharge. 

Stopping of Mines. 

No stoppage shall take place at any mine on account of any grievance 
(except for breaking down of weigh scales or refusal of employers to pay on 
regular pay days without explanation) until the matter has been presented for 
adjustment and acted upon as provided in Rule 2. 

Rule 2. No grievance shall be considered or taken up for settlement 'by 
either party to this contract at any mine where a strike or stoppage of work 
occurs contrary to the provisions of this contract, while such strike or stoppage 
of work exists, until the mine again resumes work. 

Should the miners stop the mines for the purpose of redressing a grievance, 
it shall be considered a violation of contract; and those who upon investigation 
are found responsible for such illegal stoppage or strike shall be removed or 
suspended at the discretion of the Executive Committee of the Jackson County 
Coal Operators, and the state and sub-district officers of the United Mine 
Workers of America. 

With reference to companies whose mine bosses or superintendents are 
guilty of stopping the mine for the purpose of redressing a grievance, except as 
provided in Rule 3, as to clean coal, they shall, upon conviction by the authorities 
above provided, be fined in the sum of fifty dollars ($50.00) for each offense; the 
same to be paid to the treasurer of Sub-District Two, or the treasurer of District 
Six of the United Mine Workers as they may direct. 

All grievances going to the operators' Executive Committee from the sub- 
/iistrict officers, and the operators' representatives shall be in writing. 

Clean Coal. 

Rule 3. It is understood and agreed that the coal mined under this agree- 
ment shall be clean, and free from slate, bone coal and other impurities. 

But, when coal is not so mined no dock shall be taken for less than 100 
pounds of dirt unless it is apparent that dirty coal has been loaded intentionally, 
then 200 pounds of good coal shall be taken for 100 pounds or less. For from 
one hundred and fifty to two hundred and fifty pounds of dirty coal, 500 pounds 
of good coal shall be taken. For two hundred and fifty or more pounds of dirty 
coal, 700 pounds of good coal shall be taken. For the third car of dirty coal in 
the same day from the same man, 1,000 pounds of good coal shall be taken; and 
if the man or men are found to have an average place by bank boss and com- 
mitteeman, he or they shall be laid off for one day or more, at the direction of 
the mine boss and committee. If, upon investigation, it is found the man or men 
have a deficient place, then the amount of coal docked shall be restored. 
Whenever the provisions of this contract in regard to clean xroal are not observed, 
the operator has the right to close down the mine, or any part thereof, until the 
miners will observe the contract to produce clean coal. This is not to interfere 
with or change Rule 1 on stoppage of mine. The proceeds of all good coal 
docked shall be placed in the burial fund and shall not be refunded. All good 
coal docked must be paid for at the rate for which it is mined. 

Machine Cuttings. 

Rule 4. In consideration of one cent per ton extra on the ton of lump coal 
produced by the machines, to be paid to the machine loader, said loader shall 
load out the machine cuttings, either with his lump coal, or by itself in separate 
cars as the operator may desire; said cars to be checked by loader for identifica- 
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tion; and none of said cuttings shall be thrown back into the gob or roadways in 
violation of this rule; and if thrown back by the loader, he shall receive no 
compensation for the same. 

If at any time in the future the said cuttings are not by the mining depart- 
ment o-f the state required to be loaded out, no compensation shall be paid 
therefor. 

This extra one cent per ton shall in no wise affect the process agreed upon 
or heretofore paid for loading out IrTfc* other grades of coal produced in any miine. 

The application of this rule requiring machine cuttings to be loaded out 
shall be in effect from and after the date when the same is required., by the 
Mining Department of the state, to be removed. 

Where machine cuttings are loaded separately they shall not be counted on 
the loader's turn, but shall be checked by him for identification: and dumped over 
screen, if operators desire same loaded with coal, but if put on dirt dump, shall 
not go over screen. 

Rule 5. There will be no meetings held in the mines during working hours. 

Rule 6. No operator shall have power over the purchasing power of any of 
the miners. 

•Rule 7. All break-throughs from main entries to air courses, all narrow 
work and all break-throughs ordered by bank boss to be paid for; mine boss to 
have the right to direct the widening and narrowing of rooms, but no miner shall 
be compelled to drive his room less than 20 nor over 30 feet in width, except in 
double track rooms. 

No room shall be widened to 30 feet for the purpose of avoiding making a 
break-through and paying for same. 

No entry driver shall neck a room unless he widens it out to 20 feet, and 
that all miners leaving rooms are required to leave them in workmanlike con- 
dition and properly posted, and all rooms necked less than 12 feet shall be paid for 
at the price of narrow work. 

In no case shall any' two miners hold more than two working places. 

Rule 8. ' That all narrow work, including break-throughs between rooms, 
shall be measured and paid for semi-monthly. 

Rule 9. It is mutually agreed and jointly recommended and requested 
that the miners stay in the mines the full working hours for the mutual interest 
of both miners and operators ; and when an employe absents himself from his 
work for a period of more than three working days, unless through sickness or 
by first having notified the mine boss and obtained his consent, he may be 
discharged. 

Rule 10. That the entries shall not be driven more than eight feet wide and 
five feet high for the schedule price ; and the men driving the entry shall have the 
right to take down or put up the slate or rock in both bottom or top, providing 
it is practical in the operation and working of the mine to do so. In the event 
it is not, the operator has the right to put on other labor to perform the work, 
in which, event not less than the regular price agreed upon must be paid. 

Rule 11. The system of checking of? for the United Mine Workers' or- 
ganization remains in force and must be observed, same to bd checked off by per 
cent, of earnings. The above to include all dues and assessments for burial fund 
and United Mine Workers' organization. 

In order to be honored, check-off figures must be furnished to the company 
by noon of the 2nd, and by noon of the 17th of each month, providing a 
voluntary order is given by party desiring check-off in writing and filed in the 
office of the company, to remain in full force until such time as it is withdrawn 
by notice in writing. 
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Ruk 12. That the line heretofore existing between the Wellston and 
Coalton Districts, defined by the "water shed" and established in 1882, remain 
unchanged. 

Rule 13. Eight hours shall constitute a day's work. An eight-hour day 
means eight hours' work in the mine at usual working places for all classes of 
inside day labor. This shall be exclusive of the time required in reaching such 
working places in the morning and departing from same at night. 

Rule 14. Regarding drivers, they shall take their mules to and from the 
stables, and the time required in so doing, shall not include any part of the day's 
labor, their work beginning when they reach the change at whiqh they receive 
empty cars ; but in no case shall the driver's time be docked while he is W2!t!?!£ 
for such cars at the point named. 

Rule 15. That when the men go into the mine in the morning they shall 
be entitled to two hours' pay whether or not the mine works the full two hours; 
but after the first two hours the man shall be paid for every hour thereafter by 
the hour, for each hour's work or fractional part thereof. 

Rule 16. That it be the rule to begin work at 7 :00 a. m., standard time, 
with one hour intermission, and that any mine may have the privilege of reducing 
intermission to any time not less than one-half hour, by mutual agreement 
between miners and mine boss or superintendent. 

Rule 17. That the miners at any mine in the sub-district who are shooting 
at their own rock or slate in rooms, can, if they desire, be relieved of such 
work by giving five clear days' notice to the operators of such mines, when said 
operators can have such work done by day men, or private contract, but in no 
case work to be done in a manner detrimental to miners ; nor shall the bottom 
be allowed to be over eight feet from the face of the coal. 

Rule 18. All machines shall be fitted with front shoe not to exceed two 
and one-half (2 l / 2 ) inches in thickness, and machine men be required to cut coal 
level and as close to the bottom as possible, and in no case shall thickness of 
bottom exceed four inches, except in case of pots or other extreme variations, 
and all machine men leaving more bottom than the above must lift same or it 
shall be lifted at his expense. In case of sprags left by machine man he shall be 
notified by loader and if he refuses to remove the sprags immediately the loader 
shall remove them and be allowed fifty cents (50c) each for so doing, said fifty 
cents (50c) to be deducted from the machine runner's wages by the company. 

Rule 19. It shall be the duty of the miner to keep his working place in 
proper condition, but in case of slate or rock coming down unavoidably, it shall 
be the duty of the company to remove it, or pay the miner for the same, this to 
apply to both pick and machine mining, and the work shall be done in a way not 
detrimental to the miners. 

Rule 20. When a loader has once posted his room it shall be the duty of 
the machine runners to replace all posts removed by them. 

Rule 21. In case of water in a miner's working place, it shall be the 
company's duty to have the pay such a price as may be agreed upon by the same 
removed by working time in the morning, or person affected and the mine boss; 
or, in case they cannot agree, it shall be decided by the mine boss and mine 
committee. 

It is agreed that when the company fails to comply with the contract in 
regard to taking water out of working places, or failing to keep up the roadway, 
as specified in the contract, said company shall provide the man or men with an 
average working place in the mine or give him day work, at the option of the 
miner, until such time as his working place is in condition for him to return to 
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work. It is understood that the men shall not wait longer than two hours before 
the afrove rule shall be in effect; if he then does day labor, his time begins at 7 
a. m. This shall not apply when unavoidable accidents occur. 

Rule 22. Rolls, horsebacks and clay veins shall be paid for, the price to be 
agreed upon by mine boss, miner affected and mine committee. 

Rule 23. That blacksmithing be one (1) cent per ton in rooms and one and 
one-fourth (1%) cents per ton in entries. 

That machine runners and loaders shall not be charged with blacksmithing. 

Rule 24. That powder be a straight price of $1.75 per keg from April 1* 
1010, to April 1, 1912, with the understanding that miners can purchase powder 
wherever they choose. All powder purchased from the company shall be 
delivered to his room or working place in entry. 

Rule 25. Price of oil based on present price, sixty (60) cents per gallon, and 
to advance or decline the actual wholesale variations, and miners to have notice, 
changes to take place in both districts at the same time. 

Rule 26. That all break-throughs ordered by the mine boss in the entire 
field shall be paid for, and all break-throughs shall be made in accordance with 
the statutes of the state of Ohio. 

Rule 27. It is understood and agreed that when a miner receives a car from 
the driver in time to load before time for quitting work, that the miner is 
supposed to load same, provided he has coal enough mined to do so. If the 
car should be derailed by complying with the above, the company shall take 
charge of it. 

Rule 28. The parties shooting the top or bottom in rooms shall set all 
breaking timbers. 

Rule 29. When dirt must be removed to prepare pillars, the miner shalL 
be paid as agreed upon by miner and mine boss, or company remove the same. 

Rule 30. That there be, as near as possible, every day a uniform, turn kept 
in all mines, and whenever there is a discrepancy it shall be evened twice a 
month; but any miner not going into the mine at working time to get his turn, 
or leaving the mine before quitting time, shall not be entitled to have any turns 
made up by reason thereof. 

Rule 31. That the weigh offices be so arranged that check weighmen can 
see screens and weigh box. 

Rule 32. That all houses owned by operators, the rents shall remain the 
same as they now are during the life of this contract; and that all domestic coal 
furnished to a company's employes shall remain the same as they are during the 
life of this contract. 

Rule 33. In case of a local or general suspension of mining, either at the 
expiration of this contract or otherwise, the men necessary to keep the mines in 
shape shall not suspend work, but shall, when mining is suspended, fully protect 
and keeps in repair all of the company's property under their care; but it is 
understood and agreed that the operators will not ask them to hoist any coal for 
sale on the market. The rates to be paid for such work to be those in effect at 
the time of suspension, subject to any subsequent settlement. 

Wellston Field. 

The price paid for mining shall be the same as the Hocking Valley prices^ 
The following are the prices to be paid for the different classes of work: 
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Per ton. 

Price of pick mining per ton of 2,000 pounds of screened lump coal $0.95 

Price of entry (5 x 8) per yard (coal alone) 1.63 

Price of entry (5 x 8) per yard (slate) 1.04 

Price of entry rock or rock mixture, one-third more than slate 1.39 

Price of break-throughs, per yard 163 

Price of rooms turned less than twelve feet, entry price 1 .63 

Price of drivers, pushers, dumpers, trimmers and other inside day labor, 

except otherwise named 2 . 17^4 

Price of track layers and water bailers 2 . 44 

Price of trappers 1 . 06 

Machine Mining. 

wellston district. 

Per ton. 

Cutting in rooms, Jeffrey's, Morgan, Gardner, or Link Belt $0.11 

Cutting in entries, Jeffrey's, Morgan, Gardner, or Link Belt 14 T /*> 

Cutting in break-throughs between rooms, entry price 14 V*> 

Loading, shooting and drilling in rooms 54 

Loading, shooting and drilling in entries &6 2 /3 

Loading, shooting and drilling in break-throughs between rooms 62 4 /» 

Loading, cutting, shooting and drilling in room turning, entry price 66 2 /s 

Machine loaders of machine cuttings to be paid one cent per ton on lump coal 
loaded as provided in Rule 4 of this agreement. 

Coalton Field. 

The price paid for mining shall be five cents per ton above Hocking Valley 
prices, and shall be deemed a local question. 

Per ton. 

Price of pick mining, per ton of 2,000 pounds of screened lump coal $1.00 

Price of entry (5 x 8) per yard (coal alone) 1 .33^4 

Price of entry (5 x 8) per yard (slate) 1'.04 

Price of entry rock or rock mixture, one-third more than slate 1.39 

Price of break-throughs, per yard .' 1 .33^4 

Price of rooms turned less than twelve feet wide, entry price 1.33J4 

Price of drivers, pushers, dumpers, trimmers and other inside labor, except 

otherwise named 2 . 17^4 

Price of track layers and water bailers 2.44 

Price of trappers 1 . 06 

Machine Mining. 

the coalton district. 

Per ton. 

Cutting in rooms, Jeffrey, Morgan, Gardner or Link Belt $0. 13 1 / 2 

Cutting in entries, Jeffrey, Morgan, Gardner or Link Belt 17 2 A» 

Cutting in break-throughs between rooms, entry price 17 2 / w 

Loading, drilling and shooting in rooms 56 Va 

Loading, drilling and shooting in entries 69 2 A«> 

Loading, drilling and shooting in break-throughs between entries, entry 

price 69 a Ao 

Loading, drilling and shooting in break-throughs between rooms 64 •/«> 

Loading, cutting, shooting and drilling in room turning, entry price 69 2 /io 

4 S. B. A. 
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Machine loaders of machine cuttings to be paid one cent per ton on lump 
coal loaded, as provided in Rule 4 of this agreement. 

In Witness of agreement on all of the foregoing rates of wages, rules and 
regulations, signed at Wellston, Ohio, this 22nd day of April, 1910, the same to be 
and remain in force to March 31st, 1912. 

Scale Committee. ' 



In behalf of Operators : 

H. L. Chapman, Pres. 
Geo. Wheldok, V. Pres. 
Jerry Morrow, Sec. 
S. £. Sternberger, 
W. S. McCloud, 
S. H. Wilson, 
William Rhody, 
L. C. Voglesang, 
Moses Morgan, 
V. E. Hall, 
John E. Hayes. 



Attested : 

Wm. Fen nell, Jr., 
Jerry Morrow, 

Secretaries. 



In behalf of Miners: 

G. W. Savage, Sec'y Dist. No. 

6. 
Geo. Cecil, Pres. 
Jno. E. Hutchinson, V. Pres. 
William Fennell, Jr., Sec. 
H. F. Black, 
B. A. Skiffington, 
I. P. Shotts, 
John Wolfe, 
Elmer Heck, 
F. W. Hangsen, 
James P. Sprouse, 
Thomas McCray. 



On October 19, 1910, at a joint meeting of operators and miners held at 
Wellston, it was agreed that the prices paid in the Coalton field will be paid in all 
mines governed by the Wellston agreement during the life of this contract. 

G. W. Savage. 
SUB-DISTRICT 2. 

POMEROY SCALE. 

April 1, 1910, to March 31, 1912. 

General Ruies. 

Rules to govern mining in the Pomeroy District from April 1st, 1910, to April 
1st, 1912 : 

Rule 1. All differences of a local nature that may arise between operators and 
miners of any mine in this district shall be settled by the mine committee and the 
mine boss; should they fail to agree the difference shall be referred to the officers 
of the Miners' Organization and the operators affected. Should the miners stop 
the mine for the purpose of redressing a grievance, it shall be considered a violation 
of contract, and those who, upon investigation, are found responsible for such illegal 
stoppage or strike, shall be removed or suspended. The investigation shall be made 
by the District or Sub-District officials. 

Rule 2. There shall be no meetings held in mines during working hours. 

Rule 3. No operator shall have control over the purchasing power of any 
of the miners. 

Rule 4. That all narrow work, including break-throughs between rooms, shall 
be measured and paid for semi-monthly. 

Rule 5. When it is necessary to narrow a room the same shall be paid for as 
follows : 

Between twelve (12) and twenty (20) feet loaders shall be paid break-through 
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price, machine runners entry price, rooms to be widened by butt cuts. 

Rule 6. When an employe absents himself from his work for a period of 
more than two working days, unless through sickness, or by first having notified 
the mine boss and obtained his consent, may be discharged. 

Rule 7. The system of checking off for the United Mine Workers' Organiza- 
tion remains in force and must be observed, same to be checked off by per cent, 
of earnings. The above to include all dues and assessments for burial fund and 

Rule 8. Eight hours shall constitute a day's work. An eight-hour day means 
eight hours in or around the mine at the usual working place for all classes of labor. 
This shall be exclusive of the time required in reaching such working places in the 
morning and departing from same at night. When necessary the men shall work on 
idle days, or in cases of emergency over-time, but such work shall be distributed as 
equally as possible among the employes. The operators reserve the right to work 
skilled labor upon days when the mine is idle, or in case of emergency, extra time. 

Rule 9. Regarding drivers, they shall take their mules to and from the stables 
and the time required in doing so shall not include any part of the day's labor,, 
their work beginning when they reach the change at which they receive empty cars ; 
but in no case shall the driver's time be docked while he is waiting for such cars at 
the point named. 

Rule 10. That when the men go into the mine, in the morning, they shall be 
entitled to two hours' pay, whether or not the mine works two full hours, but 
after the first two hours the men shall be paid for every hour thereafter by the 
hour, for each hour's work or fractional part thereof. 

Rule 11. That it be the rule to begin work at 7:00 a. m. and to quit work at 
4 p. m., with one hour intermission, and that any mine may have the privilege of 
reducing intermission to any time not less than one-half hour, by mutual agreement 
between miners and mine boss or superintendent. 

Rule 12. All machines shall be fitted with front shoe not to exceed two and 
one-half (2^) inches in thickness, and machine men may be required to cut coal 
level and close to the bottom as possible, and in no case shall thickness of bottom 
exceed four (4) inches, except in case of pots and other extreme variations, and 
all machine men leaving more bottom than the above shall lift same or it shall be 
lifted at their expense. In case of sprags left by machine man, he shall be notified 
by loader, and if he refuses to remove the sprags immediately the loader shall 
remove them and be allowed fifty (50) cents each for doing so, said fifty (50) cents 
to be deducted from the machine runner's wages by the company. 

Rule 13. It shall be the duty of the miner to keep his place in working order, 
but in case of slate or rock coming down unavoidably, it shall be the duty of the 
company to remove it, or pay the miner for the same, this to apply to both pick and 
.machine mining. 

Rule 14. When the loader has once posted his room it shall be the duty of the 
machme runners to replace all posts remove by them, except in case of bad roof, 
when posters shall be furnished by the company. 

Rule 15. Operators shall take the water out of the rooms and entries and have 
the rooms and entries dry at starting time, or pay five (5c) per barrel if the miner 
has to bale it. Barrels to be placed in the rooms and entries and when barrels 
cannot be placed in entries, the water bix shall be forwarded for the entryman to 
bale water in. It is agreed that when the company fails to comply with the contract 
in regard to taking water out of working places or failing to keep up the roadways 
as specified in the contract, said company shall provide the men or man an average 
working place in the mine or give him day work, at the option of the miner, until 
such time as his working place is in condition for him to return to work. It i*> 
understood that the men shall not wait longer than two hours before the above 
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rules shall be in effect. If he then does day labor, his time shall begin at 7 :00 a. m. 
This not to apply when unavoidable accidents occur. 

Rule 16. Rolls, horsebacks and clay veins shall be paid for, the price to be 
agreed upon by the mine boss, the miner affected and mine committee. 

Rule 17. That blacksmithing be one (1) cent per ton in rooms, and one and 
one-fourth (1%) cents per ton in entries. 

That machine runners and loaders shall not be charged for blacksmithing. 
• Rule 18. That all break-throughs ordered by the mine boss in the entire field 
shall be paid for and all break-throughs shall be made in accordance with the stat- 
utes of the State of Ohio. 

Rule 19. It is understood and agreed when the miner receives a car from 
the driver in time to load before time for quitting work, that the miner must load 
the same, provided he has coal enough to do so. If the car should be derailed in 
complying with the above, the company shall take charge of it. 

Rule 20. (Dockage.) Miners are required to load the coal of their respective 
grades in accordance with the scale agreement, and any miner failing to do so shall 
be docked for the following causes: For filling slate, loose chunks of sulphur or 
other impurities with any of the grades of coal mined, and for filling top coal and 
bone coal, or either with the selected coal, or for filling top coal with the grade 
when bone coal is permitted, shall have five (5) bushels deducted from the clean 
coal, in addition to the weight of the barred articles as above enumerated. Dockage 
to go to burial fund. 

Rule 21. When dirt must be removed to prepare pillars, the miner shall be 
paid as agreed upon by the miner and mine boss, or the company shall remove the 
same. 

Rule 22. That there be as near as possible, every day, a uniform turn kept in 
all mines and whenever there is a discrepancy, it shall be evened twice a month, 
but any miner not going into the mine at working time to get his turn or leaving 
the mine before quitting time shall not be entitled to have any turns made up by 
reason thereof. 

Rule 23. That the weigh offices be so arranged that the check weighman can 
see screens and weigh box. 

Rule 24. In case of local or general suspension of mining either at the expira- 
tion of the contract or otherwise, the men necessary to keep the mine in shape shall 
not suspend work, but shall, when mining is suspended, fully protect and keep in 
repair all the company's property under their care, but it is understood and agreed 
that the operators will not ask them to hoist any coal for sale on the market. The 
rates to be paid for such work to be those in effect at the time of suspension, subject 
to any subsequent settlement. 

Rule 25. On the day that death by accident to an employe occurs at the mine, 
for that day only the miners may cease working, but under no circumstances shall ' 
the mine be idle for any funeral. And in consideration of the mine continuing 
work on a day a funeral is held the operators agree to contribute to the bereaved 
family, on the death of ~ny of their workmen, one-third the amount paid by the 
miners, said amount not to exceed $25.00. 

The company agrees to pay the sum named whether or not it desires to oper- 
ate its mine and whether or not the funeral is held on Sunday. This does not 
prevent friends from attending the funeral. 

Rule 26. Operators to lay all roads except short rails, which are to be laid 
by the miner. 

Rule 27. Empty cars shall be placed on the miner's turn and no miner shall 
be required to push cars more than sixty feet. 

Rule 28. In consideration of the one cent per ton extra on the ton of lump 
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coal produced by the machines to be paid to the machine loader, said loader shall 
load out the machine cuttings either in the lump coal or by itself in separate cars, 
as the operator may desire, said cars to be checked by the loader for identification, 
and none of said cuttings shall be thrown back in the gob or roadway in violation 
of this rule, and if thrown back by the loader he shall receive no compensation for ' 
the same. If at any time in the future the said cuttings are not by the Mining 
Department of the State required to be loaded out, no compensation shall be paid 
therefor. This extra one cent per ton shall in no wise affect the price agreed upon 
or heretofore paid for loading out the other grades of coal produced in any mines. 
If miners do not check their bug dust cars for identification they shall receive no 
compensation for same. 

Rule 29. Two men shall have two working places. When the company fails 
to provide two working places for two men, they shall not employ more men until 
such time as each two men shall have two places. 

Rule 30. The machine runners shall be paid far cutting horsebacks at the 
rate of twelve and one-half (12^) cents per run, in addition to the tonnage of 
the coal. 

Price of pick mining, per ton of 2,000 pounds of screened lump coal, under 

the horn, clean coal $0 95 

l^rice of pick mining per ton of 2,000 pounds of screened lump coal, for full 

vein clean coal 85 

Cutting in rooms, Jeffrey, Morgan Gardner or Link Belt 11 

Cutting in entries, Jeffrey, Morgan Gardner or Link Belt 14.7 

Cutting in break-throughs between rooms Entry price 

Loading, shooting and drilling in rooms 54 

Loading, shooting and drilling in entries 66 2/3 

Loading, shooting and drilling in break-throughs between rooms 62 4/10 

Entry price, per yard, pick mining 1 63 

Entry price break-through between rooms and entries, pick mining, per 

yard 1 63 

Loading, shooting and drilling in break-through between entries, entry 

price 66 2/3 

Price of room turning under twelve feet, entry price 1 63 

Price of room turning under twelve feeht, pick-mining * Entry price 

Price of run of mine machine mining 6/7 of the price for screened coal. 

Loading top and bone coal, per ton 26 4/10 

Or 1 . 0555 per hundred bushels. 
Run of mine, pick mining, 5/7 of price paid for pick mining screened coal. 

Loading slate, twenty-bushel car 14 35 

Twenty-seven bushel car 19 50 

Whole vein, over lj^-inch screen, cutting per ton 10 

Whole vein, over 134-inch- screen, loading and shooting and drilling, per 

ton 47^ 

Price of drivers, pushers and other inside labor, except otherwise named.. 2 17 

Price of track layers and water bailers 2 44 

Price of trappers 1 06 

Motormen 2 44 

Head dumpers and trimmers 2 17 

All outside day labor not herein mentioned to remain the same as hereto- 
fore, plus the 5.55 per cent, advance. 
Price of whole vein over 1^-inch screen, per ton of 2,000 pounds. 

Cutting in rooms, Jeffrey, Morgan Gardner or Link Belt, per ton. . , 10 

Cutting in entries, Jeffrey, Morgan Gardner or Link Belt, per ton 13 1/10 
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Cutting in break-through between rooms, entry price 13 1/10 

Loading, shooting and drilling in rooms, per ton 47^ 

Loading, shooting and drilling in break-throughs between rooms 54 8/10 

Loading, shooting and drilling in entries and break-throughs between entries. 58 

Room turning Entry price 

In Behalf of Operators: In Rehalf of Miners: 

Pittsburg Mining Co. D. H. Sullivan, 

W. W. Miller, Gen. Man. John Moore, 

Martin Ebersach. G. W. Savage, 

P. F. Ebersach, Manager. George Cecil, 

The Peacock Coal Co. A. A. Steele, 

P. F. Ebersach, Sec'y. Samuel Wtllis, 

The Maynard Coal Co. Wm. J. Phillips, 

W. E. Williams, Supt. Wm. Jenkinson, 

The Ohio River Coal Co. Harvey Butcher, 

B. E. Hyde. President. Henry Hazlett. 

Pomeroy Fuel Co.. B. E. Hyde, 

J. E. Dorsey, Secretary. 

Jos. McGill, 

Sup*. Pomeroy Coal Co. 
W. H. Heiner, 

Chairman. 



SUB-DISTRICT 3. 

JOINT AGREEMENT. 

Detailed mining, day labor and dead work scale agreed to, by and between the 
Joint Committee of Miners and Operators of Sub-District No. 3 (Massillon) of 
District No. 6, U. M. W of A., at Massillon, Ohio, June 15, 1910, effective from 
April 1, 1910, to April 1, 1912, as follows: 



(1) 
(2) 

(3) 
(4) 
(5) 
(6) 
(7) 

(8) 

(9) 

(10) 

(11) 



(12) 
(13) 



Ptck Mining. 

Mining screened lump coal, per ton $0.95 

Mining run-of-mine coal 71 J4 

Slack, per car 12 

Entry, single shift, per yard, 8 to 9 feet wide 2.51 

Entry, double shift, per yard, 8 to 9 feet wide 2.82 

Entry break-throughs, per yard 2. 17 

Room, break-through, per yard 1 . 62 

Room turning 3.27 

Entry, 4 yards wide, to be 35c per yard less than narrow entry. 
The limit of break-throughs between rooms shall be A]/ 2 yards. All 

in excess of said limit shall be paid entry price. 
The limit of entry break-throughs shall be 8 yards without a road 
being out in. All in excess of said limit shall be paid entry 
price. 
Break-throughs between entries and rooms and rooms and entries 
to be considered as entry break-throughs, and paid the same. 
When dirt must be removed to prepare a pillar, the miner shall be 
paid as agreed upon by miner and mine boss, or company re- 
move the same. 
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(14) Dirt coming down unavoidably, V/2. per ton for every three inches 

shall be paid, and all miners shall be required to load clean 
coal. 

(15) Ripping top or bottom, 7c per inch per yard shall be paid. 

(16) 6c per ton shall be paid for all coal mined in addition to the regular 

price on room or pillar work, when double shift or night work 
is required and where coal is thus paid for, double shift, the 
night shift must work as many shifts per week as day shift 
if required to do so by mine boss or superintendent. 

Chain Machine Mining. 

(17) Cutting by chain machine in rooms, per ton $0.10^ 

(18) Cutting by chain machine in entries, per ton 14 

(19) Shooting and loading in rooms, per ton 51^2 

(20) Shooting and loading in rooms, with hand drilling 54J4 

(21) Shooting and loading in entries, per ton 6428 

(22) Shooting and loading in entries, with hand drilling, per ton 6728 

(23) Shooting and loading in break-throughs in entries E. P. 

(24) Shooting and loading in break-throughs in rooms 6018 

(25) Shooting and loading in break-throughs in rooms, with hand 

drilling 6318 

(26) Drilling by hand 03 

(27) Drilling by machine 02^ 

(28) Break-throughs between entries and rooms and rooms and entries, 

cutter and loader Entry price 

(29) Room turning cutter and loader Entry price 

(30) Narrow work to be not less than IS 1 /* feet. Where rooms, entries 

or break-throughs are driven less than 13^ feet wide, cutter 
and loader shall be paid the equivalent of 13^ feet places. 

(31) When machine runner or cutter fail to earn the highest average 

wages in the mine with the above rate per ton for cutting 
and it being necessary to have coal cut by the day the machine 
cutter or runner shall be paid $3.38 per day. 

(32) Where dirt or slate comes down unavoidably the loader shall receive 

4 and l/5c per ton extra for every three inches on the regular 
scale for machine loading. 

(33) All places driven less than 18 feet and over 13^ feet wide, shall be 

considered narrow work. Cutter and loader shall be paid entry 
price. 

(34) AH machines shall be fitted with front shoes not to exceed 2^2 

inches in thickness, and the machine men shall be required to 
cut coal level and close to the bottom. In no case shall thick- 
ness of bottom exceed four inches, except in case of pots or 
other extreme variations, and all machine men leaving more 
bottom than above named must lift same or it shall be lifted 
at their expense. 

(35) Where the mine boss or superintendent order a greater thickness 

of bottom left than four inches, the company shall take care 
of it; and where the bottom left is slate and unmarketable, 
the miner may call the attention of the mine boss to it and 
endeavor to arrive at an agreement for its removal or retention. 
If the mine boss and miner fail to reach an agreement as to 
compensation or otherwise the matter shall be submitted to the 
superintendent and mine committee for adjustment. 
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(36) In case of sprags being left by a machine man, he shall be notified 

by the loader and if he refuses to remove the same, the loader 
shall remove the sprags and be allowed 50c each for so doing; 
the said 50c shall be deducted from the machine runner's 
wages. Where any machine runner leaving six or more sprags 
in any one day, he shall be removed from the machine and his 
services disposed of as deemed best by the superintendent. 

(37) When a machine runner refuses to cut as deep as possible, he shall 

be fined 50c for each offense or forfeit his employment; said 
fine to go to the loader. 



Punching Machine. 

(38) Cutting in rooms, per ton $0. 18j^ 

(39) Cutting in entries not less than 13 J^ feet wide 21 2 /3 

(40) Cutting in entries 9 feet wide to be paid equivalent of 13J4 feet 

wide. 

(41) Under cutting and shearing, 9 feet wide 4512 

(42) Shooting and loading in rooms 51j^ 

(43) Shooting and loading in rooms with hand drilling 54J/£ 

(44) Shooting and loading in entries, per ton 6428 

(45) Shooting and loading in entries, with hand drilling 6728 

(46) Shooting and loading in break-throughs, in entries E. P. 

(47) Shooting and loading in break-throughs, in rooms 6018 

(48) Shooting and loading in break-throughs in rooms, with hand 

drilling 6318 

(49) Shooting and loading in break-throughs between rooms and entries 

and entries and rooms, cutter and loader E. P. 

(50) Room turning, cutter and loader E. P. 

(51) Loading, entries. 9 feet wide, when sheared on one side and 

blasting from solid with hand drilling 9865 

(52) Loading in entries, 9 feet wide and over, when sheared on one 

side and under, cut with hand drilling 6675 

(53) Day wage, cutter 3.69 

(54) Day wage, helper 2 . 70 

(55) All rooms to be 27 feet wide. Where rooms have to be cut 24 feet 

wide or under to 18 feet shall be paid 3 l/6c per ton extra ; 
this shall not affect pillars or entries. Each two men shall be 
given two rooms where practicable. 

(56) Machine loaders or runners are not to be charged for blacksmithing. 

(57) Where there are four men out of cutting or drilling, working after 

the same machine or drill, when work is commenced in the 
morning, and the same is not caused by accident, the mine 
shall remain idle that day; but in no case shall the mine be 
stopped before the matter is brought to the attention of the 
mine boss and mine committee, and only on their order. 

(58) Thirty-two cents per yard shall be paid for driving double shift 

entries and break-throughs between entries. 

(59) Where coal sticks to top, five cents per ton additional shall be 

paid. 

(60) Where the low coal standard affects machine mining, the machine 

cutter or runner shall receive one-sixth and the shooter and 
loader five-sixths of the extra price. 
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Inside Day Wages. 

(61) Track layers, per clay $2.70 

(62) Track layers' helpers, per day 2.49 

(63) Trappers, per day 1 .22 

(64) Bottom cagers, per day 2 . 70 

(65) Drivers, per day 2.70 

{6Q) Trip drivers, per day 2.70 

(67) Water haulers and machine haulers, per day 2.70 

(68) Timber men, per day 2.70 

(69) Pipe men for compressed air plant, per day 2.64 

(70) Wire men, per day 2.70 

(71) Motormen, minimum per day 2.70 

(72) Sinkers, per day 2.96 

(73) Leaders, per day 3.22 

(74) Rock entry or tunnel men, per day 2.70 

<75) All other inside day labor, per day 2 .49 

Outside Day Wages. 

(76) Blacksmiths, minimum per day «- $2.67 

(77) Dumpers, per day 2.11 

(78) Trimmers, per day 2.11 

(79) Second trimmers, per day 2 . 00 

(80) First engineers, per day (not to exceed ten hours) 2.69 

(81) Second engineers, per day (not to exceed eight hours) 2.43 

(82) Third engineers, per day (not to exceed eight hours) 2.22 

(83) Day firemen, per day (not to exceed eight hours) 2.11 

(84) All outside day labor not enumerated in above scale, shall receive 

5.55 per cent, on the wages now being paid. 

Supplies. 

(85) Powder, per keg $1.90 

(86) Oil, per gallon 69 

(87) House coal, screened lump, per ton 1 .90 

(88) Smithing, in entries, per ton .02 

(89) Smithing, in rooms, per ton .01 

(90) Price of all wet work to be agreed upon by the miner and mine 

boss. 

(91) The company shall take the water out or agree with the miner as to 

the price. 

(92) The orice for horsebacks shall be agreed upon by miner and mine 

boss. 

(93) Pay day shall be the 10th and 25th of each month, with tabulated 

statement and full settlement. 

(94) The standard height of coal shall be three feet six inches, and 

three cents per ton extra shall be paid for said heighth of three 
feet six inches and down to three feet three inches ; six cents 
per ton extra shall be paid for three feet three inches down to 
three feet ; twelve cents per ton extra shall be paid for three 
feet, and six cents per ton additional shall be paid for each 
three inches under three feet. This agreement shall remain in 
force for a period of ten years, from April 1st, 1903. 

(95) When a miner is called upon to do company work in mines, he 

shall receive scale rate of wages. When called outside, he shall 
receive inside day wages ; but in no case shall be compelled 
to leave his place of work against his will. 
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(96) That in case sufficient cars are above the tipple at starting time to 

last until such time as others that are promised by the company 
shall arrive, then in that case men shall go down at starting 
time. If after above cars are loaded, by any accident prom- 
ised cars have not arrived and are not in view from the mine, 
then the men shall go home. In case no cars are at mine at 
at starting time but are promised and are on the way between 
yards and mine, men shall wait one-half hour for cars to 
come. 

(97) When it is known that a mine is to be shut down indefinitely, the 

miners will be given notice of same, and an opportunity to 
purchase a reasonable amount of coal, not exceeding four tons, 
nor the amount of credit due them at the scale price; but that 
they are not entitled to any more coal at scale price until they 
are re-employed. 

(98) In case of death of members of a family, the mine shall lay idle 

the day of the funeral of father, mother, brother or sister, liv- 
ing within five miles of said mine. The mine shall lay idle 
one-half day for a child three years of age or over. This to 
apply to the mine where father of the child is employed only. 
No mine shall close down for the funeral of a cousin or any 
other relative not mentioned above, unless said relative is 
• an immediate member of the family of an employee of the 

mine. It is understood and agreed that the above rule will 
not prevent the various locals in the sub-district from making 
satisfactory funeral arrangements with the company of which 
they are employed. 

(99) One miner in each section of mine shall be designated by mine 

foreman to fire first shot. Any miner or miners in any other 
working place, who first shoots before the above designated 
man, or any man designated to fire first shot who shoots before 
the regular time without permission from the mine foreman, 
shall for first offense be suspended five actual working days; 
for second offense, shall be suspended ten working days ; and 
for third offense shall be discharged; but in no case shall any 
miner be discharged until his offense has been investigated by 
the sub-district officials and operators interested, and it shall be 
the duty of each member of the local union to assist the com- 
pany in the enforcement of this rule and assist in locating any 
miner or miners guilty of violating same and reporting such 
offense to mine foreman or mine committee. 

(100) When an employe absents himself from duty two days or more, 

except on account of sickness, without giving advance notice to 
mine boss or mine superintendent when possible, he forfeits 
his position. 

(101) When a machine runner or an employe upon whose work other 

employes of the mine are dependent, absents himself from duty 
without giving advance notice, when possible, to the mine boss, 
he forfeits his position. 

(102) Any miner or miners who load dirty coal shall, for the first 

offense, be suspended one actual working day; for the second 
offense three actual working days ; and for the third or any 
subsequent offense during a period of six weeks, five actual 
working days. 

(103) No meeting shall be held before starting time or during working 
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hours. No strike or shut down shall take place at any of the 
mines under the jurisdiction of sub-district No. 3 (Massillon 
District), of district No. 6, of the U. M. W. of A., excepting 
for a plain violation of agreement, refusal of employers to 
pay on the regular pay day without explanation, or a viola- 
tion of the mining laws, until the grievance at the mine af- 
fected has been thoroughly investigated by the local or 
sub-district officials and the operators interested, by joint in- 
vestigation. 

(104) In case of disagreement on the scale or any portion thereof at 

any time hereafter, or of any local difficulties during the scale 
year, and after the expiration of the scale term until a new 
scale is agreed upon, the engineers, firemen, pump tenders 
and as many miners as may be required to keep the boilers 
supplied with fuel, shall be required to remain at their posts 
for the purpose of keeping the mines free from water and 
the engineers shall hoist such coal, men, mules and material 
as may be necessary for the protection of the same and for 
supplying the boilers with fuel. But in no case shall the 
engineers be required to joist coal for sale or shipment 
while such disagreement is pending. The rates to be paid 
for such work to be those in effect at the time of suspension 
and then subject to any subsequent settlement. 

(105) Standard time shall be used in this district, work to com- 

mence at 7 :00 a. m., taking one-half hour for dinner, from 
11:00 to 11:30 a. m., quitting time 3:30 p. m. 

Signed in Behalf of Operators. 
J. C. Haring, President. 
J. H. Grinnell, Secretary. 

The Massillon Coal Mining Co. 
The West Lebanon Coal Co. 

By John Whelan, Jr., Gen' I Supt. 

The Pocock Coal Co. 

The Massillon City Coal Co. 

By J. C. Haring, Sec'y, Treas. and Mgr. 
The Massillon Elm Run Coal Co. 

By. Philip Sonn halter, Supt. 
The Taggert Coal Co. 

By L. P. Schimke, Mgr. 
The Minglewood Massillon Coal Co. 

By C. A. Kouth, Supt. 
The Beechwood-Massillon Coal Co. 

By J. J. Williams, Supt. 
Signed in Behalf of the Miners. 

G. W. Savage, Sec.-Treas., Dist. No. 6. 
John Moore, V. Pres. Distr. No. 6. 
Wm. F. Lincks, Pres. Sub.-Dist. No. 3. 
Henry Boekel, V. Pres. Sub.-Dist. No. 3. 
Moses Mossup, Sec.-Treas., Sub.-Dist. No. 3. 
August Bremkamp. 
Clarence Zupp. 
James Define. 
E. B. Jauchem. 
James Flounders. 
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SUB-DISTRICT 3. 
MEMORANDUM OF AGREEMENT. 

Deerfield, Ohio, June 28, 1910. 

This agreement, by and between The Hutson Coal Company, South Palmyra 
Coal Company, party of the first part, and their miners and employes, party of 
the second part, shall be as follows for two years from April 1, 1910, ending 
March 31st, 1912: 

WITNESSETH : 

First : The minimum width of room turning shall be twelve feet, and when- 
ever the width of a room is less than twelve feet, the miner turning said room 
shall receive 13.27 for same. An accidental shot in a room turning shall be 
limited to twelve feet, and whenever over twelve feet, the company shall be 
allowed 50 cents per foot. 

Second : All dirt and refuse coming down unavoidably shall be paid for 
as follows : i. e. : No miner shall receive pay for dirt or refuse coming down 
unavoidably until it becomes three inches in thickness, the company shall pay 
three cents per ton and all over three inches in thickness the company shall pay 
one cent per ton per inch. 

Third: Any miner who, in firing, blows the posts out and allows the roof 
in his room to come down, is to clean his working place himself or pay for 
same, and must timber back fifteen feet from face of coal if necessary, except- 
ing the roadway, which the company will remove and pay for. And if miner 
refuses to clean his room the company will have it done and take cost of same 
out of miner's pay. 

Fourth: The dirt scale, as agreed upon in Article Two, shall be measured 
by the mine boss once every two weeks, as follows, viz. : On both sides of the 
room and in the center and an average taken of said three measurements. 

Fifth: If at any time a miner receives any props that are not as he 
ordered them, he shall report the same to the mine boss, who will remove them 
from his room. If a miner makes a mistake in ordering props, and the wrong 
length of props are delivered to him in his room, he shall place the same at 
the mouth of his room in place of covering them up in the gaub. When he has 
delivered the props at the mouth of his room, he shall notify the mine boss. 

Sixth: Room turning for machine mining shall be not less than twelve feet 
wide at beginning, and sixteen feet wide at the depth of eighteen feet, for which 
The Hutson Coal Company will pay $3.17 per room from April 1st, 1910, to 
expiration of this contract. 

Seventh : The following prices will be paid for mining coal, driving entry, 
etc., during the term of this contract : 

Pick mining, base price $1 .02} 

Main entry, per yard 3.04 

Butt entry, per yard 2.775 

Airway, per yard 1 .372 

Track layers, per day 2 . 70 

Roof blasters, per day 2.70 

Trappers, per day 1.25 

Cagers, drivers, per day 2.70 

Double shift, extra per yard ' .25 

Taking bottom, extra per yard 25 

Top men, per day 2 . 13} 
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Eighth; Price of supplies as follows: 

Powder, per keg $1.80 

Coal per ton at mine: 

Lump $2.10 

Washed nut 2.10 

Unwashed nut 1 .85 

Slack 1 . 10 

Pick sharpening, per ton .01 

Rent of company houses, same as has been for previous year. 
Ninth: Chain machine mining price: 

Cutting by machine, per run of 5- foot machine 2497 

Cutting by machine, per run for 6-foot machine 265$ 

Loading in room, per ton 5714 

Loading in room with had drilling 6014 

Loading in room, entry 7378 

Loading in room, entry, with hand drilling 7678 

Loading in room, break-throughs in entries E. P. 

Loading in room, break-throughs 627S 

Loading in room, break-throughs with hand drilling 657ft 

Two loaders to have two places in which to load. 
Roads to be kept close to face of rooms by company. 
Room turning until twenty-two feet wide E. P. for loader. 
Slack shall be paid* for at the rate of 10 cents per car unless thought best 
by company to be loaded out with the lump coal. 

Punch Machine Scale. 

Shooting, loading and drilling rooms, per ton $0.6014 

Shooting, loading and drilling entries, per ton, the equivalent of lSj ft. 
place shall be paid to cutter and loader. 

Cutting in rooms, per ton 2644 

Cutting in entries, 13} ft. wide, per ton 2981 

Shooting, drilling and loading entries, 13} ft. wide 7728 

Rule 1. Two loaders to have three places in which to load. 

Rule 2. Bottom to be kept up close to face of rooms by company. 

Rule 3. Rooms are to be 27 feet wide, with one road in center. 

Rule 4. Turning rooms until 27 feet wide and break-throughs between entries 
shall be paid entry prices. 

Rule 5. When a miner has no cutting and is prevented from working that 
day, the company will see to having his shots fired, providing said miner has drilled 
the holes necessary and prepared shot. 

Rule 6. General Rules of Sub-District No. 3 governing machine mining not 
herein mentioned to . apply in this mine, and any or all customs and rules of 
Palmyra District not herein mentioned changed shall remain in force. 

Signed : Operators. Miners. 

The Hutson Coal Company, G. W. Savage, 

By H. D. Marble, Pres. Sec.-Treas. Dist. No. 6. 

South Palmyra Coal Co., Wm. F. Lincks, Pres. 

F. J. Mullins. Sub.-Dist. No. 3. 

Moses Mossop, Sec.-Treas., Sub. Dist. No. 3. 
Bent. Sampson, Board Mem. Sub.-Dist. No. 3. 
Samuel Jones, Benj. Lewis, Matt. Moss. 
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DETAILED MINING SCALE FOR BERGHOLZ DISTRICT. 

SUB.-DISTRICT NO. 4. 

Adopted at Bergholz, Ohio, May 25, 1910; Effective April 1, 1910 to 

March 31, 1912. 

Pick Mining. 

(Thick Vein.) 

Pick mining rate per ton screened lump $0 95 

Dry entries, per yard '. 1 81J 

Break-throughs, in rooms 1 81 J 

Break-throughs, in entries .' 1 81J 

Turning rooms 3 24 

Mining coal under 4 ft., down to and including 3 ft. 6 in 1 01' 

Under 3 ft. 6 in. and down to 3 ft. 3 in 1 04 

Run-of-mine 5-7 of lump price 67*/t 

Pick Mining. 

(Thin Vein.) 

Screened lump coal, per ton $1 10 

Mine run coal, per ton 78*/t 

Entries, with brushing, per yard 2 55 

Room turning not to be less than 16 ft. to be paid ." 2 44 

Slate shot in room neck, 2 yards 1 19 

Brushing, per yard 1 53 

Break-throughs, per yard 1 02 

Machine Mining Scale. 

(Thick Vein.) 

Cutting by Jeffrey style machine, in rooms $0 105 

Cutting by Jeffrey style machine, in entries 1419 

By punching machines, in rooms 15 

By punching machines, in entries 166 

Loading in rooms, per ton 515 

Loading in rooms, with hand drilling 545 

Loading in entries 6416 

Loading in entries, with hand drilling 6716 

Loading break-throughs, in entries, entry price : 

Loading break-throughs, in rooms 6009 

Loading break-throughs, with handdrilling 6309 

Drilling by hand 03 

Room turning, cutting and loading, entry price 

Loading coal, 3 ft. 6 in. and up to 4 ft., extra per ton 03 

Loading coal 3 ft. and up to 3 ft. 6 in., 2c. per ton in addition to fthe 

above 03 

Loading coal under 3 ft. to 2 ft. 6 in., lump coal 62 

Loading coal under 3 ft. to 2 ft. 6 in., entries 75 

Loading coal under 3 ft. to 2 ft. 6 in., mine run 45 

Loading coal under 3 ft. to 2 ft. 6 in. mine run entries 535 

Cutting coal under 4 ft. to 3 ft. 6 in. wide 14 

Cutting coal under 4 ft. to 3 it. 6 in. narrow 175 

Cutting coal under 3 ft. to 2 ft. 6 in., lump coal 19 

Cutting coal under 3 ft. to 2 ft. 6 in., lump coal, narrow 22 
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Cutting coal tinder 3 ft. to 2 ft. 6 in., mine run 135 

Cutting coal under 3 ft. to 2 ft. 6 in., mine run, narrow 16 

The above prices include hand drilling, and where drilling is done by the 
company, the price for loading to be 3 cents per ton less than the above. 

Machine Mining. 

(Thin Vein.) 

Loading coal under 3 ft. to 2 ft. 6 in., lump coal, no putting $0 62 

Loading coal under 3 ft. to 2 ft. 6 in., lump coal, entries. 75 

Loading coal under 3 ft. to 2 ft. 6 in. lump coal, putting 67 

Loading coal under 3 ft. to 2 ft. 6 in., lump coal, breakthrough 80 

Loading coal under 3 ft. to 2 ft. 6 in., mine run, no putting 45 

Loading coal under 3 ft. to 2 ft. 6 in., mine run entries 535 

Loading coal under 3 ft. to 2 ft. 6 in., mine run putting 48 

Loading coal under 3 ft. to 2 ft. 6 in., mine run breakthrough 565 

Cutting coal 3 ft. to 2 ft. 6 in., lump coal, wide 19 

Cutting coal 3 ft. to 2 ft. 6 in., lump coal, narrow 22 

Cutting coal 3 ft. to 2 ft. 6 in., mine run, wide L35 

Cutting coal 3 ft. to 2 ft. 6 in., mine run, narrow 16 

The above prices include hand drilling and where drilling is done by the 
company, the price for loading is to be 3 cents per ton less than above. 

Thin Vein Dead Work. 

A parting shall be laid into rooms before the second cut is loaded out. 
Entry men shall not load any coal beyond the breakthrough on the air side, 
and not beyond the third cut on the return side. 

The company shall, shoot slate to end of turn rail in room necks. 
Shooting slate and brushing in entries 'to height of 4 ft. 9 in., per yard $1 91 

Inside Day Labor. 

Tracklayers, per day $2 70 

Tracklayers' helpers, per day 2 49 

Trappers, per day 1 19 

Timber men, per day 2 70 

Cagers, drivers, machine haulers, water hi. tiers, trip rulers 2 70 

Pipe men, motormen, per day 2 70 

All other inside labor, not enumerated as abov. . 2 49 

Outside Day Labor. 

Engineers, per day $2 70 

Firemen, per day 2 49 

Blacksmith, (minimum) , per day 2 67 

Blacksmiths' helpers, per day 2 49 

Dumpers and trimmers, per day 2 49 

Carpenters, (minimum), per day 2 49 

All other outside day labor, not enumerated, except monthly men 2 09 

Section 1 — Turns. 

There shall be no free turns allowed to either rooms or entries. The entries 
may be driven as fast as operators desire, or conditions permit. But in no case 
shall entry miners be allowed more care per week than room miners, and at least 
once each week the turn shall be made uniform for the time previously worked. 
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However, should the operator desire to drive entries faster than the single shift 
with the aforesaid uniform turn permits, the operator shall be privileged to in- 
crease the number of shifts in said entries, but in no case shall either shift re- 
ceive more cars than the uniform turn throughout the mine permits. Should 
miners refuse to double shift said entries, the operators are to have the rijht 
to give regular entry men free turn, or to increase the number of men in such 
entries. Nothing in this section to prevent fast turns. 

Section II. — Limit on Mine Gars. 

No limit of weight shall be placed on loading mine cars, and in each case 
of loss in transit the company shall not be held responsible except where care 
are broken by employes or where wreck occurs, the average weight shall be made 
good by the company. In order that miners cannot take advantage of this clause, 
the mine manager and a committee of any mine where complaint is made of 
loading cars over their capcity shall mutually agree on a standard height of 
loading cars. 

Section III — Check Off. 

The system of check-off for the United Mine Workers' Organization is to 
remain in force, but it is understood that the Check Off applies only to assess- 
ments and dues. In order to be honored, the Check Off must be furnished to 
the company not later than 5:00 p. m. on the third and eighteenth day of each 
month. 

Section IV — Clay Veins. 

Where clay veins, rolling bottoms or horsebacks exist, the price for remov- 
ing same shall be determined between loader and mine boss and machine man 
and mine boss, and failing to agree, matter to be referred to superintendent and 
mine committee. 

Section V — Bottom Sprags, Etc. 

All machines shall be fitted with front shoe not to exceed two and one-half 
inches in thickness, and the machine men to be required to cut coal level and 
close to the bottom, and in no case shall thickness of bottom exceed four inches 
except in case of posts or other extreme variations, and all machine men leaving 
more bottom than above must lift the same or it shall be lifted at their expense. 

Where the mine boss or superintendent orders left a greater thickness than 
four inches, the company shall take care of same, and where the bottom is sul- 
phurous and unmarketable, the miner shall call the attention of the mine boss 
to it and endeavor to arrive at an agreement for its removal or retention. If 
the mine boss and miner fail to reach an agreement as to the compensation or 
otherwise, the matter shall be submitted to the superintendent and mine com- 
mittee for adjustment. In case of sprags being left by machine men, he shall 
be notified by the loader, and if he refuses to remove the same the loader shall 
remove same and be allowed 50c. for so doing, the said 50c. to be deducted from 
machine runner. When sprags are left by order of mine foreman for the pro- 
tection of the machine, the company shall take care of same, provided wedges 
are not furnished to the machine men. And when any machine runner leaves 
six or more sprags in any one pay he shall be removed from machine and his 
services disposed of as deemed best by the superintendent. 

Section VI — Working Places. 

All machine loaders shall be accorded two rooms for each two men, and the 
operators pledge themselves to provide two rooms for two men at the earliest pos- 
sible moment, but in the event of territory becoming scarce through a squeeze, strik- 
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ing a horseback or any unavoidable obstacle, this shall not be construed so as to 
diminish the output of the mine. The operators further agree to keep in reserve 
one room on each butt entry, so that same can be used by any loader who is 
unable to work in his own place on account of a fall of slate or water. 

Section VII — Blacks mithing. 

Machine loaders are not to be charged for blacksmithing. This is not to 
include repair work. Pick men to be charged one cent on the dollar. 

Section VIII — Wet Places. 

Operators to have water out of all working places at starting time if possible, 
and keep it out during working hours, or pay the miner a fair price for so doing 
during working hours. Said price to be fixed between mine boss and miner. If 
they fail to agree, to be fixed by committee and mine boss. If adjudged wet, the 
ntiner shall receive recompense for inconvenience of working in wet places, said 
price to be fixed by miner and mine boss, and if they fail to agree, to be fixed by 
mine committee and mine boss or superintendent. 

Section IX — Brushing Top and Bottom. 

Brushing top and bottom shall be four and one- fourth (454) cents per inch 
per running yard for making roadways. This does not apply to rock top. 

Section X — Bone Coal in Bottoms and Penalty for Loading Dirty Coal. 

Where bone coal or dirt exists in bottom and is ordered thrown back in 
gob, loaders shall be paid .0211 cents per ton for lifting and gobbing such bone 
coal and dirt in wide places, and .0263 cents per ton in narrow places. The 
machine men to be paid .0053 cents per ton in addition to the above. 

Any person or persons loading seventy-five (75) pounds or more of actual 
dirt (thirty-six pounds or more in thin vein) in any one mine car, shall be sus- 
pended for two days, and if the offense is repeated within fifteen days, shall be 
discharged. The check- weighman shall be notified when dirty coal is reported, and 
it shall be weighed in his presence. If any person or persons persist in loading 
any dirt less than the above amount, he shall be notified, and if he still persists he 
shall be dealt with as agreed upon by committee and superintendent after inves- 
tigating same. 

Section XI — Starting Time. 

Work shall begin at 7 :00 a. m., and continue to 11 :00 a. m., not more than 
forty-five minutes for dinner, and work from 11 :45 to 3 :45 p. m., Central Standard 
Time. Any day hand not reporting at his working place at 7 :00 a. m. or leaving 

« 

it before 3 :45 p. m., shall be pajd accordingly, or sent home, that day, at the discre- 
tion of the mine management, and in addition be subject to discharge after an 
investigation. 

Section XII — Double Shift Entries. 

Twenty-nine and one-half cents per yard shall be double shift entries and 
breakthroughs between entries. 

Section XIII — Lost Coal. 

If the company insist upon machine men cutting places, then the company 
shall pay for all coal lost by places falling in or from any other cause within 
thirty days from time coal is cut. 

o s. B. A. 
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Section XIV — Settlement of Differences. 

It is agreed that if any difference arises between an employer and employe 
in or about the mine it shall be settled in the following manner: 

First: The difference shall be taken up in all cases between the person 
affected and the mine boss. 

Second : If they fail to agree they shall refer the matter to the mine superin- 
tendent and mine committee. 

Third: If they fail to agree, the committee shall present a statement of 
the case in writing to the superintendent to be forwarded by him to the mine 
manager, and the superintendent shall present a statement of his side of the case 
in writing to the mine committee and it shall then be taken up without undue 
delay by the sub-district officers of the U. M. W. of A. and the superintendent 
and the manager- 
Fourth : If they fail to agree then the question in dispute shall be referred to 
the state officials of the U. M. W. of A. and the operators, and their decision 
shall be final. 

In case the final decision is in favor of the man or men affected they shall 
be reimbursed by the company at the next regular pay day for any time or wages 
he or they have lost during time of settlement. 

Nothing in the foregoing to prevent the man or men from being given other 
employment during the time of settlement. And in case the man or men dis- 
charged accept work elsewhere, they are not to be reimbursed by the company. 

Section XV — Stopping of Mines. 

No stoppage shall take place at any mine -on account of any grievance except 
for breaking down of weigh scales or refusal of employers to pay on regular 
pay days without explanation, until the mattter has been presented for adjustment 
and acted upon as provided in Section XIV. 

No grievance will be considered or taken up for settlement at any mine 
where a strike or stoppage of work occurs contrary to the provisions of Section 
XIV until the employes again resume work. And in the event a stoppage has 
occurred the officials of the U. M. W. of A. shall immediately direct in writing the 
etmployes of such mine to immediately resume work and a copy of such order 
shall be sent to the operator. 

Should the miners stop any mine for the purpose of redressing a grievance, 
it shall be considered a violation of contract, and those who upon investigation 
are found to be responsible for such stoppage or strike shall be discharged or 
suspended, at the discretion! of the operator affected. 

No stoppage shall take place at any mine to adjust any grievance without 
being taken up in the regular form as provided for in the agreement. It is under- 
stood that the agreement between employer and employe takes precedence over 
any local resolution and must be kept inviolate at all times. It shall be the duty 
of the local officers to see that this agreement is strictly enforced, and they shall 
at no time entertain a motion to conflict with this agreement. 

Section XVI Accident (Death). 

On the day that death by accident to an employe occurs in the mine, for 
that day only the miners may cease working, but under no circumstances shall the 
mine be made idle for any funeral. And in consideration of the mine continuing 
to work on the day a funeral of one of its employes is held, the operators agree to 
contribute to the bereaved family one- third the amount paid by miners, said 
amount not to exceed $25.00. In case a funeral occurs on Sunday or any day the 
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mine is idle through no fault of the employes, the company shall contribute as 
above. 

Section XVII — Turn Rails. 

That there be a turn rail laid in all break-throughs between rooms before the 
first cut is loaded out, provided break-throughs are more than one cut through. 

Section XVIII — Cutter-Head Bits. 

That all machine men will place hoods provided for cutter head bits before 
machine is moved, and will take care of same. 

Section XIX — Waiting on Cars. 

That the miners of this district will wait one hour for cars to be placed at 
the mine when the mine management has been informed that cars are on their 
way and will be placed. 

Section XX — Cutting on Idle Days. 

Operators shall be permitted to require regular machine runners to cut on 
idle days in case of break-down, unavoidable accidents or four places being out 
of cutting in any one territory. 

Section XXI. 

When a miner absents himself from duty for two days or more except on 
account of sickness, without giving advance notice to the mine boss, / or mine 
superintendent when possible, he forfeits his position. 

Where a machine runner or any employe upon whose work other employes of 
the mine are dependent, absents himself from duty without giving advance notice 
when possible to the mine boss, he forfeits his position. 

Section XXII — Duties of the Committee. 

Members of the pit committee and the local officers shall remain at their 
working places the same as all other employes, unless a miner and mine boss fail 
to agree on prices to be paid for extra work, when they may be called in to confer 
with the superintendent to try to adjust the dispute. 

Section XXIII. 

Engineers, firemen and pump men, in case of suspension, are to continue at 
work, if the company require them, until the mine resumes operation under agree- 
ment, and shall be paid the same price they were getting before mine ceased 
operation, after which the advance or decline shall be made right. It is under- 
stood that they are not to hoist any coal for shipment during said suspension. 

Section XXIV — Break-Th roughs Between Rooms. 

All break-throughs between rooms over 15 feet the difference in length shall 
be paid for at the entry price. 

Section XXV. 

Twenty feet and over shall be considered wide work, not to affect pillars and 
entries. Any size cutter-head to be used. 

Section XXVI — Entries. 

All entries are to be driven 12 feet wide, but if driven less than four runs 
v.-ide the company shall pay equivalent of 12 feet. 
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Section XXVII. 

Any person or persons caught putting narrow or break-through checks on 
wide coal or permits or is implicated in any manner in doing this shall be discharged 
immediately. 

Section XXVIII. 

All day men shall do any class of work in or around the mine that the 
management may require of them, provided, however, he is paid scale price for such 
work. No man transferred to other work shall be paid less than his regular wages, 
except where there is none of his regular work to do. Man not to be transferred at 
any time for more than one day without his consent. 

Section XXIX. 

In consideration of one-half cent per ton extra on a ton of lump coal, pro- 
duced by machines, to be paid the machine loader, said loader shall load out all the 
machine cuttings and fine coal and none of said cuttings shall be thrown back 
into the gob or roadway in violation of this rule. But in case the operators 
can show good reasons for having said cuttings loaded in separate cars, loaders 
agree to do so. Any loader neglecting or refusing to load out all machine cuttings 
and fine coal shall be discharged. 

Section XXX. 

If the long wall system of mining is introduced into this distruct during the 
life of this contract, the price for cutting and loading shall be determined by 
tests made as to the earning power of cutter and loader, and said price finally 
determined upon shall be equal to the average earning power of said cutter and 
loader under the present system of room and pillar. Method of said test to be 
mutually agreed upon by operators and miners. 

Section XXXI. 

Machine men to receive $2.70 per day for any work except cutting coal by 
the day. j 

Signed. 

For Operators : For Miners : 

R. T. Price, Percy Tetlow, 

Whitney Warner, John M. Poplin. 

John S. McKeever. D. G. Jones, 

George Creegfen, 
W. J. Griffiths, 
Daniel Eynon, 
Robert McMillen, 
James Champion, 
James Crumble y. 
Wm. Wilkins, 
Robt. Tanner, 
David Netll, 
Peter Gazze, 
Robt. McQueen, 
Chas. Paisley, 
C. W. Duke, 
T. W. McM asters 
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SUB-DISTRICT 4. 

SCALE OF PRICES. 

No. 3 Vein, Pick Mining, from April 1, 1910, to March 31st, 1912. 

Sec. 1. Screened lump coal, "over a uniform screen," per ton of 2,000 
pounds, $1.05 ; 7^2 cents per ton extra for coal' under 3 feet in height ; low coal to 
be mined at the option of the operators. 

Sec. 2. Any miner having an average working place, loading 75 pounds of 
impurities in any one car, in one pay, shall be dealt with as follows: For the 
first and second offenses, the miner and committee shall be notified and also see 
the impurities, and for the third offense the miner shall be dealt with as deemed 
best by the mine management. 

Sec. 3. It is also agreed that a "Fair Dump" shall be used on all tipples. 
A "Fair Dump" means there shall be no shoveling or riddling of the coal. 

Sec. 4. iRun-of-mine per ton of 2,000 pounds, 68§ cents per ton; coal under 3 
feet, 5 cents per ton extra ; low coal to be mined at the option of the operators. 

Sec. 5. Air course, $1.02j4 per yard. 

Sec. 6. Top entry, $2.64 per yard, company to handle the slate after loading 
by the entryman; height of entry to be 4 feet 8 inches on top rail, entrymen to 
lay ties and wooden road. 

Sec. 7. Double shifting entry, 29 Yz cents per yard extra. 

Sec. 8. Bottom entry 59 cents per yard extra, top and bottom to be con- 
sidered "All Bottom." 

Sec. 9. Room turning on screen coal basis to be $3.69^2 ; room turning in 
run-of-mine basis to be. $2.77^; when 15 foot pillars are left. All cutting over 15 
feet shall be paid at air course price, $1.02^ per yard. 

Sec. 10. Tracklayers, $2.70 20/100 per day. 

Sec. 11. Timbermen, $2.70 20/100 per day. 

Sec. V2. Tracklayers' helpers, $2.49 09/100 per day. 

Sec. 13. Drivers, water haulers, bottom capers and trip riders, $2.70 20/100 
per day. 

Sec. 14. Pipemen, $2.64 per day. 

Sec. 15. All other inside labor to be $2.49 09/100 per day, but no miner shall 
be compelled to do said work against his will. 

Sec. 16. Clay veins $2.91 % per foot in thickness for every 7 yards; $1.48 
per foot for claay veins in narrow work, all deficient work to be paid for in 
proportion to the labor performed. 

Sec. 17. Rolls in the top or bottom to. be paid the same price per foot as clay 
veins, $2.91 */2, where both rolls and clay veins' exist, both shall be paid for. 

Sec. 18. All men in narrow work or rooms to be paid at the rate of $2.49 
per day for bailing water, and that the man bail the water under the supervision 
of the superintendent or mine boss. 

Sec. 19. All rooms diminished in width to 15 feet or less from regular width, 
to be paid $1.0254 per yard when done at the order of the company or boss. 

Sec. 20. Gob entries to be the same price as other entries. 

Sec. 21. Eight hours shall constitute a day under the terms of the Cincinnati 
agreement. One-half hour being the limit of time taken for dinner. 

Sec. 22. All dues to be checked off by the company and collections* to be 
made once a month, miners' check-off coming first. If the miner has coal then the 
dues are to be taken in coal by the check-weighman, and a list of all day men 
with the amount to be collected by each, shall be furnished the company. Where 
no check-weighman is employed, the company does the checking off. 



70 ANNUAL REPORT 

Sec. 23. Rooms to be driven with the road in the middle, unless the com- 
pany wishes to draw the pillars as soon as the room is finished. 

Sec. 24. Hoisting - engineers, $2.70 20/100 per day for eight hours, with the 
understanding they are to have steam up at starting time and bank the fires at 
quitting time. 

Sec. 25. Firemen, $2.11'}£ per day. 
Sec. 26. All other outside labor $2.01j4 per day. 

Sec. 27. Pick sharpening to be paid at the rate of 59 cents per month. 
Sec. 28. When miners lay their own roads in rooms they shall receive 7 cents 
per ton extra. Operators having the option of placing men to do the work. 
Sec. 29. Trappers, $1.19 per day. 
Sec. 30. Blacksmiths, $2.70 20/100 per day. 

Sec. 31. When any grievance arises the person affected shall take up the 
same with the mine foreman and if they cannot agree, the dispute shall be re- 
ferred to mine comittee and superintendent, and if they fail, the matter shall be 
referred to the Miners' Officials and Operators for final adjustment. 

Rule 1. Break-throughs to be paid at actual measurements at $1.02j4 
per yard. 

Rule 2. Any company signing on the basis they are now working on, the 
same shall continue during the life of this contract. This applies to screen or run- 
of-mine. 

Signed. 

Miners : Operators : 

Edward Gemmell, H. D. Hileman, 

Joseph Barrow, Thos. Prosser, 

George Firth, Wm. Dunn, 

Jerry Berney, M. J. Flinn. 

Frank C. Boston, 
Percy Tetlow, 
John M. Poplin. 

Scale of Prices. 

For No. 6, Klondyke Mine, Lisbon, O., from April 1. 1910, to March 31. 1912. 

Machine Mining — Mine Run. 

Loading coal, per ton, wide $0 . 475 

Loading coal, per ton, narrow .58 

Room turning, four runs wide, seven cuts deep, one cut on each side, four 

rooms wide, shall be paid for at entry price. This shall constitute 

turning rooms. 
Twenty-one feet or under shall constitute narrow work, not to affect pillars 

or entries. 

Cutting by the day for machine men 3.325 

Each two men shall be given two places where practicable. 
Machine loaders are not to be charged for black-smithing. 

Brushing per yard top slate 1 . 055 

Where a miner bails water in any working place he shall be paid at the rate, 

per day 2 . 49 

Clay, per ton, making roadways . .21 

Inside Day Labor. 
Tracklayers, timbermen, trip riders, drivers, water haulers and machine 

haulers, per day $2,702 

Tracklayers' helpers 2.4909 

Trappers 1 .25 
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Outside Day Labor. 

Engineers, blacksmiths, per day $2 . 702 

All other outside labor, per day 2.026 

Eight hours work shall constitute a day's work under terms of the Columbus 
agreement of 1898 for rules and conditions. One-half hour to be time limit for 
dinner. 

Signed on Behalf of Operators : Signed on Behalf of Miners : 

Card & Prosser Coal Co., Henry Bradbury, 

Thos. Prosser. Richard Griffith, 

Michael Kedrich, 
Percy Tetlow, 
• John M. Poplin, 

Sub-Dist. Pres. 

Scale of Prices. 

For No. 7 Vein, State Line Slope, from April 1, 1910 to March 31, 1912. 

Coal, per ton, of 2,000 pounds, screened $1 .05 

Coal, per ton of 2,000 pounds, mine run 70 

Clay, per ton of 2,000 pounds 21.11 

Entries, per yard 2.37^ 

Entries, cross-cut, extra per yard 29j^ 

Double shift entries extra per yard 29^ 

Main air course, per yard s 1.80J4 

Main air course, cross-cut, per yard extra 29^£ 

Air course between entries 1 . 45 

Air course, cross-cut between entries, per yard extra 29J^ 

Room turning where pillar left is 12 feet 4.27^4 

All cutting over 12 feet to be paid air course price 1.45 

All rooms to be driven 24 feet wide with road in the middle and all 

rooms driven over 50 yards to be paid h% per ton extra. 
Inside day labor, tracklayers, drivers, water haulers, trip riders, cagers 

and timbermen 2.70.20 

Trappers 1 . 19J4 

All other inside day labor, per day 2 .49.09 

Any miner called from the face to do day work shall be paid, per day 2.70.20 

All dues and assessments checked off by the company. 

Eight hours shall constitute a day's work under the terms of Chicago, 

Pittsburg or Cincinnati agreements. 
In regard to cleaning and harnessing mules, it is understood that the con- 
dition at each mine during the life of this contract will be the same as 
that existing during the years of 1908 and 1909. 
Pay semi-monthly. 

Uutside day labor, blacksmith, per day 2.70.20 

Dumpers, trimmers and all other outside day labor, (except engineers, fire- 
men and carpenters) , per day 2 . 01J^ 

NATIONAL FIRE PROOFING CO., 

Per Sam. McAdoo. 
Percy Tetlow, 
Geo. W. Hall, 
John M. Poplin. 
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Scale of Prices. 

Scale for Machine Mining at No. 3 Vein of Coal From April 1, 1910, to March 31, 

1912. 

(Sub-Dj strict No. 4.) 

Loading coal, 3 ft. C in. and up, per ton $0.59 

Loading coal, 3 ft. and up to 3 ft. 6 in. per ton 61 

Loading narrow c6al, 3 ft. 6 in. and up, per ton 71J4 

Loading narrow coal, 3 ft. and up to 3 ft. 6 in., per ton. . .\ 73^2 

Cutting by Jeffrey style machine, per ton 17 

Cutting by Jeffrey style, narrow, per ton 20 

Cutting per run, wide 27 

Cutting per run, narrow .' 30 

Cutting by day 3.32^2 

It is understood that 2 cents of the above rates is paid for sulphur and divided 
as follows: V/2 cents per ton for loader, y 2 cent per ton for cutter. Cutter of clay 
veins and rolls to be same as pick work, loader to receive two-thirds and cutter one- 
third. If at any time this division is unsatisfactory to cutter or loader it shall 
be referred to mine committee and mine foreman for adjustment. 

RULES AND CONDITIONS. 

Section T — Turns. 

There shall be no free turns allowed to either rooms or entries. The entries 
shall be driven as fast as operators desire or conditions permit, but in no case 
shall entry miners be allowed more cars per week than room miners, and at 
least once each week the turn shall be made uniform for the time previously 
worked. If, however, the regular turn will not allow cars enough to drive the 
entries as fast as desired, the operators shall increase the number of miners in 
each entry so that by giving to each the regular turn the entry shall be driven as 
fast as two miners could do with full work. If, however, the room men decline 
to take their places in the entries when requested to do so by the operators, then 
the entry men shall be given free turns until the entries are driven the required 
length ; nothing in the foregoing to prevent fast turns. 

Section II — Limit on Mine Cars. 

No limit of weight shall be placed on loading mine cars, and in case of loss 
in transit the company shall not be held responsible, except where cars are broken 
by employes or where a wreck occurs, the average weight shall be made good by the 
company. In order that miners cannot take advantage of this clause, the mine 
manager and committee of any mine where complaint is made of loading cars over 
their capacity, shall mutually agree on a standard height of loading cars. 

Section III — Check Off. 

The system of check-off for the United Mine Workers' Organization remains 
in force and must be observed, same to be checked off by per cent, of earnings. 
The above to include all dues and assessments for burial fund and United Mine 
Workers' Organization only. 

Section IV — Bottoms. Sprags, Etc. 

All machines shall be fitted with front shoe not to exceed two and one-half 
inches in thickness, and the machine men be required to cut coal level and close 
to bottom and in no case shall thickness of bottom exceed four inches, except in 
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pots or other extreme variations, and all machine men leaving more bottom than 
;above must lift the same or it shall be lifted at their expense. Where the mine 
Ifooss or superintendent orders left a greater thickness than four inches the company 
.•shall take care of it, and where the bottom is sulphurous and unmarketable the* 
miner may call the attention of the mine boss to it and endeavor to arrive at art 
agreement for its removal or retention. If the mine boss and miner fail to reach 
an agreement as to compensation or otherwise, the matter shall be submitted to 
the superintendent and mine committee for adjustment. In case of sprags being 
left by machine men, he shall be notified by loader and if he refuses to remove the 
same the loader shall remove same and be allowd 50 cents for doing so, the said 
50 cents to be deducted from the machine runner. And when any machine runner 
leaves six or more sprags in any one pay he shall be removed from machine and 
his services be disposed of as deemed best by the general superintendent. 

Section V — Rooms. 

Each two men shall be given two rooms where practicable. Five runs and 
under to be paid entry price, not to affect pillars and entries. 

Section VI — Blacksmithing. 
Machine loaders are not to be charged for blacksmithing. 

Section VII — Wet Places. 

Where water is removed by the miner he shall be paid at the rate of inside 
day labor, $2.49. 

Section VIII — Slate. 

The company shall remove the slate from the working places of the miner, 
and if the company fails after being notified, the miner shall be employed to remove 
slate and be paid therefor at the price agreed upon between the mine boss and 
miner, based on the price of inside day labor. 

Section IX — Double Shift Entries. 

Twenty-nine and one-half cents per yard shajl be paid by driving double shift 
entries and break-throughs between entries. Cross-cut entries 2954 cents per yard 
extra. 

Section X — Stops. 

No stoppage shall take place at any time on account of any grievance, except 
for violation of agreement or refusal of employers to pay on regular pay day 
without an explanation, until the matter has been presented to the mine boss 
and superintendent and an opportunity for adjustment permitted, and failing to 
adjust, then the matter be referred to the officials and operators. 

Section XI — Lost Coal. 

If the company insist on machine men cutting places, then the company 
shall pay for all coal lost by places falling in. 

Section XII. 

When a machine runner or any employe upon whose work other employes of 
the mine are dependent, absents himself from duty without giving advance notice, 
when possible, to the mine boss, he forfeits his position. 

Section XIII. 
Five-sevenths of the lump rate shall be the run-of-mine price. 
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Section XIV. 

In loading out room break-throughs all over one cut shall be paid at the rate 
of $2.49 for turning coal, but this rate $2.49 for all over the one cut does not 
apply if operator puts in turn-rail and road, but is to be optional with operator. 

Section XV. 

When working faulty territory the system for paying for same, whether on a 
yardage basis or day work at $2.70 per day, shall be determined by the mine boss 
and miner. 

Section XVI. 

Brushing slate in entries 8 feet wide $1.62, brushing slate in bottom entry 8 feet 
wide, $2.21 per running yard. In low entries 95 cents per running yard, and if 
change is desired to day wage basis to be agreed to by miners and operators before 
change is made. Brushing bottom in rooms, 5 cents per inch running yard, company 
to handle brushing after loaded in cars. 

Section XVII. 

On the day that death by accident to an employe occurs in the mine, for that 
day only the mines may cease working, but under no circumstances shall the mine 
be laid idle for any funeral, and in consideration of the mine continuing work on the 
day a funeral is held, the operators agree to contribute to the bereaved family one- 
third of the amount paid by miners. Said amount not to exceed $25.00. 

Section XVIII — Machine Cuttings. 

In consideration of one-half cent, per ton extra on a ton of lump coal pro- 
duced by machines to be paid to the machine loader, said loader shall load out 
all the machine cutings and fine coal and none of said cutting shall be thrown 
back into the gob or roadway in violation of this rule. But in case operators can 
show good reason for having said cuttings loaded in separate cars, loaders agree 
to do so. 

It is agreed and understood that in the final adjustment of the Salineville 
Scale, upon which we are based, if their narrow work is given an advantage over 
this scale, the same shall apply hereto. This relates as to what constitutes narrow 
•work. 

, Scale of Prices For No. 6 Vein. 

From April 1, 1910, to March 31. 1912. 

Coal mine run per ton of 2,000 lbs $0,661 

Coal screened, per ton of 2,000 lbs ". 1.00 

Coal mine run, No. 7 vein, per ton, 2000 lbs 70 

Coal screened, No. 7 vein, per ton 2,000 lbs 1.05 

Entries 5 feet high on top of rail, per yard 2.37^4 

Gob entries 5 feet high on top of rail, per yard 2.37^ 

Entries, cross-cut, per yard extra 29^2 

Entries double shift, per yard extra 29J/2 

Entries for every 6 inches over 5 feet high, extra 29^2 

Main air course, per yard 1 .8054 

"Main air course, cross-cut, extra per yard. 29# 

Air course between entries, per yard 1.45 

Air courses between entries, cross cut per yard 29J4 

IB reak-th roughs between rooms, per yard 1 . 13 
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Price for cutting of clay veins to be agreed upon between mine and mine 
boss, and if they fail to agree, the mine committee may be called on 
to assist. 
All break-throughs between rooms to be paid air course price for all over 

9 feet thick. 
Room turning where the pillar left is 12 feet, $4.27^. All cutting over 
12 feet to be paid air course price, $1.45 per yard. 

Slate shot 95 

All rooms to be driven 24 feet wide with road in middle, and all rooms 

driven over 50 yards to be paid 5 cents per ton extra. 
Inside day labor : Track layers, drivers, water haulers, trip riders, cagers 

and timbermen 2 . 702 

Trappers, per day 1 . 1927 

All other inside day labor 2.4909 

Any miner being called from the face to do day work shall be paid, per day. 2.702 
All dues and assessments to be checked off by the company. 
Eight hours labor shall constitute a day's work under the rules of the Co- 
lumbus wage agreement of 1898. 

In regard to cleaning and harnessing mules, it is understood that the con- 
ditions at each mine, during the life of this contract, will be the same as that 
existing during the years 1908 and 1909. 
Pay every two weeks. 

Outside day labor: Blacksmiths, $2,702 a day; dumpers, trimmers and all 
other outside day labor (except engineers, firemen and carpenters), $2.01^, per day. 
For all road posts required to be set by the miner he shall be paid 6 cents 
each for same. 

For all top and bottom taken 3 cents per inch per running yard shall be paid. 
It is also agreed that a fair dump shall be used at all tipples. By "fair dump" 
is meant that dumps shall be so used that the coal will pass freely over the upper 
plate and screen, and the car shall empty itself freely without shoveling or 
riddling. 

There shall be an advance of 5.55 per cent, added in the measurements of all 
top and bottom taken, as provided for in Section 28. 

Where coal is pushed out of room by miner 5 cents per ton extra shall be 
paid. 

Miners: Operators: 

Jno. Bartram, The State Line Coal Co., 

Robert Heads, Per A. P. Mullins. 

J. E. Flinn, The Fairfield Coal Co., 

Levi Brook, Per A. P. Mullins. 

James J. Berry, The Francis & Prosser Coal Co., 

Adam Spalding, T. J. Francis. 

Thos. Chaplow, The Jones Coal Co., 

F. D. Warner, John Jones. 

David Senior, Wheat Hill Coal Co., 

William Patton, James S. Atchison. 

Robert Kerr, The Prospect Hill Coal Co., 

Percy Tetlow, Per Grant Hill, Supt. 

John M. Poplin. The Negley Coal Co., 

By P. H. Murphy. 



76 ANNUAL REPORT 

Machine Mining Scale No. 6 Vein. 

From April 1, 1910, to March 31, 1912. 

Cutting with punching machine, three (3) feet and over wide. . .". $0.30 

Cutting with punching machine, three (3) feet and over narrow 35 

Cutting with punching machine three (3) feet lo 2 feet 9 inches wide 32j£ 

Cutting with punching machine three (3) feet to 2 feet 9 inches narrow 37j£ 

Cutting with punching machines two (2) feet nine (9) inches and under 

wide m . 35J4 

Cutting with punching machines two (2) feet nine (9) inches and under 

narrow 40^ 

trading in wide work under three (3) feet 63^ 

Loading in narrow work under three (3) feet 75 

Loading in wide work three (3) feet to three (3) feet four (4) inches 61J4 

Loading in narrow work three (3) feet to three (3) feet four (4) inches.. .73 

Loading in wide work three (3) feet four (4) inches and over 59^ 

Loading in narrow work three (3) feet four (4) inches and over 71 

All work 15 feet and under E. P. 

Brushing slate in entries, per yard 1 .2454 

Machine loaders not to be charged for blacksmithing. 

Machine loaders shall be paid 5 cents per ton for handling slate in rooms 

not exceeding six (6) inches in thickness. 
Any miner preferring pick work has the privilege of doing so. 
Pick scale shall govern all other conditions. 

It is understood that this scale shall not be a basis for chain machine scale 
that may be made in the future. 

The Prospect Hill Coal Co., 

Per Grant Hill. 
Andrew Haupt, 
Adam J. Bott, 
Percy Tetlow, 
John M. Poplin. 



Detailed Mining Scale for Salineville District. 

April 1, 1910, to March 31, 1012. 

screened lump coal, per ton $0 . 95 

Mining coal under 4 ft. down to and including 3 ft. 6 in., per ton 1.01 

From 3 ft. 6 in. down to and including 3 ft. 3 in., per ton 1 .04 

Run of Mine 5-7 of Lump Price. 

Dry entries, per yard $1 82 

break-throughs in entries L82 

Break-throughs in rooms 1 .82 

Room turning 3 . 24 

Timbermen, per day 2.70 

Track layers, per day 2 . 70 

Track layers' helpers, per day 2.49 

Pipe men, per day 2.64 

Cagers, drivers, machine haulers, trip riders, wire men, motormen and 

water haulers, per day 2. 70 

AH other inside day labor 2.49 

Trappers, per day \ \g 
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Outside Day Wage Scale. 

Blacksmiths (minimum), per day $2.70 

Blacksmiths' helpers, per day 2.41 

Carpenters, per day 2.49 

Dumpers and trimmers, per day 2.49 

Engineers, per day 2.70 

Finemen, per day 2.49 

Slack haulers . . . : 2 . 07 

All other outside day labor not enumerated to be paid 5.55 per cent, advance 
over the rate paid for same class of labor during year ending March 31st, 1910. 

Machine Mininc. 

Cutting by Jeffrey style of machine in rooms, per ton $0,107* 

Cutting by Jeffrey style of machine in entries, per ton 14 8 /io 

Cutting by punching machines in rooms, per ton 15*/w 

Cutting by punchitfg machines in entries, per ton 16Vio 

Loading in rooms with hand drilling, per ton 54V* 

Loading in entries with hand drilling, per ton 67*/w 

Loading in all bread-th roughs with hand drilling E. P. 

Roor turning E. P. 

Loading coal 3 ft. 6 in. up to 4t., extra per ton 03 

Loading coal 3 ft. and up to 3 ft. 6 in., two cents per ton extra in addition 
to the above three cents extra per ton. 

Cutting coal from 4 ft. to 3 ft, inclusive No. 6 Vein, wide 14Vi« 

Cutting coal from 4 ft. to 3 ft. inclusive No. 6 Vein, narrow :... .17Vm 

Pick Mining, Thin Vein. 

Screened lump coal, per ton $1 . 10 

Mine run, per ton 786 

Entries with Brushing Company to handle brushings, per yard 2.75 

Room turning .-. 2.44 

Break-throughs, per yard 1 .02 

Narrow work for coal only, per yard 1 .02 

Thin Vein Cutting. 

Cutting by Jeffrey style of machine in rooms, per ton $0. 16*/* 

Cutting by Jeffrey style of machine in entries, per ton . 19 T /w 

Cutting by the day 3.32 

Company to make up all coal lost to cutter for cutting clay vein. 

RULES AND CONDITIONS. 

Section 1 — Turns. 

There shall be no free turns allowed to either rooms or entries. The entries 
shall be driven as fast as operators desire, or conditions permit, but in no case shall 
entry miners be allowed more cars per week than room miners, but at least once 
each week the turn shall be made uniform for the time previously worked. If, 
however, the regular turn will not allow cars enough to drive the entries as fast 
as desired, the operators shall increase the number of miners in each entry, so 
that by giving to each the regular turn, the entries shall be driven as fast, as two 
miners could do with full work. If, however, the room men decline to take their 
places in the entries when requested to do so by the operators, then the entry men 
shall have free turn until fhe entries are driven required length, nothing in the 
foregoing to prevent fast turn. 
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Section II — Limit of Mine Cars. 

Np limit of weight shall be placed on loading mine cars, and in case of loss 
in transit the company shall not be held responsible, except when the cars are 
broken by employes or where a wreck occurs, the average weight shall be made 
good by the company. In order that miners cannot take advantage of this clause, 
the mine manager and committee of any mine where complaint is made of loading 
cars over their capacity shall mutually agree on a standard height of loading cars. 

Section III — Check Off. 

The system of checking off for the United Mine Workers' organization 
remains in force and must be observed, same to be checked off by per cent, of 
earnings. The above to include all dues and assessments for burial fund and 
United Mine Workers' organization only 

Section IV — Clay Veins. 

Where clay veins, roll in bottom or horsebacks exist, the price of removing 
same be determined between loader, mine boss and mine committee. 

Section V — Bottoms, Sprags, Etc. 

All machines shall be fitted with front shoe not to exceed tw^o and one-half 
inches in thickness, and the machine men be required to cut coal level and close to 
to bottom, and in no case shall thickness of bottom exceed four inches, except in 
cases of pots or other extreme variations, and all machine men leaving more 
bottom than above must lift the same, or it shall be lifted at their expense. 
Where the mine boss or superintendent orders left a greater thickness than four 
inches, the company shall take care of it, and where the bottom is sulphurous and 
unmarketable, the miner may call the attention of the mine boss to it and endeavor 
to arrive at an agreement for its removal or retention. If the mine boss and 
miner fail to reach an agreement as to compensation or otherwise, the matter 
shall be submitted to the superintendent and mine committee for adjustment. In 
case of sprags being left by the machine men, he shall be notified by loader, and 
if he refuses to remove same, the loader shall remove same and be allowed 50c 
for so doing, the said 50c to be deducted from machine runner; and when any 
machine runner leaves six or more sprags in any one pay he shall be removed 
from machine and his services be disposed of as deemed best by the superintendent. 

Section VI — Rooms. 

Each two men shall be given two rooms where practicable, 17^ feet and 
under to be considered narrow work. Any size cutter head may be used. 

Section VII — Blacksmithing 
Machine' loaders are not to be charged for blacksmithing. 

Section VIII — Pick Mine Necks. 

In opening rooms in pick mines where narrow work exceeds eighteen feet 
before widening room, all in excess of eighteen feet shall be paid for at entry price. 

Section IX — Wet Places. 

When water is removed by the miner he shall be paid at the rate of inside 
clay labor ($2.49.^ 

Section X — Slate. 

The company shall remove the slate from the working places of the miner, 
and if the company fails, after being notified, the miner shall be employed to 
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remove such slate and be paid therefor at the price agreed upon between the mine 
boss and miner, based on the price of inside day labor. 

Section XI — Double Shift Entries. 

29VioC per yard shall be paid for driving double shift entries and break- 
throughs between entries. Cross-cut entries, 29Vio cents per yard extra. 

Section XII — Stops. 

No stops shall take place at any time on account of any grievance, except for 
violation of agreements or refusal of employers to pay on regular pay day without 
an explanation, until the matter has been presented to the mine boss and superin- 
tendent and an opportunity for adjustment permitted, and failing to adjust, then 
the matter be referred to the officials and operators. 

Section XIII — Lost Coal. 

If the company insists upon machine men cutting places, then the company 
shall pay for all coal lost by places falling in. 

Section XIV. 

Where a machine runner or any employe upon whose work other employes 
of the mine are dependent, absents himself from duty without giving advance 
notice, when possible, to the mine boss, he forfeits his position. 

Section XV — Members' Sons. ' 

That all things being equal, sons of members of the United Mine Workers 
of America when becoming of proper age shall be allowed the preference of going 
into the mine. 

Section XVI — Turn Rails. 

That there be a turn rail laid in all break-throughs after the first cut is 
loaded. 

Section XVII. 

When working faulty territory the system of paying for same, whether on a 
yardage basis or day work, at $2.70 per day shall be determined by the mine boss 
and miner. 

Section XVIII. 

Brushing slate in strip vein in entries 8 feet wide, $1,731 per running yard, 
from 8 feet to ll 1 feet wide, $2,005 per running yard; in low entries $0.96 per 
running yard. And if a change is desired to a day wage basis to be agreed to by 
miners and operators before change is made. 

Brushing top and bottom in entries No. 6 vein 5c per inch, in rooms 5c per 
inch running yard, company to handle brushing after loaded in cars. 

Section XIX — Waiting on Cars. 

That the miners of this district will wait one hour for cars to be placed at 
the mine when the mine management has been informed that cars are on their 
way and will be placed. 

Section XX — Accident (Death.) 

On the day that death by accident to an employe occurs in the mine, for that 
day only the miners may cease working, but under no circumstances shall the mine 
be made idle for any funeral. And in consideration of the mine continuing to 
work on the day of a funeral of one of its employes is held, the operators agree to 
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contribute to the bereaved family one-third the amount paid by the miners, said 
amount not to exceed $25.00. In case a funeral occurs on a Sunday or any day 
the mine is idle through no fault of the employes, the company shall contribute as 
above. 

Section XXI — Duties of the Committee. 

Members of the Pit Committee and the local officers shall remain at their 
working places same as all other employes unless a miner and mine boss fail to 
agree on prices to be paid for extra work, when they may be called in to confer 
with the superintendent to try to adjust the dispute. 

Section XXII. 

Engineers, firemen and pumpmen, in case of suspension, are to continue at 
work if the company require them, until the mine resumes operations under 
agreement, and shall be paid same price they are getting before the mine ceases 
operations, after which the advance or decline shall be made right. It is under- 
stood that they are not to hoist any coal for shipment during suspension. 

Section XXIII — Starting Time. 

Between April 1st and October 1st of each year the miners in this district 
shall start to work at 6 :20 a. m., Central Standard time, with half hour for dinner ; 
between October 1st and April 1st the miners of this district shall start to work at 
7:00 a. m., Central Standard time, half hour for dinner. 

Section XXIV — Machine Cuttings. 

In consideration of one-half cent per ton extra on a ton of lump coal, pro- 
duced by machines, to be paid to the machine loader, said loader shall load out all 
the machine cuttings and fine coal and none of said cuttings shall be thrown back 
into the gob or roadway in violation of this rule. But in case operators can 
show good reason for having said cuttings loaded in separate cars loaders agree 
to do so. 

Section XXV. 

If any person or persons persist in loading dirty coal he shall be notified and 
if he still persists in loading it he shall be dealt with as agreed upon by com- 
mittee and superintendent after investigating same. 

Operators. Miners. 

The Ohio & Pa. Coal Co., R. T. Price. Percy Tetlow, 

H. D. Hillman, R. S. Wheatley, 

The Big Vein Coal Co., W. J. Houston, John Saxton, 

William Crookston, Joseph Burns, 

James S. Strabley. Clyde C Blazy, 

William Bray, 
John Sheehan, 
Fred Tolson, 
E. O. Baker, 
James Starkey, 
Darwin F. Salter, 
John Scarry, 
Frank O. Rourk, 
Samuel H. Philpot, 
Charles Raffle, 
Martin Morrow, 
James McKee, 
John M. Poplin. 
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SUB-DISTRICT 5. 

COLUMBUS AGREEMENT. 

Columbus, Ohio, April 5, 1910. 

Agreement Between the Association of Pittsburg Vein Operators of Ohio for 
Their Mines in Belmont, Harrison and Jefferson Counties, Ohio, 
and The United Mine Workers of America. 

It is hereby agreed by and between the United Mine Workers of America and 
the Pittsburg Vein Operators' Association of Ohio, operating what is known as the 
Pittsburg or number eight vein. 

That for a period of two (2) years, viz., from April 1st, 1910, until April 1st, 
1912, the price of mining be increased five cents per ton, viz., from ninety to 
ninety-five cents, pick mining, and four cents per ton on machine mined coal; V/\ 
(inch and quarter) screened lump coal. 

The inside day wage scale shall be increased 5.55 per cent, with the con- 
ditions of the Columbus Day Wage Scale of 1898. 

That all narrow and dead work, room turning, and outside day labor shall be 
paid a proportionate advance with the pick mining rate. 

That internal differences both as to prices and conditions shall be referred 
for adjustment to a joint convention of miners and operators of said district, to be 
held at the earliest date possible. 

Signed this fifth day of April, 1910, at Columbus, Ohio. 

Behalf Pittsburg Vein Operators of Ohio: 

F. M. Osborne, President. 
M. D. Ratchford, Secretary. 
J. J. Roby, Vice President. 

Behalf of U. M. W. of A., District No. 6: 

D. H. Sullivan, President. 

G. W. Savage, Secretary. 

* 

OFFICIAL MINING SCALE 

Of Association of Pittsburg Vein Operators of Ohio, for Their Mines in 

Belmont, Harrison and Jefferson Counties, Ohio, and the United 

Mine Workers of America, in Effect April 1, 1910, and 

Ending March 31. 1912. 

RULES AND REGULATIONS. 

Pick Mining. 

Mining, per ton, screened coal $0 . % 

Mining, run of mine coal, per ton 6785 

Mining, bank measure, per foot, room 24 feet wide, coal 5 feet -. . 3.06 

Mining, bank measure, entries not to exceed 6 feet wide, per yard 3.86 

Mining, bank measure, entires not to exceed 7 feet wide, per yard 4.50 

Mining, bank measure, entries not to exceed 8 feet wide, per yard 5.14 

t Room Turning, Entry Price. 

That for every three inches above or below the regular height of five feet of 
coal on a bank measure system, in both entries and rooms, there shall be paid a 
proportionate advance or decline in the mining rate. 

6 S. B. A. 
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Entry dry, stone taken down and loaded, per yard $1 .76 

Entry dry, stone ' up, per yard 1 .40 

Break-throughs, between entries, stone coming down or having to be 

Taken down, handled or loaded, per yard 1 .76 

Break-throughs, between entries, stone up, per yard 1.40 

Break-throughs, between rooms, stone up, per yard 1 .36 

Taking down and gobbing stone in break-throughs in rooms, per yard, 

extra \. 29# 

Koom turning, 7 feet wide, 21 feet deep 6. 47 

Room turning, 10 feet wide and under 12 feet wide and 15 feet deep 2.87 

Room turning, 12 feet wide to 15 feet wide and 15 feet deep 1.78 

Room turning, over 15 feet wide, tonnage only. 

Inside Day Wage Scale. 

* 

Tracklayers, per day 2 . 70 

Tracklayers' helpers, per day 2 .49 

Trappers, per day 1 . 19 

Bottom cagers, per day 2 . 70 

^rivers, per day ' 2.70 

Trip riders, per day 2 . 70 

Machine Haulers, per day 2 . 70 

Water Haulers, per day 2.70 

Timbermen, when such are employed, per day 2.70 

Pipemen, for compressed air plants, per day 2.64 

Motormen, with three months' experience as motormen, per day, not less 

than 2.70 

All other inside day labor, per day 2.49 

Outside Day Wage Scale. " 

The following shall be the scale for outside day labor, as enumerated below: 

Checkers 2.38 

Dumpers 2 . 22 

Trimmers 2 . 08 

First blacksmith 2 .96 

Second Blacksmith 2 . 67 

Blacksmith's helpers 2 .49 

Mine Carpenters 249 

Couplers and greasers (boys) 1 . 30 

All outside labor not above enumerated shall be paid an advance proportion- 
ate, with the advance in pick mining. 

All present outside day labor not satisfied with the wages to be paid accord- 
ing to this scale, shall be. given an average in the mine. 

The above schedule of day wages applies only to men employed in the 

performance of their labor, and does not apply to boys, unless they can do and are 
employed to do a man's work. 

Machine Mining Scale. 

Based upon Hocking Valley District, for Belmont, Harrison and Jefferson 
Counties, No. 8 seam. 
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Chain Machines. 

Cutting in rooms, per ton, screened coal $0. 1 1 /> ' * 

cutting in entries, break-throughs between entries, break-throughs be- 
tween rooms and turning rooms, 8 feet wide, per ton, screened coal 1150 

And extra, per yard . 2500 

Cutting in entries, break-throughs between entries, break-throughs be- 
tween rooms and turning rooms 12 feet wide, per ton, screened coal. .1160 

And extra, per yard ." 1700 

Loading with hand-drilling in rooms, per ton, screened coal 5400 

Loading, with hand-drilling in entries, break-throughs between entries, 
break-throughs between rooms and turning rooms, 8 feet wide, per 

ton, screened coal 0. 5400 

And extra, per yard \ 6800 

Loading, with hand-drilling, in entries, break-throughs between entries, 
break-throughs between rooms and turning rooms, 12 feet wide, per 

ton, screened coal . 5400 

And extra, per yard 5800 

The above is based on the following equivalents : 

Cutting, entry price $0.198373 

Cutting, room price 1150 .083V* 

Tons to one yard, entry 8 feet 3 .2500 

Loading with hnnd-drilling, entry price 7666 2 A 

Loading with hand-drilling, room price . 5400 



.22667* 

Tons to one yrd, entry 8 feet 3 

.6800 

Cutting, entry price $0 . 1538 

Cutting, room price 1150 . 0388 

Tons, per yard, entry 12 feet 4 . 61 

.1700 

Loading with hand-drilling, entry price $0.6658 

Loading with hand-drilling, *room price 5400 . 1258 

Tons, per yard, entry 12 feet 4.61 

.5800 
Punching Machines. 

Cutting in rooms, per ton, screened coal $0. 1900 

Cutting in entries, break-throughs between entries, break-throughs be- 
tween rooms and turning rooms, 8 feet wide, per ton, screened coal.. .1900 

/vnd extra, per yard * 1700 

Loading, with hand-drilling, in rooms, per ton, screened coal 5200 

Loading, with hand-drilling, in entries, break-throughs between entries, 
break-throughs between rooms and room turning (8 feet wide), per 

ton, screened coal 5200 

And extra, per yard 3900 

The above is based on the following equivalents : 

Cutting, entry price $0.2466 2 /., 

Cutting, room price : 1900 .0566?/, 

Tons to one yard, entry 8 feet 3 

$0.1700 
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Loading with hand-drilling, entry price $0.8500 

Loading, with hand-drilling, room price 5200 

10.1300 
Tons to one yard, entry 8 feet $0.3900 

Room Turning, Chain Machine. 

Neck, 8 feet wide and 21 feet deep, first yard from entry and widening out 
yard, shall be pick mined, and shall be paid for in addition to room tonnage 
machine price as follows: 

Pick, one yard from entry $2 .95 

Pick, one yard widening out •. 3.58 

Loader, 10 yards, 8 feet wide, at .6800 $6.80 

Loader, 4V» yards, 12 feet wide, at .5800 2.51 9.31 

Cutter, 10 yards, 8 feet wide, at .2500 2.50 

Cutter, 47s yards, 12 feet wide, at .17 74 

$3.24 
Less 7.61 tons at .1150 88 2.36 

Room turning, chain machine, neck 12 feet by 21 feet : 

Loader, 15 yards at .5800 $8.70 

Cutter, 15 yards at .1700 255 

Room turning, punching machine, 8 feet wide, 21 feet neck: 

Cutter, 15 yards at .1700 $2.55 

Loader, 15 yards at .39 5.85 

After both chain and punching machines, where drilling is done by machine 
operated by other than the loader, .0260 per ton screened coal will be paid to the 
driller and .0320 deducted from the price for loading, as above. 

GENERAL RULES FOR PICK AND MACHINE MINING. 

Rule 1. The screen adopted by the Toledo interstate agreement of 1908 is 
affirmed and shall be uniform in size, six feet wide by twelve feet long, built of 
flat or Akron-shaped bars of not less than five-eiglfths of an inch surface, with 
one and one-fourth inches between bars, free from obstruction; and such screen 
shall rest upon a sufficient number of bearings to hold the bars in proper position. 

Rule 2. That the eight-hour day of forty-eight hours of six days per week 
is hereby reaffirmed. 

Rule 3. That an eight-hour day means eight hours' work in the mine at 
usual working places for all classes of inside day labor. This shall be exclusive 
of the time required in reaching such working places in the morning! and depart- 
ing from same at night. Regarding drivers, they shall take their mules to and 
from the stables and the time required in so doing shall not include any part of 
the day's labor, their work beginning when they reach the changes at which they 
receive empty cars at the point named. 

Rule 4. That when the men go into the mine in the morning they shall be 
entitled to two hours' pay, whether or not the mine works the full two hours. But 
after the first two hours the men shall be paid for every hour thereafter by the 
hour. If for any reason the regular routine work cannot be furnished the inside 
labor for a portion of the first two hours, the operators may furnish other than 
the regular labor for the unexpired time. 

Rule 5. Mining entries and entry break-throughs in pick and machine mines 
drove double shift, extra, per yard, 29^2 cents. 
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Rule 6. Wet entry shall be paid 29^2 cents per yard extra when it has been 
fully determined that it is entitled thereto by the miner and the mine boss, or by 
the mine committee and mine superintendent, in case the former do not agree. 

Rule 7. Operators shall take the water out of rooms and entries and have 
rooms and entries dry at starting time, or pay 4f£ cents per barrel if the miner has 
to bail it. Barrels to be placed in rooms and entries, and where barrels cannot be 
placed in entries, the water box shall be forwarded for the entrymen to bail 
water in. 

Rule 8. Prices to be paid for slate or soapstone coming down unavoidably 
over the coal shall be agreed upon by the mine boss and the miner, and if they 
fail to agree, it shall be referred to the superintendent, mine boss and mine 
committee. 

Rule 9. Clay veins and spars shall be paid for, the matter to be referred to 
miner affected and mine boss. Tf they fail to agree, the company reserves the 
right to remove the same and give the miner another place. 

Rule 10. Any rolls or horsebacks coming up in bottom or down in top, shall 
be paid for as follows, per yard, running with rolls : 

bix to 10 inches in thickness $0.29^2 

Between 10 and 17 inches 59 

Between 17 and 23 inches 89 

Between 23 and 29 inches 1.18 

And rolls of more thickness shall be paid in the same proportion for each six 
inches. 

Miners shall take up and remove roll where same crosses roadway. 

When roll is so hard as to require drilling and blasting, the operator shall 
furnish one-half and the miner one-half the labor for drilling and blasting. 

Rule 11. Work shall begin at 7 a. m., work to 11 a. m., not more than 30 
minutes for dinner and work from 11:30 a. m. to 3:30 p. m., Central Standard 
time. 

Rule 12. Any man called from inside to perform outside day labor shall 
receive inside day wages. 

Rule 13. We adopt the check-off system as a part of the agreement of this 
district. This pertains . to regular dues and assessments of the U. M. W. of A., 
but shall not. give any right to collect lines unless such fines are ordered by two- 
thirds of the members of the local union. However, should either the operator, 
the local union or the party upon whom the fine is imposed, object to said fine, 
each of them shall have the right to appeal to the sub-district president for a final 
ruling. In order to be honored the check-off must be furnished to the company 
not later than 5 p. m. on the second and seventeenth day of each month. 

Rule 14. No strike shall take place at any mine under the jurisdiction of 
Sub- District 5, of District No. 6 (Ohio) except for violation of agreements or 
refusal of employers to pay on the regular pay day without explanation, until the 
grievances at the mine affected have been thoroughly investigated by* the officers 
of District 6, U. M. W. of A., and operators interested. 

Rule 15. That a uniform rate of 1 per cent, on the dollar be charged in pick 
mines where company hires the blacksmith, and it is further agreed that no charge 
be made for blacksmithing. for cutters, and loaders in machine mines. 

Rule 16. Machine men in both wide and narrow work are required to cut 
coal level and close to bottom, and in no case, shall thickness, of. bottom exceed 
four inches. Tf a machine cutter leaves a sprag or a thick bottom in excess of 
four inches, he shall be notified to remove the same, and should he fail or refuse, 
he shall be charged 50 cents, for each sprag. or 25 cents for each run, or both, the 
same to be paid to the loader. 
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Bottom coal in all narrow work must be taken up and loaded by the loader. 
When the operator requires bottom coal not to exceed four* inches in thickness, 
to be taken up in wide roms and said coal is in normal state and parts freely from 
the bottom, the miner must take it up without extra compensation. Where coal 
sticks to the bottom and extra labor is required to lift same, the company shall 
pay loader extra at a rate per crossing based upon maximum inside day labor scale. 

Should the loader and the mine foreman fail to agree on the character of the 
bottom coal, or the compensation to which the loader is entitled, the matter shall 
be referred to the mine committee and superintendent. In case they disagree, the 
miner or miners affected shall be given an average place in the mine pending a 
final settlement of the question in dispute, then the matter shall be referred to the 
Sub-District President and the Operators' Commissioner, who shall use every 
effort to settle the controversy, and in case they disagree, then the Sub-District 
President may call in one experienced miner and the commissioner one operator 
or superintendent, and the matter referred to them and their decision shall be 
final and binding. Said investigations and decisions shall not be delayed, but be 
determined at the earliest possible date. 

Rule 17. That all machine loaders be accorded two rooms for each two 
men and the operators pledge themselves to provide two rooms for two men at 
the earliest possible moment, but in the event of territory becoming scarce through 
a squeeze or striking a horseback, or any unavoidable obstacle, this shall not be 
construed so as to diminish the output of the mine. 

Rule 1'8. There shall be no free turns allowed for either rooms or entries. 
The entries shall be driven as fast as operators desire or conditions permit; but 
in no case shall entry miners be allowed more cars than room miners and at least 
once each pay the turn shall be made uniform throughout the mine for the time 
previously worked. If, however, the regular turn will not allow cars enough to 
drive the entries as fast as desired, the operators shall increase the number of 
miners in each entry, so that, by giving to each the regular turn, the entries shall 
be driven as fast as two miners could do with full work. 

If, however, the room men decline to take their places in the entries when 
requested to do so by the operator, then the entry men shall have free turns 
until the entries are driven their required length. 

Rule 19. Miners shall exercise proper care in posting the soapstone in rooms, 
in order to prevent falls. When coal is taken out by the person employed in a 
room and soapstone falls to the amount of 750 pounds, it shall be removed by the 
miner without compensation, and when the fall of soapstone exceeds 750 pounds, 
the miners shall be paid for removing it, or the company remove the same. 

Rule 20. Check weighmen may be placed on tipple at expense of miners, and 
his duty shall be that prescribed by the laws of the State of Ohio, and all weigh 
scales may be tested by the miners at any reasonable time. 

Rule 21. Members of the Pitt Committee and local officers shall remain at 
their working places the same as all other employes unless a miner and a mine 
boss fail to agree on prices to be paid for extra work, when they may be called in 
to confer with the superintendent to decide the dispute. This, however, shall not 
prevent the committee from looking after the proper interest pertaining to the 
miners' organization. 

It is understod that mine committees have no authority to order a suspension 
of work except upon a vote of three-fourths of the members of the local union. 

Rule 22. All rooms shall be 24 feet wide or over. Machine rooms when 
ordered by the mine boss, driven less than 24 feet wide, entry price shall be paid. 

Rule 23. When entries are ordered driven 15 degrees or more away from the 
line of butts or face, 25 cents extra per yard shall be paid in pick and machine 
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mines, but shall not be construed to apply to necessary curves in turning one entry 
from another, and in order to lay track on a required radius. 

Rule 24. Any rule, either local or general, governing the scale or conditions 
of employment in the Pittsburg Vein of Sub-District No. 5, shall be mutually 
agreed to by the operator and miners interested, and said rules, before being 
enforced, shall receive the endorsement of the officials of the operators and officials 
of District No. 6, United Mine Workers of America. 

Rule 25. No meeting shall be held during working hours, except by mutual 
agreement between miners and superintendent. 

Rule 26. On the day that death by accident to an employe occurs in the 
mine, for that day only, the miners may cease working, but under no circumstances 
shall the mine be made idle for any funeral. And in consideration of the mine 
continuing to work on a day a funeral is held, the operators agree to contribute 
to the bereaved family, on the death of any of their workmen, one-third of the 
amount paid by the miners, said amount not to exceed $25.00. This does not 
prevent friends from attending a funeral. 

Rule 27. When any employe absents himself from duty two days or more, 
except on account of sickness, without giving advance notice to the mine boss or 
mine superintendent, when possible, he forfeits his position. 

When a machine runner or any employe upon whose work other employes of 
the mine are dependent, absents himself from duty without giving advance notice, 
when possible, to the mine boss, he forfeits his position. 

Rule 28. When any places or territory are not cut and the machine runners 
have not worked* as many hours as the mine has worked by reason of break- 
downs, sickness or absence of runners, the machine runners shall work on idle 
days or overtime until they have made up the lost time. 

Rule 29. In case of local or general suspension of mining, either at the 
expiration of this contract or otherwise, the engineers, firemen, pumpers and other 
men necessary to keep the mines in shape shall not suspend work, but shall, when 
mine is suspended, fully protect and keep in repair all of the company's property 
under their care, and operate fans and pumps, and lower and hoist such men cr 
supplies as may be required to keep up steam at the company's coal plant; but it 
is understood and agreed that the operators will not ask them to hoist any coal 
produced by non-union labor for sale on the market. The rates to be paid for 
such work to be those in effect at the time of suspension and then subject to any 
subsequent settlement. 

Rule 30. The conditions, employment, duties, hours of labor and membership 
of the U. M. W. of A., of the engineers, firemen, electricians and machinists exist- 
ing prior to September 1st, 1903, continue and remain in force during the life of 
this contract. 

It is further agreed that any interference on the part of any member of the 
U. M. .W. of A. of a mine committee or local officer, with the duties of engineer, 
firemen, electrician, or machinist, shall subject such member or members of the 
U. M. W. of A. of a mine committee, or local officer to suspension or dismissal by 
the operator with the understanding that the engineers, firemen, electricians or 
machinists who are now members shall remain members of the U. M. W. of A., 
and those who are not members shall not be compelled to join. 

Rule 31. It is understood and agreed that should any dispute arise in regard 
to the interpretation of the rules and provisions of this scale that the interpretation 
shall be left entirely to the Committee of Operators and Miners who formulated 
and signed this agreement. 

Rule 32. Pay days shall be uniform on the 10th and 25th of each month. 

Rule 33. All draw-slate over twelve (12) inches in thickness shall be con- 
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sidered thick slate and shall be paid for at the following prices per yard, for the 
full width of and running with the working place : 
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SCALE COMMITTEE. 

For Miners. 

Noble Ault, 
Thomas Hepburn. 
R. I. Patterson. 



J. J. Roby, 
Michael Gallagher, 



For Opertors. 



John Simpson. 



C. E. Maurer, 
Edward Johnson, 



On Behalf of Miners. 

D. H. Sullivan, President District No. 6. 

John Zelenka, President Sub-District No. 5. 

C. J. Albasin, Vice President Sub-District 5. 

A. R. Watkins, National -Executive Board Member. 
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On behalf of Operators : 

F. M. Osborne, President Pittsburg Vein Operators. 

J. J. Roby, Vice President Pittsburg Vein Operators. 

M. D. Ratchford, Secretary Pittsburg Vein Operators. 

J. B. Zerbe, Chairman Joint Convention. 

Lee Rankin, Secretary Joint Convention. 
Signed at Wheeling, W. Va., May 18, 1910. 

Wheeling, W. Va., May 19, 1910. 

This certifies that the miners of the Eastern Ohio or No. 8 District, by a 
referendum vote, taken on May 18, 1910, have ratified and approved the report of 
the Joint Scale Committee of May 13, 1910. The vote officially reported is as 
follows : 

Total vote cast 6038 

For ratification 3491 

Against ratification " 2547 

6038 

Plurality in favor of scale 944 

D. H. Suixivan, 

Pres. District No. 6, U. M. W-. of A. 
John Zalenka, 

Pres. Sub-District No. 5, U. M. W. of A. 
Lee Rankin, 

Sec'y Sub-District No. 5, U. M. W. of A. 
F. M. Osborne, 

Pres. Pittsburg Vein Operators of Ohio. 
M. D. Ratchford, 

Sec'y Pittsburg Vein Operators of Ohio. 
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OFFICIAL MINING SCALE FOR THE TUSCARAWAS, OHIO, DISTRICT, 

Composed of the North End of Sub-District No. 5, of District 6, U. M. W. of A., 

Comprising the Nos. 5, 6, and 7 Veins of Coal in the Counties of 

Tuscarawas, Stark, Carroll and Harrison, of Ohio. 

In Effect June 6, 1911, and Ending March 21, 1912. 

All persons accepting employment in this mine hereby agree to be governed 
by the following rules and regulations : 

Pick Mining Scale. 

Mining, per ton, screened lump coal $0.95 

Mine run 67*/ T 

When miners are required to push coal from face of room to entry, not to 

exceed 150 feet, extra per ton 06?/$ 

Entries driven night and day. pick and machine, per yard extra 31 

Entries, dry. per yard 1 .87 

Break-throughs between entries, per yard 1.87 

Break-throughs between rooms, per yard 1.00 

Break-throughs between rooms, per yard, for any excess over 14 feet 1.87 

Room turning, 8 feet wide, 18 feet deep 3.81 

Room turning, 8 feet wide, 19 feet deep 2.87 

When wing rooms are turned, entry price shall be paid for first break- 
throughs "made from wing room." 

Brushing for the first 6 inches- in thickness shall be paid for at the rate of 
35^ cents per yard ; 5 feet wide, running with the entry, and for each additional 
inch in thickness therafter »y 2 cents per inch per yard. 



Inside Day Wage Scale. 

Tracklayers, per day $2 .70 

Tracklayers' helpers, per day 2.49 

Trappers, per day 1.25 

Bottom eager, drivers, motormen, trip riders, water haulers and timber- 
men, per day 2.70 

Pipemen, per day 2.63 

All other inside day labor, per day 2 .49 

The above schedule of day wages applies only to men employed in the per- 
formance of their labor, and does not apply to boys, unless they can do, and are 
employed to do, a man's labor. 

Outside Day Wage Scale. 

Dumpers and trimmers, per day • . . . . $2.11 

Blacksmiths, per day 2 . 70 

Couplers and greasers, (boys) , per day 125 

All outside labor not above enumerated shall be paid 5.55 per cent increase 
on wages paid prior to March 31, 1910. 

Machine Scale For No. 7 Vein. 

Cutting, narrow, 4 feet or over, per ton $0. 17# 

Cutting, wide, 4 feet or over, per ton .«. .14 

Drilling, shooting and loading, narrow, 4 feet, or over, per ton 66# 

Drilling, shooting and loading, wide. 4 feet or over, per ton 54 
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Machine Scale For No. 6 Vein. 

(Chain Machines.) 

Cutting, wide, per ton $0 . 18J4 

Cutting, narrow, per ton 22J4 

Drilling, shooting and loading, wide, per ton 56 

Drilling, shooting and loading, narrow, per ton 66 

Rules For Nos. 6 and 7 Veins. 

m 

No room to be less than 8 runs wide where roof is good, over 8 runs wide 
shall have track on each rib. Where roof is bad, to be settled by mine boss and 
men, company to move machine from place to place. 

All narrow work to be not less than 12 feet wide. Less than 12 feet wide 
considered deficient work and to be paid accordingly. Rules of last year pre- 
vailing at Sherrodsville, Lindentree and Magnolia to be continued for another 
two years. 

Punching Machine. 

Cutting, wide per ton $0 . 25^$ 

Cutting, narrow, per ton 29^ 

Drilling, shooting and loading, narrow, per ton 64 

Drilling, shooting and loading, wide, per ton 54 

Rules For Punching Machines. 

Rooms to be 24 feet wide with track in center. Rooms over 24 feet wide 
to have track on each pillar. 

All narrow work to be 12 feet wide, less than 12 feet wide to be considered 
deficient work and to be paid accordingly. 

In all cases where rolls, horsebacks or water is to be paid extra in pick 
mines, the same shall apply to punching machine mines, and to be divided be- 
tween cutters and loaders in the same proportion as the mining price is divided 
between them. 

GENERAL RULES FOR PICK AND MACHINE MINES. 

Rule 1. The screen adopted by the Toledo Interstate agreement of 1908 is 
reaffirmed and shall be uniform in size, 6 feet wide and 12 feet long, built of 
flat or Akron shaped bars of not less than five-eighths of an inch surface, with 
1% inches between bars, free from obstruction; and such screen shall rest upon 
a sufficient number of bearings to hold the bars in proper position. 

Rule 2. That the eight-hour day of forty-eight hours of six days per week 
is hereby reaffirmed. 

Rule 3. Eight hours shall constitute a day's work and all mines may operate 
six days a week. An eight-hour day means eight hours' work in the mine at 
the usual working places for all classes of inside day labor. This shall be ex- 
clusive of the time required in reaching such working places in the morning and 
departing from the same at night. Regarding drivers, they shall take their mules 
to and from the stables, and the time required in doing so shall not include any 
any part of the day's labor, their work beginning when they reach the change 
at which they receive empty cars, but in no case shall the driver's time be docked 
while he is waiting for such cars at the point named. 

Rule 4. That when the men go into the mine in the morning they shall be 
entitled to two hours' pay whether or not the mine works full two hours. But 
after the first two hours the men shall be paid for every hour thereafter by the 
hour, for each hour's work or fractional part thereof. If for any reason the 
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regular routine work cannot be finished the inside labor for a portion of the first 
two hours, the operators may furnish other than the regular labor for the unex- 
pired time. 

Rule 5. Wet entry shall be paid for at the rate of 295^ cents per yard extra, 
when it has been fully determined that it is entitled thereto by agreement between 
the miner affected and the mine boss, or in case the former cannot agree, the ques- 
tion may be settled by the mine committee and superintendent. 

Rule 6. Operators shall take water out of rooms and entries and have them 
dry at starting time, or pay 4^4 cents per barrel if the miner has to bail it. The 
company to furnish necessary barrels, if the barrels cannot be placed in the 
entry, the company shall furnish the eater box for the miners to bail the water 
into and move same when loaded. 

Rule 7. Price to be paid for soapstone or slate coming down unavoidably 
over coal shall be paid for at the rate of inside day labor. The time to be agreed 
upon by miners and mine boss, and if they fail to agree it shall be referred to the 
superintendent, mine boss and mine committee. 

Rule 8. All cash coming down unavoidably over 6 inches in thickness shall 
be considered thick cash, unless such falling is caused by careless shooting or 
posting, and the excess shall be paid for, the price to be agreed upon by the miner 
and mine boss. If they fail to agree, the question shall be referred to the super- 
intendent and mine committee for settlement. 

Rule 9. Clay veins and spare shall be paid for; the question to be referred 
to the miner affected and mine boss. If they fail to agree, the company reserves 
the right to remove same and give miner another place. 

Rule 10. Rolls or horsebacks coming up in the bottom, or down in the 
top, shall be paid; for the first 6 inches in thickness, where cash does not con- 
stitute any part thereof, at the rate of 29y 2 cents per yard, running with the 
rolls, and for every 3 inches additional thickness thereafter 14^4 cents per yard 
extra, but this shall not be constituted to include cash rolls 6 inches or under 
in thickness. 

Rule 11. Work shall begin at 7 a. m. and continue to 11 a. m., not more 
than forty-five minutes for dinner, and work from 11.45 a. m. to 3.45 p. m. 

Rule 12. Any miner called from the inside to perform outside day labor 
shall receive inside day labor wages, that is, $2.49 per day. 

Rule 13. We adopt the check-off system as a part of the agreement for 
this district; this includes all dues and other assessments for the U. M. W. of A. 

Rule 14. Blacksmithing shall be 1J4 P er cent - on .gross earnings for pick 
mining, and no charge shall be made for cutter and loader in machine mines. 

Rule 15. Check weighmen may be placed on tipple at expense of miners, 
and his duties shall be those prescribed by the laws of the State of Ohio, and all 
weigh scales may be tested by miners at any reasonable time. ► 

Rule 16. No strike, or suspension of work shall take place at any time in 
this sub-district except for failure of employer to pay on regular pay day with- 
out explanation, until after a meeting of the district miners' officials and the 
representative of the Central Ohio Operators' Association have failed to adjust 
the dispute. But it is understood that the meeting above referred to shall be 
held within one week from the date said meeting has been requested by either 
party thereto. 

Rule 17. On the day that death by accident to an employe occurs in the 
mine, for that day only the miners may cease working, but under no circum- 
stances shall the mines be idle for any funeral. This is, however, not to prevent 
individuals from attending a funeral, and in consideration of the mine continuing 
to work on a day a funeral is held, the operators agree to contribute to the 
bereaved family one-third the amount paid by the miners, said amount not to 
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exceed $25.00. In case a funeral occurs on a Sunday or a day the mine is idle, 
through no fault of the miners or employes, the company shall contribute as above 
set forth. The above rule applies in case of death of an employe or his wife or 
children and is applicable only to the mine at which such party is employed. 

Rule 18. If a machine cutter leaves a sprag or thick bottom in excess of 
4 inches, he shall be notified to remove same, and should he refuse he shall be 
charged 50 cents for each sprag or thick bottom, and the same to be paid to the 
loader. 

Rule 19. That all . machine loaders be accorded two rooms for each two 
men, and the operators pledge themselves to provide two rooms for two men 
at the earliest possible moment; but in the event of territory becoming scarce 
through a squeeze, or striking a horseback, or any unavoidable obstacle, this 
shall not be construed so as to diminish the output of the mine. 

Rule 20. The miners agree to load out clean coal. In case any bone coal, 
slate, sulphur or other impurity is sent out by a miner, it shall be the duty of 
the trimmers to call the attention of the weighman and check weighman to it, 
who shall thereupon mark the record of the wagon on the daily weigh sheet, so 
that the miner may have due notice. For the second offense he shall be fined 
$1.00, and for the third offense in six actual days' work, he shall be fined $2.50, 
or at the option of the mine boss may be suspended or discharged. Should there 
be any question as to discrimination in the enforcement of this rule, it shall be 
taken up for settlement by the district officers of the U. M. W. of A. and the 
representative of The Central Ohio Operators' Association. The fines shall be 
paid by the company into the burial fund of local union. Persons accepting 
refunded fines shall be expelled from the union. 

Rule 21. Operators shall be permitted to require regular machine runners 
to cut on idle days, in case of breakdown or unavoidable accidents to machine. 

Rule 22. If any machine man be dissatisfied, he shall be given an average 
place in the mine. 

Rule 23. No meeting shall be held between the hours of 6:30 a. m., 4:00 
p. m. on days the mine is to work, except by mutual agreement between the miners 
and superintendent. 

Rule 24. When the superintendent has assurance that sufficient cars are on 
the way for at least a half day's run, the miners shall be required to enter the mine 
and load out their coal. But if through misinformation it shall happen that no 
cars are furnished, the miners may thereafter verify the statement of the superin- 
tendent by calling up the railroad officials themselves before entering the mine, but 
cars are supposed to be at the mine by 7 :30 a. m. 

Rule 25. The company shall have the right, whenever short of room, to- 
require two men in each entry, for day or night shift, in pick mines. If this is 
not satisfactory to any entry man, the company shall give him. an average room. 
In the event, however, of territory becoming scarce through a squeeze, fall or some 
other unavoidable circumstances, special arrangements shall be made so that entries 
may be driven fast enough to provide. sufficient territory. 

Rule 26. That where coal is lost by falls of roof or accumulation of water, 
miner and machine men so affected shall be paid for same not later than the 
second pay day. Provided, however, its loss has not been occasioned by careless 
shooting or posting. Price to be agreed upon by miner and mine foreman. 

Rule 27. When machine runner or any other employe upon whose work 
other employes of the mines are dependent, absents himslf from duty for two 
consecutive days or more without giving notice when possible to the mine boss, he 
forfeits his position. Sickness and unavoidable accidents excepted. 

Rule 28. Pay days shall be uniform on the second and fourth Saturdays of 
each month. 
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Local or General Suspension of Mining. 

Rule 29. In case of local or general suspension of mining, either at the 
expiration of this contract or otherwise, the engineers, firemen, pumpers and other 
men necessary to keep the mines in shape, shall not suspend work, but shall (when 
mine is suspended) fully protect and keep in repair all the company's property 
under their care, and operate fans and pumps, lower and hoist such menj or sup- 
plies as may be required to keep up steam at the company's coal plant; but it is 
understood and agreed that the operators will not ask them to hoist any coal 
produced by non-union labor for sale on the market The rates to be paid for 
such work to be those in effect at the time of suspension, subject to any subsequent 
settlement. 

Rule 30. Any new rules, local or general, governing the scale or conditions of 
employment in the Nos. 5, 6 and 7 veins of coal in the north end of Sub-District 
No. 5 of Chio shall be mutually agreed to by the operators and minters interested, 
and said rules, before being enforced, shall receive the endorsement of the officials 
of the Central Ohio Operators' Association and of District 6, U. M. W. of A. 

MINERS. 

John Zelenka, Pres. Sub-Dist. No. 5. 

C. J. Albasin, Vice-Pres. Sub-Dist. No. 5. 
Wm. Applegarth, Sec.-Treas. Sub-Dist. No. 5. 
G. W. Savage, Sec.-Treas. Dist. No. 6. 

D. H. Sullivan, President. 
John Moore. 

A. R. Watkins, Int. Ex. Board. 

Scale Committee. 
Chas. Wenger, 
C. E. Reymond, 
James C. Carlisle. 

operators. 

Central Ohio Operators' Ass'n. 
C L. Cassingham, Pres. 
C. A. Lowry, Sec. 

Scale Committee. 
R. W. Johns, 
W. H. Haskins, Agt. 

E. E. Fox. 

Ex-Board Members. 

C. A. McDonald, 

D. R. Phillips. 

SUB-DISTRICT 6. 

DETAILED MINING SCALE FOR CAMBRIDGE DISTRICT. 

The following shall be the detailed mining scale for the Cambridge District, 
for the two years beginning April 1st, 1910, and ending March .'Ust, 1912 : 

Pick Mining Scale. 

Pick mining, rate per ton of screened lump $0.95 

Run of mine, 5/7 of lump price 67 . 85 
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Dry entries, per yard 2 . 37 

Break-throughs in entries 2.37 

Break-throughs in rooms 1 . 64 

Room turning 3.60 

Timbermen, per clay 2 . 70 

Tracklayers, per clay 2.70 

Tracklayers' helpers, per day 2.49 

Pipe men, per day 2 . 64 

Cagers, drivers, machine haulers, water haulers, trip riders 2.70 

Wire men 2.70 

Motormen, minimum 2 . 70 

Trappers 1 . 25 

And all other inside day labor not enumerated shall be paid $2.49 per day. 

Machine Mining Scale. 

Cutting by Jeffrey style of machine, in rooms 105 

Cutting by Jeffrey style of machine, in entries 1425 

By punching machines in rooms 15 

By punching machines in entries 1 664 

Loading in rooms, per ton 515 

Loading in rooms with hand drilling 545 

Loading in entries 641 

Loading in entries with hand drilling 671 

Break-throughs in entries Entry price 

Break-throughs in rooms 6004 

Break-throughs in rooms with hand drilling 6304 

Drilling by hand 3c, by machine 2.5c. Room turning cutter and loader, entry 
price. Break-throughs, entries into room or rooms into entries, entry price. 

Outside Day Wage Scale. 

The following shall be the minimum base for outside day labor and engineers, 
firemen and dynamo men employed in or around the mines. It is understood that 
the engineers, firemen and dynamo men shall work under present conditions during 
the life of this contract: 

Engineers, per month $77 . 18 

Firemen, per day 2.49 

Dynamo men, per day 2.37 

First blacksmith, per day 2.96 

Second blacksmith, per day 2 . 67 

Blacksmith's helper, per day 2.49 

Carpenters, per day 2.67 

Dumpers and trimmers, per day 2.49 

Slack haulers, per day 2.08 

Greasers and couplers, per day 1 .48 

All outside labor not above enumerated shall work under the same conditions 
and receive the same rate of wages as they did during the scale term ending March 
81st, 1910, with the advance of 5.55 on the wages they then received. 

Eight hours shall constitute a day's work, and all mines may operate six days 
a week, except as provided for in section 22. 

The mines of this district shall begin work at 6:30 a. m., working until 10:30 
a. m., and beginning at 11:30 a. m., shall work until 3:30 p. m. 
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Section 1 — Bottom, Sprags, Etc. 

All machines shall he fitted with front shoe not to exceed two and one-half 
inches in thickness, and with jacks if required, and the machine men be required 
to cut coal level and close to bottom ; and in no case shall thickness of bottom exceed 
four inches, except in cases of pots or other extreme variations. All machine 
men leaving more bottom than above must lift the same or it shall be lifted at 
their expense. Where the mine boss or superintendent orders left a greater thick- 
ness than four inches the company shall take care of it; and where the bottom is 
unmarketable the miner may call the attention of the mine boss to it and endeavor 
to arrive at an agreement for its removal or retention. If the mine boss and 
miner fail to reach an agreement as to compensation or otherwise, the matter shall 
be submitted to the superintendent and mine committee for adjustment. In case 
of sprags being left by a machine man, he shall be notified by the loader, and if he 
refuses to remove the same the loader shall remove the same and be allowed 50 
cents for so doing, the said 50 cents to be deducted from machine runner. When 
any machine runner leaves six or more sprags in any one pay he shall be removed 
from machine and his services be disposed of a sdeemed best by the general super- 
intendent. 

Section IT — Free or Fast Turns. 

No miner shall be permitted to load double turn or free turn under any cir- 
cumstances, and there shall be no fast turn except when one or or two cars are 
needed to clean up a place for the machine, and provision regarding fast turn not 
be held to apply in such case. There shall be an equal turn kept throughout the 
mine and all differences between entries be equalized once each week. In case 
of loader being idle on account of fall of slate, no cutting, breakdown of machinery 
or other unavoidable circumstances, he shall receive his turn for 4ost time. 

Section III — Working Places. 

All machine loaders shall be accorded two rooms for each two men, and the 
operators pledge themselves to provide two rooms for two men at the earliest pos- 
sible moment, but in the event of territory becoming scarce through a squeeze, 
striking a horseback or any unavoidable obstacle, this shall not be construed so as to 
diminish the output of the mine. 

Section IV — Smithing. 

The miner shall pay one and one-half cents per one dollar for smithing in 
pick work and nothing for machine loading or cutting. 

Section V — Water. 

The company shall have the water out of working places at starting time and 
keep same out of working places during working hours, unavoidable accidents 
excepted. 

Where loaders bail water they shall be paid 10c per barrel for same. The 
company shall furnish barrels, when needed by loader, sufficient to hold the 
water. 

Section VI — Lost Coal. 

Cutters and drillers shall be paid for all coal cut and drilled and lost in 
cave-ins. Said coal to be paid for inside of 30 days. 

Section VII — Limit on Cars. 
There shall be no limit on mine cars. 
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Section VIII — Turn Rails. 

There shall be a turn rail laid in all break-throughs after first cut is loaded out, 
except when room is eight run wide, then the turn rails shall be laid in break- 
throughs after first shot is cut. 

Empty cars shall be pulled into upgrade rooms past second break-through. 
The company shall remove all turn rails from break-throughs and relay trace to 
face of working place. 

Section IX — Slate. 

No miner or miners shall handle more than one thousand pounds of slate or 
dirt in any one place without pay. Be it understood, however, that this section shall 
not prevent the making of local arrangements for handling of slate or dirt by the 
loaders between the miners' officials and the superintendent. 

Section X — Drivers. 
Spike team drivers shall harness but one mule. 

Section XI — Entries. 
There shall be but one loader in each entry. 

Section XII — Break-Throughs. 
In break-throughs between rooms all over 18 feet shall be paid entry price. 

Section XIII — Yardage. 

Twenty-nine and sixty-eight one-hundredths (29.68) cents extra per yard 
shall be paid for driving double shift entries and double shift break-throughs be- 
tween entries. 

Section XIV — Machine Cuttings. 

In consideration of one-half cent per ton extra on the ton of lump coal to be 
paid to the loaders all the merchantable coal produced from the seam by the 
machine, pick, powder or otherwise, shall and must be loaded out by the loader 
for a period of ten years, beginning May 1st, 1904, and ending May 1st, 1914; and 
it is further agreed that if the No. Eight District of Ohio or the Pittsburg District 
shall during the life of this agreement or before May 1st, 1914, secure a higher rate 
than that named in this article for loading machine cuttings, then this district 
shall pay a rate equal to the rate named in districts mentioned, from the time of 
such agreement, irrespective of this clause. 

Section XV — Pillars. 

For pillars cut and loaded five runs and under in width the loader shall be 
paid three cents over room price per ton. For three runs or under in pillars the 
machine runners are to be paid entry price. 

Section XVI — Posts, Etc. 

All props used in rooms or other working places where props are required 
throughout the various heights of coal in the same mine, the company shall furnish 
them in proper length as requested by the miner, but differences in length shall be 
six inches; namely, sizes shall be four and one-half, five and five and one-half and 
six and six and one-half and longer or shorter if required. At least one cap for each 
post shall be furnished. No miner or mine laborer shall be compelled to draw 
posts from old workings, but this shall not be construed to prohibit agreements 
between miners or mine laborers and mine boss or superintendent to do such work. 

7 s. B. A. 
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Section XVII — Check Off. 

The system of checking off for the United Mine Workers' Organization re- 
mains in force and must be observed. The above to include all dues and assessments 
for burial fund and United Mine Workers' Organization. x 

No fine shall be collected except it is ordered by a majority vote of the 
members present at a regularly called local meeting. 

However, should either the operator, the local union or the party upon whom 
the fine is imposed, object to such fine, each of them shall have the right to 
appeal to the Sub- District President and the operator or the operators' committee 
for final ruling. 

Section XVIII — Timbermen. 

It is understood that a day man other than the regular timberman shall receive 
timbermen's wages when called upon to do timbering, but this rule is not to apply 
to slate men when called upon to set a limited number of posts for the personal 
safety of themselves or machine men. Timbermen and slate men now employed 
shall during this agreement be classed in the same class as during the scale year 
from April 1st, 1908, to April 1st, 1910. 

Section XIX — Quartering Entries. 

For all quartering entries, when ordered driven, the loader shall be paid 26.38 
cents per yard extra. 

Section XX — Suspensions. 

In case of local or general suspension of mining, either at the expiration of 
this contract or otherwise, the engineers, firemen, pumpers and other men neces- 
sary to keep the mines in shape, shall not suspend work, but shall, when mine is 
suspended, fully protect and keep in repair all of the company's property under 
their care, and operate fans and pumps, and lower and hoist such men or sup- 
plies as may be required to keep up steam at the company's coal plant; but it is 
understood and agreed that the operators will not ask them to hoist any coal 
produced by non-union labor, for sale on the market. The rates to be paid for 
such work to be those in effect at the time of suspension, subject to any subse- 
quent settlement. 

Section XXI — Standard Height. 

When the coal in a working place is less than four feet in height, machine 
men and loader shall be paid extra for working same. It is understood that in 
computing the height of working places only coal that the loader is permitted 
to load shall be counted. 

Section XXII — Meetings at Mine. 

Where necessary to hold meetings at mine where miners so desire, one to 

four hours of one afternoon each month shall be allowed for the purpose of 

holding such meetings. Such afternoon to be agreed upon between the manage- 
ment and miners at the different mines. 

No other meetings than as herein provided shall be held at any mine during 
working hours. 

Section XXIII. 

Where machine men, when authorized, repair machines they shall be paid 
not less than 37^ cents per hour for making such repairs. 

Section XXIV. 

No strike shall take place at any mine under the jurisdiction of Sub- 
District No. 6, Cambridge field, until the dispute has been referred by the 
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aggrieved employe to the mine boss and thoroughly investigated, and upon his 
failure to agree the grievance shall be referred to the Superintendnt and Mine 
Committee, in case they fail to agree the matter shall be referred to the Mine 
Manager and the District Officers for adjustment. 

Discharge cases shall be settled within three days. 

Section XXV. 

No new conditions shall be imposed during the life of this contract except 
by mutual consent. 

In Behalf of Miners. 

H. F. McCauley, 
Chas. E. Tilton, 
C. Wolfe, 
I. F. Dudley, 

Scale Committee. 

T. L. Lewis, Pres. U. M. W. of A. 
John Moore, Vice-Pres. Ohio Miners. 
G. W. Savage, Sec.-Treas. Ohio Miners. 
A. G. Nelson, Sub-District Pres. 
Will C. Thompson, Sub.-Dist. Vice-Pres. 
E. P. Miller, Sec. for the Miners. 

In Behalf of Operators. 

A. J. Laverty, The Morris Coal Co. 

P. Y. Cox, The Cambridge Collieries Co. 

G. S. Walkenshaw, The National Coal Co. 

J. C. Orr, The Imperial Mining Co. 

IN BEHALF OF THE CAMBRIDGE DISTRICT COAL OPERATORS' ASS'N : 

H. A. Forsythe, President. 
Geo. A. Kelsey, Secretary. 



CROOKSVILLE DISTRICT. 

The Mines of the Crooksville District May Operate, Pending a Report of the 
Special Scale Committee, Under the Following Rules, Prices 

and Conditions. 

This agreement, by and between the respective duly authorized representa- 
tives of the doal operators and miners of the Crooksville District of Ohio. 

Witnesseth, that, pursuant to the preceding interstate agreement signed at 
Toledo, Ohio, on April 17, 1908, by the miners and operators of Western Penn- 
sylvania, Ohio and Indiana, the following shall be the prices, rates of wages, 
rules and conditions to govern the production of coal in the district aforesaid, 
for two years, commencing on April 1, 1908, and ending on March 31, 1910. 

1. Eight hours shall constitute a day's work and all mines may operate 
six days per week. An eight hour day means eight hours' work in the mine at 
usual working places for all classes of inside day labor. This shall be exclusive 
of the time required in reaching such working places in the morning and de- 
parting from same at night. Regarding drivers, they shall take their mules to 
and from the stables, and the time required in so doing shall not include any part 
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of the day's labor, their work beginning when the reach the change at wnfcft 
they receive empty cars, but in no case shall the driver's time be docked while 
he is waiting for such cars at the point named. 

2. Operators are to have water out of working places at starting time or 
pay miner fair price for so doing, price to be fixed by miner and mine boss; 
if they fail to agree to be settled by mine committee and mine boss. When 
water is bailed in barrels by miner 5 cents per barrel shall be paid. 

3. In cases of bone coal and slate coming down unavoidably in working 
places, it shall be removed by the operator, or the miner shall be paid at rate 
of inside day labor for so doing when first authorized by mine boss. This rule 
not to apply in cases where it is determined that the bone coal or slate comes 
down through carelessness or negligence of miner. 

4. The price to be paid for clay veins, rolls in bottom or horsebacks shall 
be determined between loader and mine boss. If they fail to agree same to be 
referrd to loader, mine boss and mine committee. 

5. The check-off on account of sharpening at all pick mines where company 
does the sharpening shall be V/ 2 cents on each dollar of gross earnings earned by 
miner. In machine mines nothing to be charged to machine cutters and loaders 
for sharpening. 

6. There shall be no free turns allowed to either rooms or entries. The 
entries shall be driven as fast as operators desire or conditions permit, but in 
no case shall entry miners be allowed more cars per day than room miners and 
at least once each two weeks the turn shall be made uniform for the time pre- 
viously worked. If, however, the regular turn will not allow cars enough to 
drive the entries as fast as desired, the operators shall increase the number of 
miners in each entry so that by giving to each the regular turn the entries shalll 
be driven as fast as two miners could drive them at full work. If, however, 
the room men decline to take their place in the entries when requested to do so 
by the operators, then the entry men shall have free turns until the entries are 
driven the required length ; nothing in the foregoing to prevent fast turns. 

7. The checking off of the United Mine Workers' organization shall remain 
in force and be observed; same to be checked off by per cent, of earnings. This 
is to include all dues and assessments for the organization. 

8. Machine men are required to cut coal level and close to bottom and in 
no case shall thickness of bottom exceed 4 inches, except where first author- 
ized by mine superintendent or mine boss, and all machine men leaving more 
bottom than the amount specified without this authority must lift the same, or 
it will be lifted at their expense. 

All bottom not exceeding four inches shall be lifted by miner, and all un- 
salable coal and impurities removed therefrom and thrown back, except under 
extraordinary conditions. Where mine boss and miner or mine boss and mine 
committee agree that this bottom is extraordinary sulphurous or, impure, the 
miner shall receive extra compensation, to be agreed to by miner or mine com- 
mittee and mine boss, or the bottom shall be taken care of by the company. 
Where it is necessary to leave a greater thickness owing to the impurities, the 
same shall be taken care of by the company. 

In case of sprags being left by a machine man, he shall be notified by the 
loader, and if he refuses to remove the same, the loader shall remove the sprag 
and be allowed 50 cents for so doing, said amount to be deducted from the 
machine runner. Where any machine runner leaves six or more sprags in any 
one pay, he shall be removed from machine and his services disposed of as 
deemed best by the superintendent of the mine. 

9. The company shall provide shields for covering cutter head of machines. 
The machine man shall be required to remove the bits from the chain or cutter 
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head, or place shield over cutter head, to make the machine safe to be moved. 
Any machine man failing to carry .' out this rule may be removed from machine 
without question. 

10. It is agreed that if any differences arise between an employer and em- 
ploye in or about the mines, it shall be the duty of the person or persons affected 
to settle the same with the mine boss. If they fail to agree, the question shall 
be referred to the mine superintendent and mine committee. If they fail to 
agree it shall be referred to the sub-district officers of the United Mine Workers 
and the general superintendent or authorized representatives of the Crooksvillc 
Coal Operators' Association; then, in case of failure of agreement it shall be re- 
ferred to the state officers of the United Mine Workers and the Crooksville 
Operators' Association. 

Nothing in the foregoing to prevent differences being adjusted between the 
miners' officers and the operator affected, should such adjustment be possible. 

All controversies arising under the terms of this agreement shall be taken 
up for adjustment as herein provided without delay. 

No stoppage shall take place at any mine on account of any grievance — 
except for breaking down of weigh scales or refusal of employers to pay on 
regular pay day without explanation until the matter has been presented for 
adjustment and acted upon as above provided. 

No grievance will be considered or taken up for settlement by either party 
to this contract, at any mine where a strike or stoppage of work occurs contrary 
to the provisions of this contract, while such strike or stoppage of works exists, 
until the mine again resumes work. 

Should the miners stop the mine for the purpose. of redressing a grievance, 
it shall be considered a violation of contract; and those who upon investigation 
are found responsible for such illegal stoppage or strike shall be removed or 
suspended at the discretion of the executive committee of the Crooksville Coal 
Operators' Association with their representatives and the state and sub-district 
officers of the United Mine Workers of America. 

With reference to companies whose mine bosses or superintendents are 
guilty of stopping the mine for the purpose of redressing a grievance they shall, 
upon conviction by the authorities above provided, be fined in the sum of fifty 
dollars ($50.00) for each offence; the same to be paid to the treasurer of Sub- 
District 6 or the treasurer of District 6 of the United Mine Workers as they 
may direct. 

All grievances going to the operators' association from the sub-district 
officers and the operators' representatives, shall be in writing. 

11. All machine loaders shall be accorded two rooms for each two men, 
and the operators pledge themselves to provide two rooms for two men at the 
earliest possible moment, but in the event of territory becoming scarce, through 
a squeeze or striking a horseback, or any other unavoidable obstacle, this shall 
not be construed so as to diminish the output of the mine. 

12. Where a miner is required in any entry to make height ?bove top of 
rail 5 feet, 33.52 cents per yard shall be paid for shooting and loading bone coal, 
16:76 cents per yard shall be paid for shooting and loading black band when 
same exists, and 33.52 cents per yard shall be paid for shooting and loading 
rock. Where black band does not exist, 50.29 cents per yard shall be paid for 
shooting and loading rock. When this yardage is paid the price for loading coal 
shall not include bone coal price. 

13. All work 18 feet and under shall be entry price. Where rooms have 
to be cut under 24 feet wide and over 18 feet, the same shall be paid for at 3 
cents per ton extra to loader. Machine runners to receive extra price. Not to 
affect pillars or entries. Slabs to be left to men and mine boss. 
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14. The company shall be permitted to put two men in entries to cut and 
load coal and move their own machines where necessary or isolated. 

15. When loader has once placed posts in his room it shall be the duty of 
the machine runners to properly replace any posts removed by them. 

16. Day men are to do whatever work about mine the management may 
require, so long as they are paid scale price for the work. 

17. Where a miner absents himself from duty for two days or more except 
on account of sickness, without giving advance notice to the mine boss or mine 
superintendent when possible, he forfeits his position. Where a machine runner 
or any employe upon whose work other employes of the mine are dependent 
absents himself from duty without .giving advance notice when possible, to the 
mine boss, he . forfeits his position. 

18. The company has the right to report daily tonnage in even tons and 
carry off hundredweights forward to weigh sheet for following day, the odd 
hundredweights to be paid for when man leaves the employ of the company. 

19. Operators shall be permitted to require regular machine runners to cut 
on idle days in case of breakdown, unavoidable accidents, or four places being 
out of cutting in any one territory. 

20. Satisfactory local agreements shall be made between the various locals 
and their operators for waiting for cars, where there is a reasonable assurance 
that cars will be placed at mine after starting time. 

21. Where desired by miners a turn rail shall be laid in all break-throughs 
in single track rooms after the first cut of machine is loaded out and second 
cut made, and in double track rooms after the second cut of machine is loaded 
out and third cut made. / 

22. In breakthroughs between rooms all over 18 feet shall be paid entry 
price. 

23. In breakthroughs between rooms the loader shall not be given narrow 
checks, but the narrow coal shall be estimated by mine boss and miner. 

24. In case of local or general suspension of mining, either at the expira- 
tion of this contract or otherwise, the engineers, firemen, pumpers, and other men 
necessary to keep the mines in shape shall not suspend work, but shall, when 
mine is suspended fully protect and keep in repair all of the company's property 
under their care and operate fans and pumps, and lower and hoist such men or 
supplies as may be required to keep up steam at the company's coal plant; but 
it is understood and agreed that the operators will not ask them to hoist any 
coal produced by non-union labor for sale on the market. The rates to be paid 
for such work to be those in effect at the time of suspension, subject to any subse- 
quent settlement. 

25. Any local conditions that may arise during this contract that are not 
covered by this scale agreement shall be taken up and be mutually agreed by 
the operator and miners interested said agreement to receive the endorsement 
of the district officials of the mine workers, and the officials of the mine worker* 
and the operators agree that they will use their best efforts towards the enforce- 
ment of all rules and conditions of this scale agreement. 

26. It is agreed that any person loading 100 pounds of dirt or impurities 
in one car, for the first offence he shall be fined 50 cents ; for the second offence 
in the same day he shall be fined 75 cents. If the loader still persists in loading 
dirty coal and said man shall have been found to have an average place in the 
mine by the mine boss and mine committee he shall be laid off for two days, 
after which if he still persists in loading dirty coal he shall be suspended for 
such period of time as may be agreed to by mine boss and mine committee. Any 
fines collected shall be turned over to the treasury of the local union and shall 
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not be refunded. It is understood that said impurities shall be weighed in the 
presence of the check-weighman in case of dispute. 

27. In case of emergency the company shall have the right to vary the noon 
hour to one-half hour earlier. All day men affected shall be notified in advance 
of such variation in noon hour. 

28. Where necessary to hold meetings at mines, where miners so desire one 
afternoon each month shall be allowed for the purpose of holding such meetings. 
Such afternoon to be agreed upon between the management and miners at the 
different mines. No other meetings than as herein provided shall be held at any 
time during working hours. 

29. When necessary, day men shall work on idle days, or, in cases of 
emergency, overtime; but such work shall be distributed as equally as possible 
among employes. The operators reserve the right to work skilled labor upon 
days when mine is idle, or, in cases of emergency, extra shift. 

30. In consideration of one-half cent per ton extra on a ton of lump coal 
produced by machines, to be paid to the machine loader, said loader shall load 
out all the machine cuttings and fine coal with the lump coal or by itself in 
separate cars as the operator may desire, and none of said cutting shall be thrown 
back into the gob or roadways or loaded with bone coal in violation of this 
rule. No free turns shall be allowed for bug dust in either rooms or entries if 
management requires bug dust to be loaded with the coal. 

31. The standard width of an entry in the No. 6 seam shall be 4 runs or 
12 feet, and if during the life of this contract, operators driving narrower entries 
desire to pay the cutter and loader a tonnage price, instead of allowing the extra 
tonnage that a 12 feet entry would make, they may pay the cutter 24.7 cents, and 
the loader 78.41 cents per ton of lump coal. 

32. In machine mines in consideration of 04.46 cents per ton extra on each 
ton of lump coal, to be paid to the machine loaders, said loaders shall take down 
bone coal over roadways sufficient width and said bone coal shall be taken down 
separately. 

Day Labor — Inside. 

Tracklayers, per day $2 . 70 

Tracklayers' helpers, per day 2.49 

Drivers, per day 2 . 70 

Rope riders, per day 2.70 

Trappers, per day 1 . 25 

Bottom cagers, per day 2 . 70 

Water haulers and machine haulers, per day 2.70 

Timbermen, per day 2 . 70 

Pipe men for compressed air plants, per day 2.63 

Wiremen, per day 2 . 70 

Motormen, per day, minimum 2 . 70 

All other inside day labor, per day 2.49 

Day Labor — Outside. 

The following shall be the minimum base for outside day labor: 

Blacksmith, per day $2.70 

Blacksmith helper, per day 2 . 07 

Trimmers, per day 2 . 37 

Carpenters, per day 2 . 37 

All outside labor not above enumerated shall be paid an advance of .555 
per cent. 
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All day labor not giving satisfaction or not satisfied with the wages paid, 
according to this scale, shall be given an average place in the mine. 

Machine. 

Cutting with chain machines, wide work $0,165 

Cutting with chain machines, narrow work 1977 

Loading, shooting and drilling in rooms 545 

Loading, shooting and drilling in narrow work 6706 

Room turning, cutter and loader Entry price 

Break-throughs between rooms, loaders, per ton 6315 

Break-throughs between rooms where bone coal is taken down, loader, per 

ton 6761 

Break-throughs between entries Entry price 

Double shift entries and breakthroughs between entries, extra per yard 3166 

Pick. 

Per ton of screen lump coal $0 . 95 

Taking care of bone coal over roadway in rooms, extra per ton lump coal. .0633 

For delivery of coal by miner to entry, per ton 0633 

Driving entry, taking top and bottom, five feet high from rail, where top 

is slated or bone coal, per yard 2.2165 

Driving entry, under top, per yard 1.6465 

Driving entry and taking down bone coal, per yard 1 .8787 

Break-throughs between entries, for coal, per yard 1 .6465 

Room break-throughs, single entry system, for first break-through, per yard. 1.6465 
Room break-throughs, single entry system, after first break-throughs, per 

yard 9499 

Room break-throughs, double entry system, per yard 9499 

Room turning, per yard of neck 8312 

Rock shot in room neck, two yards 1 .4249 

Four-yard wide places, per yard 1.0027 

Double shift entries and breakthroughs between entries, extra, per yard.. .3166 

In Behalf of Miners : In Behalf of Operators : 

D. H. Sullivan, President, F. B. Chapman, 
G. W. Savage, Sec.-Treas., W. C. Gosline, 
John Moore, John T. Carding. 
A. G. Nelson, 

W. C. Thompson, 

E. P. Miller. 

The following is to be made a matter of record: 

Motormen are to be at their places of work at starting time same as drivers. 

In Behalf of Miners: 



In Behalf of Operators 



Attest: W. L. Timmons, 

Secretary for Operators. 

E. P. Miller, 

Secretary for Miners. 
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Columbus, Ohio, November 5, 1910. 

By Mr. Jones : I move that a Scale Committee of five be appointed, twtf 
from the miners' side and two from the operators' side. The four to select the* 
fifth, who shall be a disinterested party, and that they investigate this full propo- 
sition and take up all the facts and consider them and report to an adjourned meet- 
ing of this convention. 

Amendment by Mr. Moore : I move to amend the motion before the house, 
that while the Scale Committee is considering the proposition referred to it, that 
the miners resume operations under last year's contract, plus the . advance pro- 
vided by the Cincinnati Miners' Special Convention. 



F. B. Chapman, 

W. C. Gosline, Jr., V. Pres. 

John T. Carding, 

D. H. Sullivan, Pres., 

John Moore, V. Pres., 



G. W. Savage, Sec.-Treas., 
A. G. Nelson, 
Will C. Thompson, 
E. P. Miller. 



The following resolution was adopted at a joint meeting of Crooksville 
operators and miners held at Zanesville, Ohio, July 20, 1911 : 

Motion by Lee Hall : 

"That the present prices, conditions and rules remain in force during the 
remainder of this contract period, being until March 31, 1912." 

Motion was seconded by John Moore, District President, and unanimously 
carried. 

Motion by John Moore, District President, seconded by H. L. Chapman: 

"That the officers of this joint meeting, the officers of the operators' associa- 
tion and the miners' officers sign the resolution just adopted." 

Motion by District Secretary Savage : 

"That we adjourn this meeting sine die to reconvene at such time as the 
officers of both the miners' and operators' organizations may agree." 

Motion carried. 



C. F. Evans, Chairman, 
W. A. Gosline, Vice-Pres., 
John Moore, 
G. W. Savage, 



Lee Hall, 

Will C. Thompson, 

E. P. Miller, 



DETAILED MINING SCALE FOR COSHOCTON DISTRICT — SUB- 
DISTRICT NO. 6, COSHOCTON COUNTY. 

Pick Scale. 

Per ton of screened coal $0.95 

For delivery of coal by miner to entry, per ton 0633 

Driving entry, taking top or bottom, five feet high from rail, per yard 2.2165 

Driving entry, under top, per yard 1 . 6465 

Break-throughs between entries for coal, per yard 1.6465 

Room break-throughs, single entry system, for first break-through, per yard. 1.6465 
Room break-throughs, single entry system, after first break-through, per 

yard .95 

Room breakthroughs, double entry system, per yard 95 

Room turning, per yard of neck 8312 

Rock shot in room necks, two yards 1 .4252 

Four-yard wide places, per yard 100 

Double shift entries and break-throughs between entries, extra per yard.. .3166 
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Chain Mining Machine Scale. 

Cutting, wide work, per ton $0. 165 

Cutting, narrow work, per ton 1977 

Drilling, shooting and loading in rooms, per ton 6063 

Drilling, shooting and loading in entries, per ton 7339 

Room turning, cutter and loader, entry price 7339 

Break-throughs between rooms, loader, per ton 6821 

Double shift entry and break-throughs between entries, extra per yard 3166 

It is agreed and understood that .0633 cents per ton of the above named 
prices for drilling, shooting and loading in rooms and entries is for pushing. 
Entry price is based on twelve (12) feet. 

Cutting with chain machines, three runs, wide place $0.2432 

Drilling, shooting and loading, three runs, wide places 7907 

Punching Machine Scale. 

Loading and pushing $0 . 6083 

Wide cutting 2650 

Room turning, per yard 8312 

First break-through in rooms, single entry. 1 .3827 

Entry under top, per yard 1.3827 

Entry, five feet on rail, per yard 1 .8576 

Second break-through in rooms, per yard 8021 

Narrow work yardage to be divided equally between cutter and loader as 
follows : 

Note. — The prices herein named for loading do not include 54 cent per ton 
paid for loading bug dust or cuttings. 

Cutter. Loader. 

Room turning, per yard of neck $0.4156 $0.4156 

First break-through, per yard 6913 .6913 

Entry under top, per yard 6913 .6913 

Entry five feet on rail, per yard 6860 1.1716 

Second break-through, per yard 4010 .4010 

Tour-yard wide places, per yard 4274 .4274 

Rock shot in room neck, two yards 1 .4252 

Inside Day Wage Scale. 

Tracklayers, per day $2 . 70 

Drivers, per day 2.70 

Rope riders, per day 2.70 

Bottom cagers, per day 2 . 70 

Water haulers and machine haulers, per day 2.70 

Timber men, per day 2.70 

Wiremen and motormen, per day 2 . 70 

Tracklayers' helpers, per day ! 2.49 

Trappers, per day 1 .25 

Pipemen, for compressed air plants, per day 2.63 

All other inside day labor, per day 2 .49 

Outside Day Wage Scale. 

iBlackmith, per day $2.70 

Blacksmith's helper, per day 2.07 

Trimmers, per day 2.37 

^Carpenters, per day 2.37 
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Dirt dumpers, per day 2.11 

Drum tenders, per day 2.11 

Pushers in, per day 2. 11 

Greasers and couplers (boys) and all other outside day labor not above 
enumerated shall receive an advance of 5.55 per cent, on the wages they received 
under the contract term ending March 31st, 1910. 

Rules. 

Rule 1. Eight hours shall constitute a day's work, and all mines may operate 
six days a week. An eight-hour day means eight hours' work in the mine at 
usual working places for all classes of inside day labor. This shall be exclusive 
of the time required in reaching such working places in the morning and depart- 
ing from same at night. Regarding drivers, they shall take their mules to and 
from stables, and the time required in doing so shall not include any part of the 
day's labor, their work beginning when they reach the change at which they re- 
ceive empty cars; but in no case shall the driver's time be docked when he is 
waiting for such cars at the point named. 

Rule 2. Operators to have water out of working places at starting time or 
pay miner fair price for so doing, to be fixed by miner and mine boss. The 
operators to furnish facilities for handling the water when miner is required to 
take out water. When water is bailed in barrels by the miner, 5 cents per barrel 
shall be paid. 

Rule 3. In cases of bone and slate coming down unavoidably in working 
places, it shall be removed promptly by the operator, or the miner shall be paid 
at the rate of inside day labor for so doing. This rule not to apply in cases where 
it is determined that the bone coal or slate comes down through careless drilling, 
shooting or posting. 

• Rule 4. The price to be paid for clay veins, rolls in bottom or horsebacks 
shall be determined between loader or miner and mine boss. If they fail to agree, 
price to be settled by mine committee and mine boss. • 

Rule 5. Where a miner, loader, machine man or other employe upon whose 
work other employes of mines are dependent, absents himself from duty for two 
consecutive days without giving advance notice, when possible, to the mine boss, 
he forfeits his position. Sickness and unavoidable accidents excepted. 

Rule 6. The company has the right to report daily tonnage in even tons 
and carry odd hundredweights forward to weight sheet for following day, the add 
hundredweights to be paid for when man leaves the employ of the company. 

Rule 7. Operators shall be permitted to require regular machine runners to 
cut on idle days in case of breakdown, unavoidable accidents or four places be- 
ing out of cutting on any one territory. 

Rule 8. Machine loaders shall not be charged for blacksmithing. 

Rule 9. There shall be no free turns allowed to either rooms or entries. 
The entries shall be driven as fast as operators desire or conditions permit, 
but in no case shall entry miners be allowed more cars per week than room miners, 
and at least once each week the turn shall be made uniform for the time pre- 
viously worked. If, however, the regular turn will not allow cars enough to 
drive the entries as fast as desired, the operators shall increase the number of 
miners in each entry so that by giving to each the regular turn the entries shall 
be driven as fast as two miners could drive them at full work. 

If, however, the room men decline to take their place in the entries when 
requested to do so by the operators, then the entry men shall have free turns 
until the entries are driven the required length. Nothing in the foregoing to pre- 
vent fast turns. 
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Rule 10. That the checking off for the United Mine Workers' organization 
shall remain in force and be observed, same to be checked off by per cent, of earn- 
ings. This is to include all dues and assessments for the organization. 

Rule 11. That the machine men are required to cut coal level and close 
to bottom and in no case shall thickness of bottom exceed four inches, except in 
case of pots or other extreme variations, and all machine men leaving more bot- 
tom than the amount specified must lift the same or it will be lifted at their 
expense. In cases where the mine boss or superintendent orders a greater thick- 
ness than four inches left, the company shall take care of it, and where the 
bottom left is sulphurous or unmarketable, the miners may call the attention of 
the mine boss to it and endeavor to arrive at an agreement for its removal or 
retention. In case of sprags being left by a machine man, he shall be notified 
by loader, and if he refuses to remove same, the loader shall remove the sprag 
and be allowed 50 cents for so doing, said amount to be deducted from the 
machine runner. When any machine runner leaves six or more sprags in any 
one pay, he shall be removed from machine and his services be disposed of as 
deemed best by 'the superintendent of the mine. 

Rule 12. The company shall provide shields for covering cutter head of 
machines. The machine man shall be required to remove the bits from the 
chain or cutter head, or place shield over cutter head to make the machine safe 
to be moved. Any machine man failing to carry out this rule may be removed 
from the machine without question. 

Rule 13. No strike or suspension of work shall take place at any time in 
this sub-district except for failure of employer to pay on regular pay day with- 
out explanation, until after a meeting of the district mine officials and operators 
have failed to adjust the dispute. But it is understood that the meeting of the 
official and operator shall be held within one week from the date said meeting 
has been requested by either party thereto. 

Rule 14. That all machine loaders be accorded two rooms for two men, 
and the operators pledge themselves to provide two rooms for two men at the 
earliest possible moment, but in the event of territory becoming scarce through 
a squeeze, or striking a horseback, or any other unavoidable obstacle, this shall 
not be construed so as to diminish the output of the mine. 

Rule 15. Where a miner is required to make height above top rail five 
feet $0.8338 cents per yard shall be paid for shooting and loading rock, eighteen 
inches or less in thickness in three run wide places and .90 cents per yard shall 
"be paid for this work in four-run wide places. Excess over eighteen inches 
shall be paid for at the rate of 5 cents per inch per yard. 

Rule 16. All work eighteen feet and under twenty-four feet shall be paid 
.0316 cents per ton over room price for loading, and machine runners shall be 
paid narrow work price, but when the company orders a place driven twenty- 
four feet wide it shall be so paid for the cutter and loader. 

Rule 17. The company have right to put two men in entries where isolated, 
to cut and load coal and move their own machines. 

Rule 18. Day men are to do whatever work about the mine the manage- 
ment may require, so long as they are paid scale price for the work. 

Rule 19. A turn rail shall be laid in all breakthroughs and rooms after 
the first cut of machine is loaded out. 

Rule 20. Entry loaders shall have two places to load from. 

Rule 21. In case of local or general suspension of mining, either at the 
expiration of its contract or otherwise, the . engineers, firemen, pumpers and other 
men necessary to keep mines in shape shall not suspend work, but shall, when 
mine is suspended, fully protect and keep in repair all of the company's property 
under their care, and operate fans and pumps and lower and hoist such men 
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or supplies as may be required to keep up steam at the company's coal plant; 
but it is understood and agreed that the operators will not ask them to hoist 
any coal produced by non-union labor for sale on the market. The rates to 
be paid for such work to be those in effect at the time of suspension subject to 
any subsequent settlement. 

Rule 22. Where necessary to hold meetings at mine where miners so 
desire, one to four hours of one afternoon each month shall be allowed for the 
purpose of holding such meetings. Such afternoon to be agreed upon between 
the management and miners at the different mines. 

No other meetings than as herein provided shall be held at any mine during 
working hours. 

Rule 23. Any new rules, local or general, governing the scale or condi- 
tions of employment in Sub-District No. 6 of Ohio, shall be mutually agreed to 
by the operators and miners interested, -and said rules before being enforced, shall 
receive the endorsement of the officials of the operators and the officials of 
District 6, U. M. W. of A. 

Rule 24. In consideration of one-half cent per ton extra on the ton of 
lump coal produced by machines, to be paid to the machine loaders, said loader 
shall load out the machine cuttings, and none of said cuttings shall be thrown 
back into the gob or roadways in violation of this rule. When machine cuttings 
are loaded in separate cars said cars must be checked for identification. This 
extra one-half cent per ton shall in no wise affect the prices agreed upon or 
heretofore paid for loading out the other grades of coal produced in any mine. 



In Behalf of Miners: 

D. H. Sullivan, 

President Ohio Miners. 
A. G. Nelson, 

Sub-District President. 

E. P. Miller, 

Sub-District Sec.-Treas. 
Frank Cox, 
Wm. Tannahill, 
j as. r. mccormick. 



In Behalf of Operators: 

C. L. Cassingham, 

David Davis, 

F. N. Barnes, 

C. F. Barnes, 

Geo. W. Cassingham, 

R. N. Barnes, 

H. D. Dennis, Chairman, 

E. P. Miller, Secretary, 

R. N. Barnes, Asst. Secretary. 



Dated Coshocton, Ohio, June 24, 1910. 
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ARBITRATION LAWS. 

State Boards of Arbitration were first established in Massachusetts 
and New York in 1886; those states being first to attempt official arbitra- 
tion and conciliation in the adjustment of disputes between employers 
and employed. In 1893, the General Assembly of Ohio passed an act 
"To provide for a State Board of Arbitration for the settlement of 
differences between employers and their employes to repeal an act en- 
titled 'An act to authorize the creation and to provide for the operation 
of a tribunal of voluntary arbitration to adjust disputes between em- 
ployers and employes/ " passed February 10, 1885. Since then similar 
laws have been enacted in California, Connecticut, Colorado, Idaho, 
Illinois, Indiana, Louisiana, Maine, Michigan, Minnesota, Missouri, 
Montana, New Jersey, Nevada, Oklahoma, Utah, Wisconsin and 
Wyoming. 

In all twenty-one states have laws providing for State Boards of 
Mediation or Arbitration, but in only ten of those states have such 
boards been established, viz.: Connecticut, Illinois, Maine, Massa- 
chusetts, Michigan, New Jersey, New York, Ohio and Wisconsin. In 
all other states having such statutes, the law is practically a dead letter. 

In some states, the law provides that in case of strike or lockout, 
the labor commissioners are authorized to mediate between the em- 
ployers and workmen and by request they may also organize local boards 
of arbitration, while in other states, the county or district courts are 
empowered to appoint tribunals of arbitration when the parties to labor 
disputes petition, or consent to their appointment. In this connection, 
however, it is worthy of note that the parties to such controversies have 
seldom, if ever, availed themselves of the provisions of such laws. 

The following are the arbitration laws of the several states, the 
United States, and also The Industrial Disputes Investigation Act of 
Canada. 

OHIO. 

CHAPTER 14. 

STATE BOARD OF ARBITRATION AND CONCILIATION. 



Section 

1059. Appointment, qualifications. 

1060. Term. 



Section 

1070. Local board of arbitration and concilia- 
tion. 



1061. Organization, fees. i 1071. Powers and jurisdiction of local board. 

1062. Compensation, how paid. ' 1072. Compensation of members of local board. 



1063. Duties of board in controversy between 

employer and employe. 

1064. Decision in writing shall be made public. 

1065. Application for arbitration. 

1066. What application may contain. 

1067. Hearing controversy, notice, time and 

W)lace. 
itnesses, authority to subpoena. 
1069. Subpoenas, how served, fees. 



1073. Strike or lock-out, notice of to state 

board. 

1074. Duty of state board upon notice of 

strike or lockout. 

1075. Witnesses, fees and mileage. 

1076. Apportionment of expenses. 

1077. "Employer" and "employe" defined. 

1078. Annual report to governor. 



Section 1059. The governor, with the advice and state board of 
consent of the senate, shall appoint three competent per- |nd <*>n- n 
sons who shall constitute a state board of arbitration and CIliation - 
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conciliation. One of the persons so appointed shall be an 
employer or selected fom an association representing em- 
ployers of labor, one an employe or an employe selected 
from a labor organization and not an employer of labor, 
and the third person shall be appointed upon the recommen- 
dation of the other two appointees. If the two appointees 
do not agree within thirty days, the third person shall be 
selected by the governor. (90 v. 83 § 1.) 

Section 1060. One member of the state board of Terms of 
arbitration and conciliation shall be appointed each year to mem 
serve for a term of three years and until his successor is 
appointed and qualified. (90 v. 84 § 2.) 



Organization. 



Section 1061. The state board of arbitration and con- 
ciliation shall organize by the selection of one of its mem- 
bers as chairman, and another member as secretary. As 
soon as practicable after its organization the board shall es- 
tablish such rules of procedure as are approved by the gov- 
ernor. Suitable rooms at the capitol shall be provided by 
the state for the use of the board. (90 v. 84 § 3; 90 v. 

87 § 17.) 

Section 1062. Each member of the state board of compensation 
arbitration and conciliation shall receive five dollars for °i A mtt ^Vl m 

ana expenses 

each day of actual service and his necessary traveling and of board - 
other expenses. Each quarter the chairman of the board 
shall certify the amount du§ each member, and on presen- 
tation of such certificate, the auditor of state shall draw a 
warrant on the treasurer of state for the amount so cer- 
tified. (90 v. 87 § 17.) 

Section 1063. When a controversy or difference, not Action of 
involving a question which may be the subject of an action \™** Ta in * on " 
or proceeding in a court of this state, exists between an difference, 
employer and his employes, upon application as hereinafter 
provided, and as soon thereafter as practicable, the state 
board of arbitration and concilation shall visit the locality 
of the dispute, make careful inquiry into the cause thereof, 
hear all persons interested therein who come or are sub- 
poenaed before it, and advise the respective parties what, 
if anything, ought to be done or submitted to by either or 
both such parties to adjust the dispute. (92 v. 324 § 4.) 

Section 1064. If the state board of arbitration and written deci- 
conciliation fails to bring about an adjustment of such dif- fin^i-e^to 
ferences, it shall immediately make a written decision there- ferencesf lf 
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on. This decision shall at once be made public, be recorded 
in a proper book of record to be kept by the secretary of 
the board, and a short statement thereof published in its 
annual report. The board shall also cause a copy of the de- 
cision to be filed with the clerk of the county or city in 
which the business is carried on. (90 v. 84 § 5.) 

Section 1065. An application to the state board of 
arbitration and conciliation may be made by one or both of 
the parties to a controversy. It must be signed by the em- 
ployer or by a majority of his employes in the department 
of business in which the controversy or difference exists, 
or by the duly authorized agent of either or both parties. 
If an application is signed by an agent claiming to repre- 
sent a majority of such employes, the board must be satis- 
fied that the agent is duly authorized in writing to repre- 
sent such employes, but the names of the employes giving 
the authority shall be kept secret by the board. 90 v. 
84 §6.) 

Section 1066. The application shall contain a con- 
cise statement of the grievances complained of, and a prom- 
ise to continue in business or at work, in the same manner 
as employed at the time of the application, until the de- 
cision of the board, in case such decision is rendered within 
ten days from the date of the application. A joint appli- 
cation may contain a stipulation that the decision of the 
board under it shall be binding upon the parties to the ex- 
tent so stipulated, in which case the decision to such extent 
may be made and enforced in the court of common pleas 
of the county from which such joint application is pre- 
sented, in like manner as upon a statutory award. (91 

v. 373 § 70 

Section 1067. Upon the receipt of the application, 
the secretary of the state board of arbitration and concilia- 
tion shall give public notice of the time and place for the 
hearing thereof, unless both parties to the controversy join 
in the application and present therewith a written request 
that no public notice be given. When such request is made, 
notice shall be given to the parties interested in such manner 
as the board orders, and at any time during the proceed- 
ings the board may give public notice, notwithstanding such 
request. If the petitioner or petitioners fail to perform 
the promise made in the application, the board shall proceed 
no further therein without the written consent of the ad- 
verse party. (90 v. 85 § 8.) 
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Section 1068. The state board of arbitration and Authority of 
conciliation may subpoena as a witness any operative in the P o?na wit- su 
department of business affected, a person shown by affi- nesses - 
davit, on belief or otherwise, to have knowledge of mat- 
ters in controversy or dispute, or a person who keeps the 
records of wages earned in a department, and examine him 
under oath concerning such matters. The board may re- 
quire the production of books or papers containing the rec- 
ord of wages earned or paid in any department involved in 
a controversy or dispute. Subpoenas may be signed and 
oaths administered by any member of the board. (91 v. 

373 "9-) 

Section 1069. A subpoena or notice may be delivered 
or sent to a sheriff, constable or police officer, who shall authorized to 

r ■ serve sub- 

forthwith serve or post it and make due return thereof, poenas and 

x . compensation 

For such service the officer shall receive the fees allowed therefor, 
by law in similiar cases, payable upon the certificate of the 
board, and warrant of the county auditor, from the treasury 
of the county wherein the controversy to be arbitrated ex- 
ists. The board shall have such power and authority to 
maintain and enforce its orders at its hearings, and obedi- 
ence to its writs of subpoena as are conferred by law on 
the court of common pleas for like purposes. (91 v. 373 

§9) 

Section 1070. The parties to any such controversy or 

,.— - ,, • «• Local board 

difference may submit in writing the matters in dispute to of arbitration 
a local board of arbitration and conciliation. Such board tion. 
may be mutually agreed upon or the employer may desig- 
nate one of the arbitrators, the employes or their duly au- 
thorized agent another, and the two arbitrators so desig- 
nated a third, who shall be chairman of the board. (90 v. 

85 § 10.) 

Section 107 i. In respect to matters referred to it, Powers and 
a local board of arbitration and conciliation shall have such ioca! di board. ° f 
powers as by law are conferred m iipon the state board, and 
the decision of such local board shall have such binding ef- 
fect as is agreed upon by the parties to the controversy in 
the written submission. The local board shall have ex- 
clusive jurisdiction in respect to the matters submitted to 
it, but it may ask and receive the advice and assistance of 
the state board. A decision of a local board upon a writ- 
ten submission shall be rendered within ten days after the 
close of the hearing thereon, and at once filed with the clerk 
of the county or city in which the controversy or difference 

8 s. B. A. 
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arose. A copy of such decision shall be forwarded to the 
state board. (90 v. 85 § 11.) 

Section 1072. Each member of a local board of arbi- 
tration shall receive from the county or city in which the 
controversy or difference exists, the sum of three dollars 
for each day of actual service, not exceeding ten days for 
any arbitration if such payment is approved in writing by 
the commissioners of the county or the council or the proper 
officer of the city. (90 v. 86 § 12.) 

Section 1073. If it is made to appear to the mayor 
of a city or a probate judge of a county, that a, strike or 
lockout is seriously threatened or has actually occurred in 
his vicinity, he shall immediately notify the! sj:ate board of 
arbitration and conciliation of the fact, and state in the no- 
tice the name and location of the employer, the nature of 
the trouble and the number of the employes involved, so 
far as such facts are known to him. If it comes to the 
knowledge of the state board by such notice or otherwise, 
that a strike or lockout is seriously threatened, or has ac- 
tually occurred involving an employer and his present or 
past employes, the board as soon as practicable shall enter 
into communication with such employer and employes. (92 

v. 325 § 13) 

Section 1074. In either case named in the preceding 
section, if practicable, the state board shall endeavor to af- 
fect an amicable settlement between the employer and his 
employes, otherwise it shall endeavor to persuade them to 
submit the matter in dispute to a local board of arbitration 
or to the state board. If it deems it advisable the state 
board may investigate the cause of such controversy and 
ascertain which party thereto is responsible for its exist- 
ence or continuance. It may make and publish a report 
with a finding of the cause or causes and the party or par- 
ties responsible therefor. If no settlement or arbitration is 
obtained because of the opposition of one of the parties to 
the controversy, an investigation and publication shall be 
made if requested by the other party. For the purposes 
named in this section the board shall have the same powers 
as are conferred upon it when an application is made as 
provided in the perceding sections. (92 v. 325 § 14.) 

Section 1075. Each witness summoned by the state 
board of arbitration and conciliation shall be allowed fifty 
cents for each attendance and twenty-five cents for every 
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hour of attendance in excess of two hours together with 
five cents a mile for traveling each way from his place of 
employment or business to the place of the meeting of the 
board. Such witness must make a statement in writing of 
the number of miles traveled and his attendance. The state 
board shall certify the amount due him, and the auditor of 
the county in which the controversy or difference exists 
shall issue his warrant upon the county treasurer for the 
amount so certified. The expense of a publication author- 
ized by the provisions of this chapter shall be certified and 
paid as provided for the payment of fees. (90 v. 86 § 15.) 

Section 1076. If a strike or lockout extends to sev- Apportionment 
eral counties the expenses incurred under such provisions °* ex P enses - 
not payable from the state treasury shall be apportioned 
among and paid by the counties in such manner as the state 
board directs. (92 v. 324 § 4.) 



rms 



Section 1077. The term "employer," as used in the The te 
provisions of this chapter, shall mean an individual, a co- ' a nd P "em^ 
partnership or corporation employing not less than twenty- ]jned. de 
five persons in the same general line of business in this . 
state. The term "employes" shall mean not less than twen- 
ty-five persons directly involved in a controversy or dif- 
ference. Several employers co-operating with respect to 
any controversy or difference shall be included in the term 
"employer," and the term "employe" shall include aggre- 
gations of employes of several employers so co-operating. 
(92 v. 324 § 4.) 

Section 1078. Each year the state board of arbitra- Annual 
tion and conciliation shall make a report to the governor report - 
containing such statements, facts and explanations as will 
disclose its methods and work with such suggestions as to 
legislation conducive to the adjustment of disputes between 
employers and employes as it deems proper. (91 v. 374 

« 16.) . 
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THE CANADIAN INDUSTRIAL DISPUTES INVESTIGATION 

ACT. 

CHAPTER XX. 

An Act to aid in the Prevention and Settlement of Strikes and Lockouts in 
Mines and Industries connected with Public Utilities. 

[Assented to 22nd March, 1907.] 

His Majesty, by and with the advice and consent of the 
Senate and House of Commons of Canada, enacts as 
follows : 

i.> This Act may be cited as The Industrial Disputes 
Investigation Act, 1907. 

PRELIMINARY. 

Interpretation. 

2. In this Act, unless the context otherwise requires — 

(a) "Minister'' means the Minister of Labour; 

(b) "department'* means the Department of Labour; 

(c) "employer" means any person, company or cor- 
poration employing ten or more persons and owning or 
operating any mining property, agency of transportation 
or communication, or public service utility, including, ex- 
cept as hereinafter provided, railways, whether operated by 
steam, electricity or other motive power, steamships, tele- 
graph and telephone lines gas, electric light, water and 
power works ; 

(d) "employee" means any person employed by an 
employer to do any skilled or unskilled manual or clerical 
work for hire or reward in any industry to whch ths Act 
applies ; 

(e) "dispute" or "industrial dispute" means any dis- 
pute or difference between an employer and one or more of 
his employees, as to matters or things affecting or relating 
to work done or to be done by him or them, or as to the 
privileges, rights and duties of employers or employees (not 
involving any such violation thereof as constitutes an in- 
dictable offense) ; and, without limiting the general nature 
of the above definition, includes all matters relating to — 

(1) the wages allowance or other remuneration of 
employees, or the price paid or to be paid in re- 
spect of employment ; 



'Employee.' 



"Dispute." 
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(2) the hours of employment, sex, age, qualification 
or status of employees, and the mode, terms 
and conditions of employment; 

(3) the employment of children or any person or 
persons or class of persons, or the dismissal of 
or refusal to employ any particular person or 
persons or class of persons.; 

(4) claims on the part of an employer or any em- 
ployees as to whether and, if so, under what cir- 
cumstances, preference of employment should 
or should not be given to one class over another 
of persons being or not being members of labour 
or other organizations, British subjects or aliens; 

(5) materials supplied and alleged to be bad, unfit 
or unsuitable, or damage alleged to have been 
done to work ; 

(6) any established custom or usage, either generally 
or in the particular district affected ; 

(7) the interpretation of an agreement or a clause 
thereof ; 

(/) "lockout" (without limiting the nature of its « Lookout .» 
meaning) means a closing of a place of employment, or 
a suspension of work, or a refusal by an employer to con- 
tinue to employ any number of his employees in consequence 
of a dispute, done with a view to compelling his employees, 
or to aid another employer in compelling his employees, to 
accept terms of employment; 

(g) "strike" or "to go on strike" (without limiting 
the nature of its meaning) means the cessation of work 
by a body of employees acting in combination, or a con- 
certed refusal or a refusal under a common understanding 
of any number of employees to continue to work for an em- 
ployer, in consequence of a dispute, done as a means of com- 
pelling their employer, or to aid other employees in compell- 
ing their employer, to accept terms of employment ; 

(h) "board" means a Board of Conciliation and In- 
vestigation estabilshed under the provisions of this Act; 

(i) "application" means an application for the ap- «AppHca 
pointment of a Board under the provisions of this Act; 

(/) "Registrar" means the Registrar of Boards of 
Conciliation and Investigation under this Act; 

(k) "prescribed" means prescribed by this Act, or by "Prescribed, 
any rules or regulations made thereunder; 



"Strike." 



'Board." 



tion 
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(/) "trade union" or "union" means any organization 
of employees formed for the purpose of regulating relations 
between employers and employees. 

A dministration. 

3. The Minister of Labour shall have the general ad- 
ministration of this Act. 

4. The Governor in Council shall appoint a Registrar 
of Boards of Conciliation and Investigation, who shall have 
the powers and perform the duties prescribed. 

2. The officer of Registrar may be held either sepa- 
rately or in conjunction with any other office in the public 
service, and in the latter case the Registrar may, if the Gov- 
ernor in Council thinks fit, be appointed, not by name, but 
by reference to such other office, whereupon the person who 
for the time being holds such office, or performs it duties, 
shall by virtue thereof *be the Rgistrar. 
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ROARDS OF CONCILIATION AND INVESTIGATION. 

Constitution of Boards. 

5. Wherever any dispute exists between an employer 
and any of his employees, and the parties thereto are unable 
to adjust it, either of the parties to the dispute may make 
application to the Minister for the appointment of a Board 
of Conciliation and Investigation, to which Board the dis- 
put may be referred under the provisions of this Act : 
Provided, however, that, in the case of a dispute between a 
railway company and its employees, such dispute may be re- 
ferred, for the purpose of conciliation and investigation, 
under the provisions concerning railway disputes in the Con- 
ciliation and Labour Act. 

6. Whenever, under this Act, an application is made 
in due form for the appointment of a Board of Concilia- 
tion and Investigation, and such application does not relate 
to a dispute which is the subject of a reference under the 
provisions concerning railway disputes in the Conciliation 
and Labour Act, the Minister, whose decision for such pur- 
pose shall be final, shall, within fifteen days from the date 
at which the application is received, establish such Board 
under his hand and seal of office, if satisfied that the pro- 
visions of this Act apply. 
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7. Every Board shall consist of three members who Members of 
be appointed by the Minister. 

2. Of the three members of the Board one shall be ap- 
pointed on the recommendation of the employer and one on 
the recommendation of the employees (the parties to the 
dispute,) and the third on the recommendation of the mem- 
bers so chosen. 

• 

8. For the purpose of appointment of the members procedure for 
of the Board, the following provisions shall apply: — S^mbers 

of Board. 

i. Each party to the dispute may, at the time of mak- 
ing application or within five days after being requested so 
to do by the Minister, recommend the name of one person 
who is willing and ready to act as a member of the Board, 
and the Minister shall appoint such person a member of the 
Board. 

2. If either of the parties fails or neglects to duly make 
any recommendation within the said period, or such ex- 
tension thereof as the Minister, on cause shown, grants 
the Minister shall, as soon thereafter as possible, appoint 
a fit person to be a member of the Board ; and such mem- 
ber shall be deemed to be appointed on the recommendation 
of the said party. 

3. The members chosen on the recommendation of the 
parties may, within five days after their appointment, rec- 
ommend the name of one person who is willing and ready 
to act as a third member of the Board, and the Minister 
shall apoint such person a member of the Board. 

4. If the members chosen on the recommendation of 
the parties fail or neglect to duly make any recommendation 
within the said period, or such extension thereof as the 
Minister, on cause shown, grants, the Minister shall, as 
soon thereafter as possible, appoint a fit person to be a third 
member of the Board, and such member shall be deemed to 
be appointed on the recommendation of two other mem- 
bers of the Board. 

5. The third member shall be the Chairman of the 
Board. 

9. As soon as possible after the full Board has been N . fi tf 
appointed by the Minister,, the Registrar shall notify the to be given 
parties of the names of the members of the Board and the members of 
chairman thereof, and such notification shall be final and 
conclusive for all purposes. 
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10. Every member of a Board shall hold office from 
the time of his appointment until the report of the Board 
is signed and transmitted to the Minister. 

ii. No person shall act as a member of a Board who 
has any direct pecuniary interest in the issue of a dispute 
referred to such Board. 

12. Every vacancy in the membership* of a Board 
shall be supplied in the same manner as in the case of the 
original appointment of every person appointed. 

13. Before entering upon the exercise of the functions 
of their office the members of a Board, including the chair- 
man, shall make oath or affirmation before a justice of the 
peace that they will faithfully and impartially perform the 
duties of their office, and also that, except in the discharge 
of their duties, they will not disclose to any person any of 
the evidence or other matter brought before the Board. 

14.' The department may provide the Board with a 
secretary, stenographer, or such other clerical assistance as 
to the Minister appears necessary for the efficient carrying 
out of the provisions of this Act. 

Procedure for Reference of Disputes to Boards. 

15. For the purpose of determining the manner in 
which, and the persons by whom, an application for the ap- 
pointment of a Hoard is to be made, the following provisions 
shall apply : — 

1. The application shall be made in writing in the pre- 
scribed form, and shall be in substance a request to the Min- 
ister to appoint a Board to which the existing dispute may 
be referred under the provisions of this Act. 

2. The application shall be accompanied by — 

(a) A statement setting forth — 

(1) the parties to the dispute; 

(2) the nature and cause of the dispute, including 
any claims or demands made by either party 

N upon the other, to which exception is taken; 

(3) an approximate estimate of the number of per- 
sons affected or likely to be affected by the dis- 
pute; 

(4) the efforts made by the parties themselves to 
adjust the dispute; 

and — 

(b) A statuory declaration setting forth that, failing 
an adjustment of the dispute or a reference thereof by the 
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Minister to a Board of Conciliation and Investigation under 
the Act, to the best of the knowledge and belief of the de- 
clarant, a lockout or strike, as the case may be, will be de- 
clared, and that the necessary authority to declare such 
lockout or strike has been obtained. 

3. The application may mention the name of a person 
who is willing and ready and desires to act as a member of 
the Board representing the party or parties making the ap- 
plication. 

16. The application and the declaration accompany- signatures to 

: n „ if application. 

(1) If made by an employer, an incorporated com- 

pany or corporation, shall be signed by some one 
of its duly authorized managers or other principal 
executive officers ; 

(2) if made by an employer other than an incorpo- 
rated company or corporation, shall be signed by 
the employer himself in case he is an individual, 
or a majority of the partners or members in case 
of a partnership firm or association ; 

(3) if made by employees members of a trade union, 
shall be signed by two of its officers duly* au- 
thorized by a majority vote of the members of 
the union, or by a vote taken by ballot of the 
members of the union present at a meeting called 
on not less than three days' notice for the purpose 
of discussing the question; 

(4) if made by employees some or all of whom are 
not members of a trade union, shall be signed by 
two of their number duly authorized by a ma- 
jority vote taken by ballot of the employees pres- 
ent at a meeting called on not less than three days' 
notice for the purpose of discussing the question. 

17. Every application for the appointment of a Board Application to 
shall be transmitted by post by registered letter addressed by registered 
to the Registrar of Boards of Conciliation and Investiga- 
tion, Department of Labor, Ottawa, and the date of the 

receipt of such registered letter at the department shall be 
regarded as the date of the receipt of such application. 

18. In every case where an application is made for Party making 

. . r x^ 1 1 1 • 1- application to 

the appointment of a Board the party making application transmit copy 

,- ,, . . - ... . -^ . . i to other party 

shall, at the time of transmitting it to the Register, also to dispute, 
transmit by registered letter to the other party to the dis- 
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pute or by personal delivery, a copy of the application and 
of the accompanying statement and declaration. 

19. Upon receipt by either party to a dispute of a 
copy of the application for the appointment of a Board 
such party shall, without delay, prepare a statement in 
reply to the application and transmit it by registered letter, 
or by personal delivery, to the Registrar and to the party 
making the application. 

20. Copies of applications or statements in reply 
thereto, to be transmitted to the other party under any of 
the preceding sections where the other party is — 

(1) an employer, an incorporated company or corpo- 
ration, shall be sent to the manager or other prin- 
cipal executive officer of the company or cor- 
poration ; 

(2) an employer other than an incorporated company 
or corporation, shall be sent to the employer him- 
self or to the employer in the name of the busi- 
ness or firm as commonly known ; 

(3) composed of employees, members of a trade 
union, shall be sent to the president and secretary 
of such union; 

(4) composed of employees some or all of whom are 
not members of a trade union, — 

(a) Where some of the employees are members of 
a trade union, shall be sent to the president and secretary 
of the union as representing the employees belonging to the 
union; also 

(b) Where some of the employees are not members 
of a trade union and there are no persons authorized to 
represent such employees, shall be sent to ten of their 
number ; 

(c) Where, under paragraph (4) of section 16, two 
persons have been authorized to make an application, shall 
be sent to such two persons. 

Functions, Powers and Procedure of Boards. 

21. Any dispute may be referred to a Board by ap- 
plication in that behalf made in due form by any party 
thereto; provided that no dispute shall be the subject of 
reference to a Board under this Act in any case in which 
the employees affected by the dispute are fewer than ten. 

22. Upon the appointment of the Board the Registrar 
shall forward to the chairman a copy of the application for 
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the appointment of such Board, and of its accompanying 
statement and declaration, and of the statement in reply, 
and the Board shall forthwith proceed to deal with the 
matters referred to in these documents. 

23. In every case where a dispute is duly referred 
to a Board it shall be the duty of the Board to endeavour 
to bring about a settlement of the dispute, and to this end 
the Board shall, in such manner as it thinks fit, expediti- 
ously and carefully inquire into the dispute and all matters 
affecting the merits thereof and the right settlement there- 
of. In the course of such inquiry the Board may make all 
such suggestions and do all such things as it deems right 
and proper for inducing the parties to come to a fair and 
amicable settlement of the dispute, and may adjourn the 
proceedings for any period the Board thinks reasonable to 
allow the parties to agree upon terms of settlement. 

24. If a settlement of the dispute is arrived at by the 
parties during the course of its reference to the Board, a 
memorandum of the settlement shall be drawn up by the 
Board and signed by the parties, and shall, if the parties so 
agree, be binding as if made a recommendation by the 
Board under section 62 of this Act, and a copy thereof 
with a report upon the proceedings shall be forwarded to 
the Minister. 

25. If a settlement of the dispute is not arrived at 
during the course of its reference to the -Board, the Board 
shall make a full report thereon to the Minister, which re- 
port shall set forth the various proceedings and steps taken 
by the Board for the purpose of fully and carefully ascer- 
taining all the facts and circumstances, and shall also set 
forth such facts and circumstances, and its findings there- 
from, including the cause of the dispute and the Board's 
recommendation for the settlement of the dispute accord- 
ing to the merits and substantial justice of the case. 

26. The Board's recommendation shall deal with each 
item of the dispute and shall state in plain terms, and avoid- 
ing as far as possible all technicalities, what in the Board's 
opinion ought or ought not to be done by the respective 
parties concerned. Wherever it appears to the Board ex- 
pedient so to do, its recommendation shall also state the 
period during which the proposed settlement should con- 
tinue in force, and the date from which it should com- 
mence. 
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27. The Board's report and recommendation shall be 
made to the Minister in writing, and shall be signed by 
such of the members as concur therein, and shall be trans- 
mitted by the chairman by registered letter to the Registrar 
as soon as practicable after the reference of the dispute to 
the Board ; and in the same manner a minority report may 
be made by any dissenting member of the Board. 

28. Upon receipt of the Board's report the Minister 
shall forthwith cause the report to be filed in the office of 
the Registrar and a copy thereof to be sent free of charge 
to the parties to the dispute, and to the representative ^>f 
any newspaper published in Canada who applies therefor, 
and the Minister may distribute copies of the report, and 
of any minority report, in such manner as to him seems 
most desirable as a means of securing a compliance with 
the Board's recommendation. The Registrar shall, upon 
application, supply certified copies for a prescribed fee, to 
persons other than those mentioned in this section. 

29. For the information of Parliament and the public, 
the report and recommendation of the Board, and any 
minority report, shall without delay, be published in the 
Labour Gazette, and be included in the annual report of the 
Department of Labour to Governor General. 

30. For the purpose of its inquiry the Board shall 
have all the powers of summoning before it, and enforcing 
the attendance of witnesses, of administering oaths, and of 
requiring witnesses to give evidence on oath or on solemn 
affirmation (if they are persons entitled to affirm in civil 
matters) and to produce such books, papers or other docu- 
ments or things as the Board deems requisite to the full in- 
vestigation of the matters into which it is inquiring, as is 
vested in any court of record in civil cases. 

2. Any member of the Board may administer an oath, 
and the Board may accept, admit and call for such evidence 
as in equity and good conscience it thinks fit, whether strict- 
ly legal evidence or not. 

31. The summons shall be in the prescribed form, and 
may require any person to produce before the Board any 
books, papers or other documents or things in his posses- 
sion or under his control in any way relating to the pro- 
ceedings. 
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32. All books, papers and other documents or things Documents 
produced before the Board, whether voluntarily or in pur- madc^pubUc 
suance to summons, may be inspected by the Board, and 

also by such parties as the Board allows ; but the informa- 
tion obtained therefrom shall not, except in so far as the 
Board deems it expedient, be made public, and such parts 
of the books, papers or other documents as in the opinion 
of the Board do not relate to the matter at issue may be 
sealed up. 

33. Any party to the proceedings shall be competent Parties mav 

, « it*.* • 1 be compelled 

and may be compelled to give evidence as a witness. to be wit- 

nesses. 

34. Every person who is summoned and duly attends Allowance to 
as a witness shall be entitled to an allowance for expenses witnesses - 
according to the scale for the time being in force with re- 
spect to witnesses in civil suits in the superior courts in the 
province where the inquiry is being conducted- 

35. Where a reference has been made to the Board of witnesses 
a dispute between a railway company and its employees, any dispSe^to 
witness summoned by the Board in connection with the J* fre^trana- 
dispute shall be entitled to free transportation over any rail- P° rtatlon - 
way en route when proceeding to the place of meeting of 

the Board and thereafter returning to his home, and the 
Board shal furnish to such witness a proper certificate 
evidencing his right to such free transportation. 

36. If any person who has been duly served with such p ena ity for 
summons and to whom at the same time payment or tender summons. ° 
has been made of his reasonable traveling expenses accord- 
ing to the aforesaid scale, fails to duly attend or to duly 
produce any book, paper or other document or thing as 
required by his summons, he shall be guilty of an offense 

and liable to a penalty not exceeding one hundred dollars, 
unless he shows that there was good and sufficient cause 
for such failure. 

37. If, in any proceedings before the Board, any per- contempt of 
son wilfully insults any member of the Board or willfully the Board - 
interrupts the proceedings, or without good cause refuses 

to give evidence, or is guilty in any other manner of any 
willful contempt in the face of the Board, any officer of 
the Board or any constable may take the person offending 
into custody and remove him from the precincts of the 
Board, to be detained in custody until the rising of the 
Board, and the person so offending shall be liable to a 
penalty not exceeding one hundred dollars. 
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38. The Board, or any member thereof, and, on being 
authorized in writing by the Board, any other person, may, 
without any other warrant than this act, at any time, enter 
any building, mine, mine workings, ship, vessel, factory, 
workshop, place or premises of any kind, wherein, or in 
respect of which, any industry is carried on or any work 
is being or has been done or commenced, or any matter or 
thing is taking place or has taken place, which has been 
made the subject of a reference to the Board, and inspect 
and view any work, material, machinery, appliance or 
article therein, and interrogate any persons in or upon any 
such building, mine, mine workings, ship, vessel, factory, 
workshop, place or premises as aforesaid, in respect of or 
in relation to any matter or thing hereinbefore mentioned, 
and any person who hinders or obstructs the Board or any 
such person authorized as aforesaid, in the exercise of any 
power conferred by this section, shall be guilty of an affense 
and be liable to a penalty not exceeding one hundred dollars. 
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39: Any party to a reference may be represented be- 
fore the Board by three or less than three persons ^desig- 
nated for the purpose, or by counsel or solicitor where al- 
lowed as hereinafter provided. 

40. Every party appearing by a representative shall 
be bound by the acts of such representative. 

41. No counsel or solicitor shall be entitled to appear 
or be heard before the Board, except with the consent of 
the parties to the dispute, and notwithstanding such consent 
the Board may decline to allow counsel or solicitors to 
appear. 

42. Persons other than British subjects shall not be 
allowed to act as members of a Board. 

43. If, without good cause shown, any party to pro- 
ceedings before the Board fails to attend or to be repre- 
sented, the Board may proceed as if he had duly attended 
or had been represented. 

44. The sittings of the Board shall be held at such 
time and place as are from time to time fixed by the chair- 
man, after consultation with the other members of the 
Board, and the parties shall be notified by the chairman as 
to the time and place at which sittings are to be held : Pro- 
vided that, so far as practicable, the Board shall sit in the 
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locality within which the subject-matter of the proceeding 
before it arose. 

45. The proceedings of the Board shall be conducted Proceedings to 
in public; provided that at any such proceedings before it, iess P otherwfee 
the Board, on its own motion, or on the aplication of any by Board. 

of the parties, may direct that the proceedings shall be 
conducted in private and that all persons -other than the 
parties, their representatives, the officers of the Board and 
the witnesses under examination shall withdraw. 

46. The decision of a majority of the members present Majority of 
at a sitting of the Board shall be the decision of the Board 

and the findings and recommendations of the majority of 
its members shall be those of the Board. 

47. The presence of the chairman and at least one Quorum, 
other member of the Board shall be necessary to constitute 

a sitting of the Board. 

48. In case of the absence of any one member from Ail members 
a meeting of the Board the other two members shall not be present, 
proceed, unless it is shown that the third member has been 

notified of the meeting in ample time to admit of his at- 
tendance. 

2. If any member of a Board dies, or becomes in- 
capacitated, or refuses or neglects to act, his successor shall 
be appointed in the manner provided with respect to the 
original member of the Board. 

49. The Board may at any time dismiss any matter Trivial 
referred to it which it thinks frivolous or trival. 

50. The Board may, with the consent of the Minister, Employment 
employ competent experts or assessors to examine the books of experts - 
or official reports of either party, and to advise it upon any 
technical or other matter material to the investigation, but 

shall not disclose such reports or the results of such in- 
spection or examination under this section without the con- 
sent of both the parties to the dispute. 

Remunerative and Expenses of Board. 

51. The members of a Board while engaged in the Allowance 
adjustment of a dispute shall be remunerated for their ser- of Board? 
vices as follows : — 
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(a) to members other than the chairman— 

(i) an allowance of five dollars a day for a time 
not exceeding three days during which the 
members may be actually engaged in select- 
ing a third member of the Board. 

(ii) an allowance of 'fifteen dollars for each whole 
day's sitting of the Board; 

(iii) an allowance of seven dollars for each half- 
day's sittings of the Board; 

(b) the chairman shall be allowed twenty dollars a 
day for each whole day's sittings of the Board, and ten 
dollars a day for each half-day's sittings; 

(c) no allowance shall be made to any member of the 
Board on account of any sitting of the Board which does 
not extend over a half day, unless it is shown to the satis- 
faction of the Minister that such meeting of the Board was 
necessary to the performance of its duties as speedily as 
possible, and that the causes which prevented a half -day's 
sitting of the" Board were beyond its control. 



Acceptance of 



52. No member of the Board shall accept in addition 
gratuities and to his salary as a member of the Board any perquisite or 

perquisites J j tr ~l 

by numbers gratuity of any kind, from any corporation, association, 
partnership or individual in any way interested in any mat- 
ter or thing before or about to be brought before the Board 
in accordance with the provisions of this act. The accepting 
of such perquisite or gratuity by any member of the Board 
shall be an offense and shall render such member liable to 
a fine not exceeding one thousand dollars. 

Actual neces- 53* Each member of the Board will be entitled to 

•ary travelling hi s actual necessary travelling expenses for each day that 

vXpCUBvo vl 

members h e j s engaged in travelling from or to his place of residence 

for the purpose of attending or after having attended a 
meeting of the Board. 

54. All expenses of the Board, including expenses for 
expenses ° transportation incurred by the members thereof or by per- 
sons under its order in making investigations under this 
act, salaries of employees and agents, and fees and mileage 
to witnesses shall be allowed and paid upon the presenta- 
tion of itemized vouchers therefor, approved by the chair- 
man of the Board, which vouchers shall be forwarded by 
the chairman to the Minister. The chairman shall also 
forward to the Minister a certified and detailed statement 
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of the sittings of the Board, and of the members present 
at such sittings. 

DUTIES OF THE REGISTRAR. 

5. It shall be the duty of the Registrar : — 

(a) to receive and register, and, subject to the pro- To rece ive 
visions of this act, to deal with all applications by employers £ppiicfSons! th 
or employees for a reference of any dispute to a Board, 

and to at once bring to the Minister's attention every such 
application ; 

(b) to conduct such correspondence with the parties Assist in 
and members of Boards as may be necessary to constitute Boardsf tmg 
any Board as speedily as possible in accordance with the 
provisions of this act; 

(c) to receive and file all reports and recommenda- Assist in 
tions of Boards, and conduct such correspondente and do to V recommen- 
such things as may assist in rendering effective the recom- Board*. ° 
mendations of the Boards, in accordance with the pro- 
visions of this act : 

« 

(d) to keep a register in which shall be entered the Register 

A . , rn i« ,• c ± 1 particulars of 

particulars of all applications, references, reports and rec- proceedings 
ommendations relating to the appointment of a Board and°safeguard 

. . 1 . , , <• 1 1 11 f ,♦ all documents 

and its proceedings ; and to safely keep all applications, relating to 
statements, reports, recommendations and other documents procee mgs ' 
relating to proceedings before the board and when so re- 
quired, transmit all or any of such to the Minister; 

(e) to supply to any parties, on request, information Supply 

, . , «• 1 1 information 

as to this act, or any regulations or proceedings thereunder, and necessary 
and also to furnish parties to a dispute and members of to proceedings 
the Board with necessary blank forms, forms of summons 
or other papers or documents required in connection with 
the effective carrying out of the provisions of this act; 

(/) generally, to do all such things and take all such Generally, 
proceedings as may be required in the performance of his 
duties prescribed under this act or any regulation there- 
under. 

STRIKES AND LOCKOUTS PRIOR TO AND PENDING A REFERENCE 

TO A BOARD ILLEGAL. 

56. It shall be unlawful for any employer to declare Prohibition 

or cause a lockout, or for any employee to go on strike, on oV lockouts 

on account of any dispute prior to or during a reference Spending 

to such dispute to a Board of Conciliation and Investiga- to f Board. 
tion under the provisions of this act, or prior to or during 

*9 s. B. A 
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a reference under the provisions concerning railway dis- 
putes in the Conciliation and Labor Act: Provided that 
nothing in this act shall prohibit the suspension or discon- 
tinuance of any industry or of the working of any persons 
therein for any cause not constituting a lockout or strike: 
Provided also that, except where the parties have entered 
into an agreement under section 62 of this act, nothing in 
this act shall be held to restrain any employer from declar- 
ing a lockout, or any employee from going on strike in 
respect of any dispute which has been duly referred to a 
Board and which has been dealt with under section 24 or 
25 of this act, or in respect of any dispute which has been 
the subject of a reference under the provisions concerning 
railway disputes in the Conciliation and Labor Act. 



Relation 
of parties 
to remain 
unchanged 
pending 

Eroceedings 
efore a 
Board. 



57. Employers and employees shall give at least thirty 
days' notice of an intended change affecting conditions of 
employment with respect to wages or hours; and in every 
case where dispute has been referred to a Board, until the 
dispute has been finally dealt with by tha Board, neither 
of the parties nor the employees affected shall alter the 
conditions of employment with respect to wages or hours, 
or on account of the dispute do or be concerned in doing, 
directly or indirectly, anything in the-nature of a lockout or 
strike, or a suspension or discontinuance of employment 
or work, but the relationship of employer and employee 
shall continue uninterrupted by the dispute, or anything 
arising out of the dispute; but if, in the opinion Tof the 
Board, either parts uses this or any other provision of this 
act for the purpose of unjustly maintaining a given con- 
dition of affairs through delay, and the Board so reports 
to the Minister, such party shall be guilty of an offense, 
and liable to the same penalties as are imposed for a viola- 
tion of the next preceding section. 
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causing 
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58. Any employer declaring or causing a lockout con- 
trary to the provisions of this act shall be liable to a fine 
of ncft less than one hundred dollars, nor more than one 
thousand dollars for each day or part of a day that such 
lockout exists. 



Penalty for 
going on 
strike. 



59. Any employee who goes on strike contrary to the 
provisions of this act shall be liable to a fine of not less 
than ten dollars nor more than fifty dollars, for each day 
or part of a day that such employee is on strike. 
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60. Any person who incites, encourages or aids in any penalty for 
manner any employer to declare or continue a lockout, or ISckoSt o!° 
any employee to go or continue on strike contrary to the 8tnke ' 
provisions of this act, shall be guilty of an offense and liable* 

to a fine of not less than fifty dollars nor more than one 
thousand dollars. 

61. The procedure J or enforcing penalties imposed or Procedure for 
authorized to be imposed by this act shall be that prescribed penaiSesf 

by Part XV. of The Criminal Code relating to summary 
convictions. 

SPECIAL PROVISIONS. 

62. Either party to a dispute which may be referred Recommen- 
under this act to a Board may agree in writing, at any time a E Board, 
before or after the Board has made its report and recom- ceruS? cases, 
mendation, to be bound by the recommendation of the 

Board in the same manner as parties are bound upon an 
award made pursuant to a reference to arbitration on the 
order of a court of record ; every agreement so to be bound 
made by one party shall be forwarded to the Registrar who 
shall communicate it to the other party, and if the other 
party agrees in like manner to be bound by the recom- 
mendation of the Board, then the recommendation shall 
be made a rule of the said court on the application of either 
party and shall be enforceable in like manner. 

63. In the event of a dispute arising in any industry Application 
or trade other than such as may be included under the pro- JJ f t h r is V Ac? ns 
visions of this act, and such dispute threatens to result in pute^on joint 
a lockout or strike, or has actually resulted in a lockout ^parties" 
or strike, either of the parties may agree in writing to allow 

such dispute to be referred to a Board of Conciliation and 
Investigation, to be constituted under the provisions of this 
act. 

2. Every agreement to allow such reference shall be 
forwarded to the Registrar, who shall communicate it to 
the other party, and if such other party agrees in like man- 
ner to allow the dispute to be referred to a Board, the dis- 
pute may be so referred as if the industry or trade and the 
parties were included within the provisions of this act. 

3. From the time that the parties have been notified 
in writing by the Registrar that in consequence of their 
mutual agreement to refer the dispute to a Board under 
the provisions of this act, the Minister has decided to 
refer such dispute, the. lockout or strike, if in existence 
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shall forthwith cease, and the provisions of this act shall 
bind the parties. 

MISCELLANEOUS. 

64. No court of the Dominion of Canada, or of any 
province or territory thereof, shall have power or jurisdic- 
tion to recognize or enforce, or to receive in evidence any 
report of a Board, or any testimony or proceedings before 
a Board, as against any person or for any purpose, except 
in the case of the prosecution of such person for perjury. 

65. No proceeding under this act shall be deemed 
invalid by reason of any defect of form or any technical 
irregularity. 

66. The Minister shall determine the allowance or 
amounts to be paid to all persons other than the members 
of a Board, employed by the Government or any Board, 
including the Registrar, secretaries, clerks, experts, steno- 
graph rs or other persons performing any services under 
the provisions of this act. 

67. In case of prosecutions under this act, whether a 
conviction is or is not obtained, it shall be the duty of 
the clerk of the court before which any such prosecution 
takes place to briefly report the particulars of such prosecu- 
tion to the Registrar within thirty days after it has been 
determined, and such clerk shall be entitled to a prescribed 
fee in payment of his services. 

68. The Governor in Council may make regulations 
as to the time within which anything hereby authorized 
shall be done, and also as to any other matter or thing which 
appears to him necessary or advisable to the effectual work- 
ing of the several provisions of this act. All such regula- 
tions shall go into force on the day of the publication 
thereof in The Canada Gazette, and they shall be laid be- 
for Parliament within fifteen days after such publication, 
or, if Parliament is not then in session, within fifteen days 
after the opening of the next session thereof. 

69. All charges and expenses incurred by the Gov- 
ernment in connection with the administration of this act 
shall be defrayed out of such appropriations as are made 
by Parliament for that purpose, 
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70. An annual report with respect to the matters Report to 
transacted by him under this act shall be made by the Min- Parl,amcnt - 
ister to the Governor General, and shall be laid before 
Parliament within the first fifteen days of each session 
thereof. 
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